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DoD 2016 Budget Update 01  ►   2011 BCA Impact 
 

As expected, both the House and Senate acted on their respective budget resolutions in late MAR. On 25 
MAR the House adopted a budget that would cut $5.5 trillion in federal spending and balance the budget in 
nine years.  The Senate followed by adopting it's budget in the middle of the night on Thursday night/Friday 
morning.  The Senate's budget would cut $5.1 trillion and balance the budget in ten years.  Upon finishing 
their budgets both the House and the Senate have recessed for two weeks and will return to work on April 
13th. Both budgets approved $96 billion in the war budget, which is supposed to be money spent for 
American military action overseas, specifically in Afghanistan and any other military actions, including 
fighting against ISIS.  However, members see this as a way of boosting the defense budget without violating 
the Budget Control Act (BCA) of 2011.  That legislation is what implemented "sequestration," the mandatory 
cutting of federal spending every year in order to try and achieve a balanced budget.   
 

     If Congress were to add money to DoD's base budget it would violate the requirements of the BCA, which 
would require that 60 members of the Senate vote for it because of Senate rules.  That could not be achieved 
so putting more money in the war budget, which is not counted under the BCA, is the way they are getting 
around the requirements of the law.  That money, of course, will have to be borrowed and added to the 
national debt since there is no will to raise taxes to pay for it. Both budgets now need to go to a conference 
committee to try and work out the differences so they can come up with a single budget.  This will allow the 
Republican majority in Congress to pass legislation later in the year to repeal Obamacare and they will only 

https://www.facebook.com/photo.php?fbid=528744240506316&set=a.302813683099374.66272.221024624611614&type=1&relevant_count=1
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need a majority in each house of Congress to do so.  While President Obama is sure to veto such legislation, 
it sets up a major issue for the presidential campaigns for next year. 
 

     At the risk of making this even more confusing, it needs to be stated that these budgets are not laws – they 
are merely part of the mechanism Congress uses to pass legislation.  In order to actually increase spending 
for the Department of Defense Congress will need to work out a deal with President Obama later in the year.  
[Source:  TREA News for the Enlisted | March 30, 2015 ++] 

 

******************************** 
 

Military Retirement System Update 18  ►   Proposed Alternative. 
 

For most service members, military pay and benefits is an emotional issue, especially when talk turns to 
cutting military compensation, as it has in Washington in recent years.  But it's also an economic issue, 
particularly from the long view that takes retirement into account, says Tim Kane, a former Air Force officer 
turned research fellow at Stanford's Hoover Institution. From that perspective, Kane says the military system 
has been faltering for years and needs fixing — and he has a proposed alternative. In a recent op-ed published 
in War On The Rocks, "Military Retirement: Too Sweet A Deal?" Kane writes that Defense Department 
officials have warned that the military's retirement benefit — only earned after 20 years of service — is 
growing more expensive. 
 

 
Timothy Kane 

 

     But Kane says an equally important issue is that the current system's 20-year "cliff vesting" model is also 
unfair. "Why put in 20 years? Why not five?" Kane told Military Times on 2 MAR. "It's insanely coercive to 
leave a bunch of money out there and have people vulnerable to being laid off before they hit that cliff. And 
in fact, that happens in the military — somebody could serve, 10, 12 or 15 years and they don't have any 
legal claim on that retirement. "There should be a lower cliff. It may not be as generous, and maybe the 
amount that's contributed increases as the years go up, but it still shouldn't be all-or-nothing" at 20 years, said 
Kane, who served for five years.  Kane says in his article that it's about "modernizing talent management," 
noting that criticism of the 20-year cliff vesting system stretches back decades, citing as an example the 1970 
final report from the Gates Commission, named after its leader, former Defense Secretary Thomas Gates. 
 

     Kane noted that the Gates Commission cited the military system's immediate payouts upon retirement as 
another problem. "These sweet features distort work incentives on both sides of the cliff. Too many personnel 
stay in uniform before the 20-year cliff, and too few stay after," Kane said.  "If you want to build a system 
based on maximizing national security and respecting the career choices of active-duty troops to give them 
more career control, I think you have to end this completely ... the 20 year cliff retirement," Kane said. "The 
system is not designed to be flexible, it's designed to lock people in service." Kane said he plans to publish a 
larger study in coming weeks, and has also launched a survey, asking businessmen and women in the private 
sector to share details of their job performance and organizational structure so he can compare their data to 
the military system.  The following Military Times' interview with Kane has been edited for clarity and 
brevity. 
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Q. What would your military retirement system alternative look like?  
A. One saving plan idea: Starting at year five, when someone is going to decide whether to stay in or not, at 
that point begin a generous match. Automatically have the services give 25 percent of your pay in addition 
to your base pay; then add another 25 percent match on top of that, but set it aside as a savings asset much 
like a 401(k), which could be portable and you could take with you any time you leave, whether that be seven 
years or 19 years. Even though service members begin accumulating that benefit sooner, don't let retirees 
draw that money until about age 60. And then those retirement payments could even be higher later on after 
the money accumulates. 
 

Q. In what ways could the military could enhance "talent management"? 
A. Could you bring people back into the service? Say members leave after seven years and go to work at a 
high-tech firm and learn cybersecurity in a way they would never learn it in the military. ... I think we would 
need to suggest they come back in. In the military, again, it's all or nothing: Learn these skills here but only 
practice them here. It's a huge loss. Bring them back onto active duty. 
 

Q. How would this affect the management of force shaping that the services use now? 
A. Think about it like a football team. You have 11 positions. [Many more] people are on the roster ... [but] 
you pick the 11 that are best. Right now [in the military], it's centrally managed based on year-groups ... the 
services look at which year-groups they want to shave. To me, that's just ridiculous, to push one person out 
who's been in, say, 17 years but not another one because they're in the 15-year cohort, so they're fine. It's just 
divorced from reality about what talent you want "out there on the field." 
 

Q. How could your savings and retirement model apply to the families of service members? 
A. In one proposed model, if, say, someone passes away, the savings asset would be inheritable.  
 

Q. Have you proposed your ideas to the Pentagon, or other officials? 
A. The most frustrating thing about the latest Military Compensation and Retirement Modernization 
Commission is that the report didn't do this, and I was kind of surprised. Officials were advocating for much 
stronger reform four years ago, which seemed consistent in all reports until this one. The latest MCRMC has 
one alternative. They didn't say, "Hey, here are three alternatives or seven alternatives or ways you could do 
it," or give something for Congress to think about. And the one alternative did include a savings asset portion 
but ... it's dysfunctional. Their recommendation trims the monthly benefit by one-fifth and adds a small 
savings asset, but that wouldn't change the status quo on how to keep talent. So I guess, as an economist, it's 
my job to be proposing an alternative and not just assume the commission's going to do all the heavy lifting. 
I just want to propose, in my upcoming working paper for the Hoover Institution, a clean alternative.  [Source: 
MilitaryTimes | Oriana Pawlyk | March 13, 2015 ++] 
 

******************************** 
 

DoD Sexual Abuse Update 20  ►   Male on Male Sexual Assault 
 

Here’s a scenario: A male U.S. service member is hanging out with others from his unit at a barbecue when 
he realizes he has had too much alcohol to drink. He’s taken back to his barracks to sleep it off, but wakes 
up several hours later to be “teabagged” — with another man putting his scrotum on his face. That notional 
situation was sketched out by officials with the Government Accountability Office, the investigative arm of 
Congress, in survey interviews with 122 American male service members across the country. Forty-eight of 
them — more than a third — said they have heard about something like that happening, the GAO said in 
investigative findings released 19 MAR. Thirty-four service members — more than a quarter — interviewed 
believed the scenario happens occasionally (21), sometimes (nine) or regularly (four), the new GAO report 
said. 
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     The new report adds to the growing conversation about sexual assault in the military, which senior military 
officials and the White House have both said repeatedly needs to addressed. But the GAO focused this time 
on an angle that is less commonly discussed: sexual assaults by men on men. The investigation found that 
while the Defense Department has made a number of changes in an attempt to reduce sexual assault in the 
military, the number of people who report sexual assault is about 40 percent for women, and 13 percent for 
men. The statistics don’t apply only to rape, but to a variety of activities that can be considered hazing, in 
which someone is initiated into a group through humiliation or abuse. 
 

     GAO investigators who traveled to Camp Pendleton, Calif.; Keesler Air Force Base, Miss.; Fort Bliss, 
Tex.; and Norfolk Naval Base, Va.; found that although both hazing and sexual assault are against the law in 
the military, both continue to occur, and some of the incidents should be considered both. “For example, 
victim advocates and prosecutors at one installation described a series of escalating incidents that began with 
hitting the victim in the crotch, then throwing objects at the victim’s crotch, and ultimately then saying the 
hazing would stop if the victim performed oral sex on the assailants,” the report said. “These service officials 
added that training on hazing-type activities and their relationship to sexual assault would be particularly 
beneficial to males in that it might lead to increased reporting and fewer inappropriate incidents. However, 
they stated that they have not seen this addressed in the training.” 
 

     Of the 122 men interviewed by the GAO, 87 said they believe other male service members may have 
reservations about reporting unwanted sexual contact. The most common reason was fear of being judged, 
especially if it led to questions about their masculinity or sexual orientation, the GAO said. “For example, 
one male victim said that military culture encourages men to see themselves as dominant males and leaders, 
and that being sexually assaulted makes you feel like you are less than a man, helpless and weak, and stated 
that he had previously seen other sexual assault victims be treated badly after reporting an assault,” the report 
said. GQ magazine took on the issue in a long-form article last year that drew widespread attention. In most 
cases, the male victims they interviewed said they didn’t report attacks because of an overriding sense of 
shame about what had occurred. 
 

     The GAO raised questions about whether altering sexual assault training in the military — and 
consequently, the conversation about sexual assault — would help. Sexual assault prevention officials in the 
military acknowledge that they focus the majority of their programs on women because the overwhelming 
majority of those filing reports are female and they are at greater risk of being attacked, the GAO said. But 
changes are coming. Last spring, then-Defense Secretary Chuck Hagel directed the services to put in place 
programs to encourage male sexual assault victims to seek care. The Marine Corps hosted an inter-service 
meeting to discuss the problem in September, and the services provided plans to address it to the Pentagon 
in January. The Defense Department is currently reviewing them, the GAO said.  [Source:  The Washington 
Post | Dan Lamothe | March 20, 2015 ++] 
 

******************************** 
 

Commissary Deli Closures   ►   22 More in 12 States| 
 

Customers of another 22 commissaries in 12 states have lost their deli and bakery services after Defense 
Commissary Agency officials terminated two more contracts. Among those 22 commissaries, six also lost 
their sushi bars. That brings to 44 the total number of commissaries that have lost deli and bakery services 
within the last three weeks. The services were provided for all those stores by the same contractor, 
Nayyarsons Corp., of New Hyde Park, New York. Last month, DeCA declined to renew a Nayyarsons 
contract for 22 other commissaries in nine Midwestern states.  Nayyarsons officials could not immediately 
be reached for comment.  "It was a decision made in the in the best interest of our customers," DeCA Director 
and CEO Joseph Jeu said in a statement 20 MAR announcing the closures. "I want our customers to know 
that we're working diligently to get services back to normal." 
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     Nayyarsons serves no other commissaries, officials said. DeCA has nine deli/bakery service contracts 
with other vendors serving 112 other commissaries. DeCA officials are working on interim solutions, such 
as hiring the outgoing contractor's eligible employees temporarily to deliver limited services until a new 
contractor is brought on board. Customers still can buy cold cuts, potato and macaroni salad, fruit and 
vegetable trays and similar items in their commissary's grocery and produce aisles. Affected stores also will 
get increased quantities and selections of products to help fill any short-term needs, officials said. For the 
longer term, the agency will use an expedited contracting process. DeCA expects to have a new contract in 
place and operations fully restored in all 44 affected stores by early June, said DeCA spokesman Kevin 
Robinson. Previously, the timeline for the 22 Midwestern stores was mid-May, but that is now pushed to 
early June. The additional 22 commissaries affected are: 
 

 
Pittsburgh Area Commissary's bakery and deli is among the 22 extra that have closed. 

 
 Alabama: Maxwell-Gunter Air Force Base Annex; Maxwell Air Force Base; Redstone Arsenal; Fort 

Rucker 
 Arkansas: Little Rock Air Force Base 
 Illinois: Scott Air Force Base; Naval Station Great Lakes 
 Indiana: Harrison Village 
 Kentucky: Fort Campbell; Fort Knox 
 Louisiana: Barksdale Air Force Base; Naval Air Station Joint Reserve Base New Orleans; Fort Polk 
 Michigan: Selfridge Air National Guard Base 
 Mississippi: Columbus Air Force Base; Naval Construction Battalion Center Gulfport; Keesler Air 

Force Base 
 Missouri: Fort Leonard Wood; Whiteman Air Force Base 
 Ohio: Wright-Patterson Air Force Base 
 Pennsylvania: Pittsburgh Area 
 Tennessee: Naval Support Activity Mid-South (Memphis) 

[Source:  MilitaryTimes | Karen Jowers | March 20, 2015 ++] 
 

******************************** 
 

Commissary Funding  ►   Proposed $300M Cut | Death Spiral   
 

The Defense Department proposal to cut funding for its commissaries would cause hardship for service 
members and threaten the livelihood of tens of thousands of civilian workers, according to the American 
Federation of Government Employees. "The cut is a badly-disguised attempt to put the commissaries into a 
death spiral," Beth Moten, the legislative director for AFGE, wrote in a letter to the leaders of the Senate and 
House Armed Services personnel subcommittees 20 MAR. The proposed $300 million cut for fiscal 2016 
would force the commissary to reduce hours of operation and increase costs for service members, according 
to Moten. The end result would be the "Walmartizing" of the commissary workforce, she wrote. "The 
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commissaries and exchanges are an earned benefit treasured by military families and an important contributor 
to their quality of life," Moten wrote. "Commissaries would no longer be a convenient bargain for military 
families." 
 

 
Commissaries would be pushed into a "death spiral" if the Defense Department proposal is adopted, 

AFGE union says 
 
     The Defense Department eventually wants to cut the Defense Commissaries Agency by $1 billion, 
according to AFGE, even as DoD increases spending on service contractors. Defense Department spending 
on professional services contractors has grown by 116 percent since 2000, while spending on civilian 
personnel has only increased 25 percent, according to AFGE. A proposal to convert commissary employees 
to "non-appropriated fund" (NAF) status would also result in dramatic pay cuts for those civilian workers, 
according to AFGE. In many areas NAF workers make 30 percent less than current commissary civilians – 
and even in the best case scenario make 10 percent less. "These trends play out all over the nation, from 
locality to locality—prevailing rates for NAF employees are consistently lower than for appropriated fund 
employees. In other words, NAF-ing the [Defense Commissary Agency] workforce means a whopping pay 
cut for many employees for doing the same work," Moten wrote. 
 

     The letter was addressed to Joe Heck (R-NV), chairman of the House armed Services subcommittee on 
military personnel, and Susan Davis (D-CA), the ranking member. The letter was also sent to Sen. Lindsey 
Graham (R-SC), chairman of the Senate subcommittee on personnel, and Sen. Kirsten Gillibrand (D-NY), 
the ranking member of the subcommittee.  [Source:  FederalTimes | Andy Medici | March 20, 2015 ++] 
 

******************************** 
 

AAFES Customer Satisfaction ►   Low | Tied with Wal-Mart 
 

Army and Air Force Exchange Service stores tied with Wal-Mart stores for the lowest ranking in customer 
satisfaction among the largest retailers, according to a national customer survey. AAFES dropped by seven 
points from its score last year, to 68 out of a possible 100, according to the American Customer Satisfaction 
Index results released 18 FEB. Wal-Mart dropped by three points. The decline for AAFES was the largest 
among any retailer in the department and discount store category. The ACSI surveys 250 customers from 
each retailer nationwide. In the case of AAFES, 250 customers worldwide were surveyed, according to ACSI 
director David VanAmburg. The highest-ranking retailer in the category was Nordstrom, with a score of 86. 
The average score among retailers was 77. 
 

     Some have questioned the small sample size, but "250 is the magic number to achieve statistically valid 
data using ACSI methodology," an ACSI spokesman said. The index "provides a uniform and independent 
measure of customer satisfaction," said Defense Department spokesman Navy Lt. Cmdr. Nate Christensen. 
It allows each DoD resale activity to compare benchmarks of their own past performance, and with their 
comparable grocery and retail industry counterparts, he said. "We use the ACSI feedback to assess our 
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relationship with our customers to improve the customer experience and ensure that our programs enhance 
the quality of life for service members and their families," Christensen said. 
 

 
A soldier shops at the AAFES PX at Army Garrison Humphreys in South Korea. AAFES' customer 

satisfaction rating dropped in a national consumer survey 
 
     Customers rate their satisfaction with benchmarks such as convenience of store location and hours, 
frequency of sales and promotions, variety and selection of merchandise, courtesy and helpfulness of staff, 
layout and cleanliness of stores, availability of merchandise, ability to provide brand names, website 
satisfaction, call center satisfaction, and speed of checkout process. ACSI does not provide scores for those 
individual benchmarks for each retailer. Navy Exchange Service Command and Marine Corps Exchange 
stores are not included in the ACSI surveys, because they are smaller retailers. ASCI also surveys customers 
of large supermarkets, but the Defense Commissary Agency is not included in those. However, defense 
officials subscribe to the ACSI for all the exchange systems and for the commissary agency, and pay for 
surveys. 
 

     None of the exchange services have received information about their results from DoD. Defense officials 
declined to provide scores for the other exchange services or for DeCA. However, one source said the Marine 
Corps Exchange score is 70. VanAmburg said a change was made this year in the survey methodology, which 
may factor into AAFES' drop in score. Previously, only customers with landlines were surveyed. This year, 
DoD provided email contacts for the random sampling, which resulted in more active-duty members being 
surveyed and also allowed ACSI to survey AAFES customers overseas for the first time. As a result, this 
year survey respondents were split roughly evenly between active-duty members and retirees, whereas before 
the percentage of active-duty troops was smaller — about 10 percent. "ACSI data show that younger people 
are harder to please than older folks, which likely explains the drop in score for AAFES," VanAmburg said. 
 

     AAFES spokeswoman Julie Mitchell said the exchange service conducts its own survey, using CFI Group 
Inc., that includes many more customers — 43,000 — "to provide statistically relevant results." CFI Group 
uses similar protocols to those used by the ACSI. In a CFI survey that concluded in late September, six weeks 
before the ASCI survey results were released, AAFES scored 80, one point higher than 2013, Mitchell said. 
The latest ACSI survey also was conducted during the same timeframe in which AAFES was rolling out its 
new website, which had a number of problems in its initial launch phase. In the ACSI, AAFES is classified 
as both a department/discount store and an Internet retailer — and one benchmark measure for all retailers is 
website satisfaction. 
 

     The Marine Corps Exchange also conducted a survey that measures the same factors as the ACSI, in 
September, surveying 5,090 customers at 17 exchange locations. Its officials announced 23 FEB that their 
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Customer Satisfaction Index increased by one point, to 80. Navy Exchange Service Command officials also 
conducted a Customer Satisfaction Index survey, of nearly 13,500 customers around the world, and officials 
said the score reached a new high of 86. "Once you reach a score of 80, it is exponentially harder to increase 
your score," said Robert Bianchi, NEXCOM chief executive officer, in a release. "So I am thrilled and 
honored that our customers continue to rate us even higher year after year. Our score of 86 is among the 
highest recorded for retailers in studies using the same methodology." [Source:  MilitaryTimes | Karen Jowers 
| February 27, 2015 ++] 
 

******************************** 
 

Sequestration Update 47  ►   2016 Spending Plans |  Keep Caps in Place 
 

Pentagon planners have built a strong coalition among defense lawmakers against keeping sequestration 
spending caps on the military next year. But their firepower doesn't seem to stretch far past a small handful 
of Capitol Hill hearing rooms.  On 17 MAR, as the military service secretaries and chiefs railed against the 
dangers of sequestration to anxious House Armed Services Committee lawmakers, Republicans from the 
House Budget Committee unveiled their fiscal 2016 spending plans — which keep the caps in place.  The 
juxtaposition showed that for all the dire warnings coming from defense officials and supporters, 
congressional leaders appear content to move ahead with reapplying the unpopular federal budget caps, which 
would spark spending trims that could stretch across every military base and unit.   
 

 
The service secretaries and service chiefs are warning Congress of the dire consequences of 

sequestration, but so far are not finding a receptive audience on Capitol Hill. 
 
     The budget committee proposal would give $617 billion for the Defense Department's "base budget," but 
would also add tens of billions more in temporary overseas contingency funding to cover some shortfalls 
caused by the $523 billion sequestration spending cap.  Budget Committee Chairman Rep. Tom Price (R-
GA) called that plan a "responsible" approach to ensuring national security without allowing out-of-control 
government spending.  But defense leaders have warned that any plan that keeps sequestration in place will 
have devastating effects on military missions and readiness, and have repeatedly implored Congress to find 
some way to undo the 2011 Budget Control Act that mandates the funding squeeze.  

 Army Secretary John McHugh called sequestration "an enemy at home" as dangerous as any 
overseas threat facing the services. 

 Navy Secretary Ray Mabus said the caps mean fewer ships, fewer resources and reduced flexibility. 
 Air Force Secretary Deborah Lee James said sequestration "is going to place American lives at risk, 

both at home and abroad." 
     The White House requested $561 billion in base defense spending next year, $38 billion above the 
sequestration caps.  Total defense spending is less than the Price plan, with only $51 billion in war funding, 
but White House and Pentagon officials have insisted their plan is better suited for the long-term health of 
the military.  The White House proposal — and alternatives floated by House and Senate hawks, which add 
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several billion to that total — is based on a repeal of sequestration, something for which neither Democratic 
nor Republican leaders have offered any new compromises to fix.  Several armed services committee 
members asked whether they or Pentagon planners were to blame for that lack of progress, signaling that 
almost four years of lobbying by both groups has done little to sway politician’s intent on reining in federal 
spending.  "Our colleagues don't seem to understand what we're concerned about," said Rep. Mike Rogers 
(R-AL). "They're not hearing that the sky is falling." Rep. Mike Turner (R-OH) put it more bluntly: "The 
more we talk about sequestration in this room, the less we win." 
 

     Lawmakers did find a temporary compromise to the budget caps over the last two fiscal years, and leaders 
from the armed services committees insist they're still hopeful that a longer-term solution can be found before 
the caps resume in effect this October.  But representatives on 17 MAR said that will require better 
explanation of the national security risk to all of Congress. Pentagon officials indicated that they've laid out 
the danger as clearly as they can.  "Missions will take us longer, it will cost us lives and create more injuries," 
Army Chief of Staff Gen. Raymond Odierno said. "We're mortgaging our future to barely meet today's 
needs." The proposal that Republicans floated Tuesday got an initially lukewarm reception from the 
Pentagon's top money manager. 
 

      Defense Department Comptroller Mike McCord told a conference of defense industry officials in 
Washington Tuesday that it was a short-term, makeshift solution to the problem. While the proposed budget 
and its expanded overseas contingency operations money might get DoD through the next fiscal year, it will 
it will not resolve the uncertainty for Pentagon planners who will be unsure moving forward whether "we are 
going to live with the law, get what we want or have all of our money shoved into OCO." "It really almost 
guarantees we won't have an efficient way to plan for [fiscal] 2017," McCord said.  [Source:  MilitaryTimes 
| Leo Shane | March 17, 2015 ++] 
 

******************************** 
 

JIEDDO ►   Fading Into the Pentagon’s Bureaucracy 
 

As U.S. casualties mounted in Iraq in 2006, the Pentagon established a new organization with a lofty goal: 
defeating improvised explosive devices, the ubiquitous bombs that were killing hundreds of U.S. troops and 
maiming thousands more each year. Top defense officials compared the scope of Joint IED Defeat 
Organization (JIEDDO) to the Manhattan Project, which developed the atomic bomb in World War II. They 
drew the parallel to convey the broad nature of the threat and the time and money it would take to address it, 
including attacking the insurgent networks that build IEDs and training troops to deal with them better. 
 

 
Army Pfc. Nikko Williams uses a metal detector to search for weapons caches in an orchard in 

Afghanistan in May 2012. 
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    Nine years after JIEDDO’s creation, however, it will soon fade into the Pentagon’s bureaucracy. One 
reading of this, as Military Times noted last week, is that JIEDDO’s main functions will become permanent. 
But it also means, as Military.com highlighted, that JIEDDO itself will be diminished, with a smaller budget, 
a new name and fewer employees in a combat support organization that falls under Frank Kendall, the defense 
undersecretary for acquisition, technology and logistics. The details are still being worked out, but it is 
effectively the end of JIEDDO as we know it. 
 

     The organization’s legacy is mixed. On one hand, JIEDDO’s creation meant that there was a Defense 
Department organization that could rapidly sort through and acquire technology to help troops find IEDs on 
the battlefield. Examples include the Thor, a backpack-like radio that jammed radio-controlled IEDs, and the 
variety of metal detectors that U.S. troops used to search for bombs. Equipment like that was considered key, 
especially as insurgents constantly adopted new techniques to make the bombs hard to find. On the other 
hand, JIEDDO grew to become a behemoth with at least 2,000 employees, a multi-billion dollar budget that 
wasn’t closely scrutinized by outside organizations. For example, a 2012 report by the Government 
Accountability Organization, the investigative arm of Congress, noted the organization had not yet developed 
a comprehensive counter-IED strategy and that other Defense Department organizations, independent of 
JIEDDO, were still developing equipment to find roadside bombs. 
 

     “Without actionable goals and objectives established by DOD, JIEDDO, and other DOD components 
cannot tie individual performance measures to DOD’s desired outcomes,” the GAO found. “As a result, DOD 
and external stakeholders are left without a comprehensive, data-driven assessment as to whether DOD’s 
counter-IED efforts are achieving DOD’s mission … Furthermore, without a means to measure the success 
of JIEDDO’s efforts in achieving DOD’s counter-IED mission, JIEDDO’s basis for determining how to 
invest its resources among its three lines of organizational effort — to attack the network, defeat the device, 
and train the force — is limited,” the report added. 
 

     But a 2013 report by the Rand Corp., a think tank, requested by the Pentagon at the direction of Congress 
said that although the services were developing their own counter-IED capabilities, they rarely overlapped 
directly with JIEDDO’s and were more often complementary. “The overall conclusion is that while many 
Service organizations are developing and fielding C-IED training capabilities using functions and processes 
similar to JIEDDO, the processes in place provide effective coordination and integration and mitigate the 
risk of inefficiency,” Rand’s study found. “JIEDDO’s success in this respect may also be a function of its 
ability to perform all the elements of capability development within a single organization, rather than 
spreading functions across several organizations, as is the case with the Service models.” Other organizations 
will continue to look for new ways to ferret out IEDs. The Defenses Advanced Research Projects Agency 
(DARPA), for example, announced in 2012 that it was looking for a way to find bombs in mud, meat or 
animal carcasses, materials that current technology couldn’t effectively penetrate. Finding IEDs remains 
difficult work that relies just as much on rank-and-file soldiers and Marines talking to villagers as it does 
expensive equipment. IEDs will present a challenge for a long time to come. [Source:  Washington Post | 
Dan Lamothe | March 17, 2015 ++] 
 

******************************** 
 

DoD Mobilized Reserve 10 MAR 2015  ►   24,417 | Decrease of 476 
 

The Department of Defense announced the current number of reservists on active duty as of 10 MAR. The 
net collective result is 476 fewer federal reservists mobilized than last reported in the 10 FEB 2015 RAO 
Bulletin. At any given time, services may activate some units and individuals while deactivating others, 
making it possible for these figures to either increase or decrease. The total number currently on active duty 
from the Army National Guard and Army Reserve is 14,645; Navy Reserve, 2,767; Marine Corps Reserve, 
943; Air National Guard and Air Force Reserve, 5,803; and the Coast Guard Reserve, 259. This brings the 
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total National Guard and reserve personnel who have been activated to 24,417, including both units and 
individual augmentees. A cumulative roster of all National Guard and reserve personnel who are currently 
activated is available online at http://www.defense.gov/documents/Mobilization-Weekly-Report-
150310.pdf?source=GovDelivery. [Source: DoD News Release No. NR-078-15 dtd Mar 12, 2015 ++]   
 

******************************** 
 

POW/MIA Recoveries  ►  Reported 150316 thru 150331 
 
     "Keeping the Promise", "Fulfill their Trust" and "No one left behind" are several of many mottos that refer 
to the efforts of the Department of Defense to recover those who became missing while serving our nation.   
The number of Americans who remain missing from conflicts in this century are: World War II (73,515) 
Korean War (7,855), Cold War (126), Vietnam War (1,656), 1991 Gulf War (5), and Libya (1).  Over 600 
Defense Department men and women -- both military and civilian -- work in organizations around the world 
as part of DoD's personnel recovery and personnel accounting communities. They are all dedicated to the 
single mission of finding and bringing our missing personnel home. For a listing of all personnel accounted 
for since 2007 refer to http://www.dpaa.mil/ and click on ‘Our Missing’. If you wish to provide information 
about an American missing in action from any conflict or have an inquiry about MIAs, contact: 

 Mail: Public Affairs Office, 2300 Defense Pentagon, Washington, D.C. 20301-2300, Attn: External 
Affairs  

 Call:  Phone: (703) 699-1420   
 Message:  Fill out form on http://www.dpaa.mil/Contact/ContactUs.aspx 

 

 
 

     Family members seeking more information about missing loved ones may also call the following Service 
Casualty Offices: U.S. Air Force (800) 531-5501, U.S. Army (800) 892-2490, U.S. Marine Corps (800) 847-
1597, U.S. Navy (800) 443-9298, or U.S. Department of State (202) 647-5470.  The remains of the following 
MIA/POW’s have been recovered, identified, and scheduled for burial since the publication of the last RAO 
Bulletin:  
 

Vietnam  
 

The Defense POW/MIA Accounting Agency has announced the identification of remains belonging to 
servicemen who had been missing and unaccounted for from the Vietnam War: 

 Air Force Chief Master Sgt. Edwin E. Morgan, 6252nd Combat Support Group, lost over Laos on 
March 13, 1966. 
 

Korea  
 

The Defense POW/MIA Accounting Agency has announced the identification of remains belonging to 
servicemen who had been missing and unaccounted for from the Korean War: 

 Army Sgt. Wallace J. Dawson, Company L. 3rd Battalion, 9th Infantry Regiment, 2nd Infantry 
Division, lost in South Korea on Feb. 14, 1951. 

 

http://www.defense.gov/documents/Mobilization-Weekly-Report-150310.pdf?source=GovDelivery
http://www.defense.gov/documents/Mobilization-Weekly-Report-150310.pdf?source=GovDelivery
http://www.dpaa.mil/
http://www.dpaa.mil/Contact/ContactUs.aspx
http://veterans.ning.com/photo/pow-mia-poster-2005/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-2004/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-2003/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-2001/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-1999/next?context=user
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World War II 
 

The Defense POW/MIA Accounting Agency has announced the identification of remains belonging to 
servicemen who had been missing and unaccounted for from World War II 

 2nd Lt. Harry B. McGuire Army Air Forces, 718th Squadron, 449th Bomber Group, 15th Air 
Force, lost over Italy on Jan. 30, 1944. 

 2nd Lt. Edward F. Barker Army Air Forces, Headquarters Squadron, 8th Air Service Group, lost 
over Papua New Guinea on Sept. 30, 1944. 

 

 [Source:  http://www.dpaa.mil  | Mar. 30, 2015 ++] 
 
 

* VA * 
 

 
 
VA In Vitro Fertilization Update 05  ►  Support Provisions of S.469  
 

On February 11, 2015, Senator Patty Murray (D-WA) introduced the Women Veterans and Families Health 
Services Act of 2015 (S.469). Among other notable measures, it would allow the Department of Defense 
(DoD) and the Department of Veteran’s Affairs (VA) to provide fertility treatment to service men and 
women, veterans and their spouses who have suffered severe war injuries. If approved, the legislation would: 

 Repeal a ban at VA to provide IVF and expand advanced fertility treatments at DoD. 
 Makes family members or surrogates of severely wounded veterans eligible for fertility treatment 

and comprehensive care. 
 Cover adoption assistance for severely injured service members who want to adopt. 
 Make permanent a VA pilot program that helps pay for child care for veterans. 

 

 
 
     While the Disabled American Veterans (DAV) organization has not yet received national resolutions from 
their membership covering all these precise purposes, in accordance with DAV's statement of policy in 
National Resolution No. 1, stating in part, "[O]ur first duty as an organization is to assist the service-
connected disabled...," and in accordance with DAV's Constitution and By-laws, DAV supports the purposes 
of this bill, as it would deal directly and effectively with the health care needs of wartime service-disabled 
veterans.  In support of this DAV is asking all concerned to urge their Senators to co-sponsor this bill and to 
work to pass it as soon as possible.  To assist in this they have provided an editable preformatted letter at 
https://www.votervoice.net/link/target/dav/M89G43NBR.aspx for your use or if you prefer, you can draft 
your own.  Strong support from DAV members and those who care about wounded and injured veterans will 
give Congress the will to enact this legislation into law.  [Source:  DAV Action alert | March 20, 2015 ++] 

http://www.dpaa.mil/
https://www.votervoice.net/link/target/dav/M89G43NBR.aspx
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******************************** 
 

Agent Orange | C-123 Aircraft Update 10  ►   Justice Denied 
 

“It is an outrage that the VA, in effect, is continuing to deny these veterans justice,” said John Rowan, 
National President of Vietnam Veterans of America. “These VA bureaucrats attempting to delay justice ought 
to be relieved of their duties so that they can no longer abuse veterans with their tactic of ‘delay, deny, until 
they die.’ There is no excuse for why these worthy veterans are still not being treated with the appreciation 
and the respect their service warrants.” Rowan praised Wes Carter, the leader of the C-123 Veterans 
Association, for his spunk and spirit: “You’ve got to keep on keeping on,” Rowan urged, “and VVA will be 
at your side to convince the VA hierarchy that to continue to delay justice is to deny justice.” 
 

     For over five years, retired Air Force Reserve Major Wes Carter has led the fight of his life: to get the 
Department of Veterans Affairs to acknowledge that the C-123 Provider military cargo planes which 
transported Agent Orange to and from Vietnam had, in fact, been contaminated with dioxin. A number of 
reputable scientists and epidemiologists at federal agencies have gone on record, endorsing Carter’s stance 
that these craft remained hazardous to the health of the 2,100 crew members, flight nurses, and maintenance 
workers who serviced them between 1972 and 1982. “Yet the VA, in all its wisdom, maintained that these 
men and women who had been exposed to Agent Orange ought not be eligible to receive the same healthcare 
and disability compensation benefits that boots-on-the-ground veterans of Vietnam receive,” Rowan noted. 
 

     “VVA has long supported Major Carter in his quest for justice,” Rowan said. “When the Institute of 
Medicine (IOM) concluded, in a study funded by the VA, that the planes were actively contaminated when 
Air Force Reservists flew them, we were as pleased as Wes Carter, who exulted, ‘We won!’ The IOM report 
was released in January 2015, yet Major Carter and those who have been sickened with maladies the VA 
concedes are associated with exposure to Agent Orange have still not received the justice they deserve. Why? 
Because a few bad actors in the office of Public Health & Environmental Hazards at the VA continue their 
attempts to delay justice despite the conclusive report by the IOM.”  [Source:  PR Newswire | March 23, 
2015 ++] 
 

******************************** 
 

VA Vet Choice Program Update 10  ►   40 Mile Limit Calculation Changed 
 

More veterans will be able to access health care outside of the Veterans Affairs medical system under a 
change the department announced on 24 MAR. VA has tweaked one of the Choice program’s eligibility 
requirements -- the criterion related to a vet’s distance from the nearest VA facility -- under pressure from 
veterans, lawmakers and veteran advocates. Instead of calculating geographic distance based on a straight 
line or, “as the crow flies,” the department will determine eligibility based on the actual driving distance 
between the veteran’s home and the nearest VA medical facility. The department anticipates that the change 
will double the number of vets eligible for the Choice program, which allows certain vets to receive health 
care temporarily outside the VA, if the department is unable to schedule an appointment for the vet within 
30 days, or the vet lives more than 40 miles from a VA facility. 
 

     The department plans to publish an interim rule soon in the Federal Register making the revision official, 
and will notify vets via letter about the revised mileage calculation. The department will determine driving 
distance as calculated with commercial mapping tools that are “consistent with VA’s long-established 
beneficiary travel program.” Coincidently, the Senate Veterans’ Affairs Committee scheduled a 24 MAR 
hearing on the Choice program’s 40-mile rule. The program is a key component of the 2014 Veterans Access, 
Choice and Accountability Act, which President Obama signed into law last summer. The department began 
sending Choice cards to eligible veterans at the end of last year, mailing them out in three phases. But the 
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roll-out created confusion, and many vets who believed they were eligible for the Choice program were 
turned away. Since the Choice program took effect in November, more than 45,000 medical appointments 
have been scheduled, according to the VA. “We’ve determined that changing the distance calculation will 
help ensure more veterans have access to care when and where they want it,” said VA Secretary Bob 
McDonald in a 24 MAR statement, adding the change was based on “constructive feedback” from veterans 
and other stakeholders. “VA looks forward to the ongoing support of our partners as we continue to make 
improvements to this new program,” he said. 
 
 
 

 
"We’ve determined that changing the distance calculation will help ensure more veterans have access 

to care when and where they want it," VA Secretary Bob McDonald stated. 
 
 

     The Choice program runs through Aug. 7, 2017, or until the $10 billion fund is “exhausted,” according to 
the Nov. 5, 2014, interim rule published in the Federal Register on the program’s implementation and 
eligibility. The administration’s fiscal 2016 budget proposal recommended shifting any potential excess 
money from the Choice program into other areas, but lawmakers quickly shot down that idea in February 
saying it could end the program prematurely. House Veterans’ Affairs Committee Chairman Rep. Jeff Miller, 
(R-FL) called the proposal a “non-starter.” As of 17 MAR, nearly 46,000 vets have sought to receive care 
using the Choice program, according to VA data. 
 

     Miller on Tuesday praised the department for the distance calculation change, calling it “common sense.” 
But he also said it would take more to ensure VA implements the program successfully, citing a new survey 
from the Veterans of Foreign Wars that found VA didn’t offer Choice program enrollment to more than 80 
percent of eligible vets who participated in the survey. “Veterans deserve more choices when it comes to 
their health care decisions, and it’s up to VA to start providing them, just as Congress and the president 
intended,” Miller said. Many others have criticized the Choice program and its implementation so far, 
including this clip http://thedailyshow.cc.com/full-episodes/aoti6l/march-23--2015---ayaan-hirsi-ali from 
Jon Stewart’s 23 MAR The Daily Show.   [Source:  GovExec.com | Kellie Lunney | March 24, 2015 ++] 
 

******************************** 
 

VA Vet Choice Program Update 11  ►   New Legislation Requested 
 

The Veterans Affairs Department has asked for new legislation that would let it pay for private health care 
for veterans who live near a VA clinic but can't get the treatment they need because it's not offered at that 
location. VA Deputy Secretary Sloan Gibson told the Senate Veterans' Affairs Committee 24 MAR  that vets 
are "frustrated" with the VA Choice program, particularly the requirement that measures eligibility by a 
veteran's proximity to any VA health facility — even those that are not full-service medical centers. Gibson 
said many veterans are excluded from the program because of this provision in the law and few have applied 

http://thedailyshow.cc.com/full-episodes/aoti6l/march-23--2015---ayaan-hirsi-ali
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for waivers to the rules. "Many veterans are frustrated with the Choice program," Gibson said. "Such 
confusion leads to lower use of Choice." 
 

 
VA Deputy Secretary Sloan Gibson acknowledged that veterans are frustrated with the Veterans 

Choice program, but said VA is intent on fixing the issues that have cropped up with the new 
initiative. 

 
     Some lawmakers expressed skepticism that VA needs formal legislation to make the change to 
accommodate veterans who live within the 40-mile distance but can't get the care they need. But lawmakers 
pledged to make the fix. Sen. Johnny Isakson (R-GA), chairman of the Senate committee, said his staff would 
work with the staff of the committee's ranking Democrat, Sen. Richard Blumenthal (D-CT) to draft legislation 
in the next two weeks.  "The faster we act on that, the better off we are. I don't think there's any disagreement 
on the committee," Isakson said. 
 

     VA has a process to get patients to private care if they face undue burdens accessing VA care, but only 
125 have asked for a waiver so far, Gibson said. "It's our program, and we're working hard to improve it, to 
quickly overcome issues as we discover them and to ask for your assistance in areas where we need help," 
Gibson told the senators. He said next month VA will send teams to facilities in some areas served by private 
contracts to analyze why they have long wait lists for care but few Veterans Choice referrals. He also asked 
Congress to update the laws that allow VA to enter into agreements for providing care through civilian 
doctors. "This change would let us streamline and speed up how we purchase care for an individual veteran," 
Gibson said. 
 

Representatives of veterans' advocacy groups who testified at the hearing said they're delighted that VA 
decided to change the criteria for enforcing the 40-mile rule — a change that VA says will take effect in the 
coming weeks — but still harbor some concerns about VA's support of the Choice program. "Seems to be a 
problem of following the letter of the law instead of the spirit of the law," grumbled Roscoe Butler, the 
American Legion's deputy director for health care. Blumenthal also expressed concern that regardless of 
future legislative changes, VA might find loopholes to deny veterans care. He urged the department to act 
quickly in helping veterans use the program. "This is not a threat to VA," Blumenthal said. "It's a different 
mode of helping serving the health care needs of veterans."  [Source:  MilitaryTimes | Patricia Kime | March 
25, 2015 ++] 
 

******************************** 
 

VA Vet Choice Program Update 12  ►   Senate Bill Allows Under 40 miles 
 

The Senate on 26 MAR unanimously passed legislation instructing the Veterans Affairs Department to allow 
veterans living within 40 miles of a VA facility to get non-VA care if the department hospital or clinic cannot 
provide the service. Sen. Jerry Moran (R-KS) filed the bill as an amendment to the Senate Budget Resolution, 
Moran spokeswoman Garrette Tuner said. The vote was 100-0. "We [expected] it to pass with broad support 
from both sides of the aisle," she said. Moran and other lawmakers backed the legislation even though many 
maintain the VA already has the authority to allow veterans within 40 miles of a VA clinic to use non-VA 
care when needed. The VA has claimed otherwise, however, arguing that Congress' intent – as spelled out 
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last year in the conference report on the Veterans Choice Act – allows exemptions to veterans only when 
there are geographic problems accessing a VA facility. 
 

     VA Deputy Secretary Sloan Gibson cited that restriction on 25 MAR after Moran pressed him on language 
in the same report stating that lawmakers "do not intend the 40-mile eligibility criteria ... to preclude veterans 
who reside closer than 40 miles from a VA facility from accessing care through non-VA providers, 
particularly if the VA facility the veteran resides near provides limited services." Turner said that Moran's 
amendment will ensure VA administers the Choice Act "as Congress intended." It calls on the VA to provide 
veterans access to non-VA health care when the nearest VA medical facility within 40 miles drive time is 
incapable of offering the care the veteran seeks, she said.  Now both the House and Senate Budget bills must 
go to a joint congressional committee to iron out their differences before the president can sign it into law.  
[Source:  Military.com | Bryant Jordan | March 26, 2015 ++]  
 

******************************** 
 

VA Rural Access Update 21  ►   Overcoming Health Care Challenges 
 

Between fiscal years 2006-2014, the number of enrolled Veterans who live in rural communities increased 
by seven percent. Thirty-five percent (3.2 million) of the Veterans who are enrolled in and obtain services 
from U.S. Department of Veterans Affairs (VA) enjoy residing in rural America. Following active careers or 
debilitating injury, many Veterans opt for a rural community for a variety of reasons—cost of living, 
proximity to family, open space or independence. The Office of Rural Health (ORH) recently unveiled a new 
video, “Caring for Rural Veterans,” about VA’s programs that improve and increase Veterans’ access to care 
in rural communities. The three-minute video tells the story of a Community Based Outpatient Clinic in the 
small town of Cumberland, Maryland, where VA innovations in telehealth technology allow Veterans to 
meet with specialists who are hours away. Take a look at  http://youtu.be/yyIjKAa-kv0. 
 

     Rural Veterans and their caregivers face unique barriers to care, such as lack of public transportation, lack 
of broadband coverage, distance to VA health care facilities and a shortage of care providers.  As VA’s lead 
proponent for rural Veterans’ health and well-being, ORH plays a unique role in VA’s transformation to 
provide Veterans personalized, proactive, patient-driven health care. ORH works to remove barriers to care 
through a variety of local efforts, including projects that focus on telehealth, transportation and mental health. 
If you have any questions or would like additional information about ORH, contact ORH Communications 
at https://us-mg204.mail.yahoo.com/neo/b/launch?mcrumb=TIzg9Ckn6Np.   The mission of ORH is to 
improve the health and well-being of rural Veterans by increasing access to care and services.  Learn more 
at http://www.ruralhealth.va.gov.  [Source:  Veterans Health | In The spotlight | March 11, 2015 ++] 
 

******************************** 
 

VA Medical Marijuana Update 12  ► Bill Gains Momentum in Senate 
 

A push to legalize medical marijuana at the federal level is gaining momentum in the Senate, drawing a 
growing roster of co-sponsors from both parties just over a week after it was unveiled. Though 23 states have 
legalized medical marijuana, the federal government classifies pot as a Schedule I narcotic, recognizing no 
appropriate medical uses for the drug. The Compassionate Access, Research Expansion, and Respect States 
(CARERS) Act, introduced 17 MAR by Sens. Kirsten Gillibrand (D-NY), Cory Booker, (D-NJ), and Rand 
Paul (R-KY), would reclassify marijuana as a Schedule II drug, providing dispensaries in states that permit 
medical marijuana with access to the banking system and potentially fueling greater medical research of the 
drug. 
 

 Sen. Dean Heller (R-NV) signed onto the proposal last week, declaring in a statement, "The time 
has come for the federal government to stop impeding the doctor-patient relationship in states that 

http://youtu.be/yyIjKAa-kv0
https://us-mg204.mail.yahoo.com/neo/b/launch?mcrumb=TIzg9Ckn6Np
http://www.ruralhealth.va.gov/
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have decided their own medical marijuana policies."  "This bipartisan legislation puts Americans 
who are suffering first by allowing Nevada's medical marijuana patients, providers, and businesses 
that are in compliance with state law, to no longer be in violation of federal law and vulnerable to 
federal prosecution," he said. Heller's release noted that the bill would also allow doctors at 
Department of Veterans Affairs to prescribe medical marijuana as a form of treatment in states 
that allow it. 

  Sen. Barbara Boxer (D-CA), threw her support behind the measure on 18 MAR. "Senator Boxer is 
a strong supporter of California's medical marijuana law and she believes that patients, doctors and 
caregivers in states like California should be able to follow state law without fear of federal 
prosecution," Zachary Coile, Boxer's communications director, said in a statement. 

 Boxer's fellow Californian, Democratic Sen. Dianne Feinstein, is on the fence about the proposal. 
She told Roll Call she remains concerned about the potency of some types of marijuana, and she'd 
like to see greater research into derivatives of the drug that provide the medical benefits but not the 
psychoactive effects. "I think states can do what states can do. I think the federal law is another 
thing, and, you know I just hate to see this because there's marijuana, then there's marijuana," 
Feinstein said. "There's very strong marijuana, and there's marijuana that isn't. And then there's 
marijuana that may be medically beneficial, and this is what we are trying to pursue." 

 

 
Demonstrators protest the federal government's crackdown on medicinal marijuana dispensaries 

during a rally in Sacramento, Calif. on Nov. 9, 2011. 
 
     As the bill gains steam, it still faces an uphill battle to passage in a Republican-dominated Congress. 
Senate Judiciary Committee Chairman Chuck Grassley, R-Iowa, is opposed to the measure, and he has said 
he's unlikely to schedule it for a hearing.  "It's a matter of what are our priorities," Grassley told Roll Call. 
The senator said President Obama's recent comment that Congress could reclassify the drug if enough states 
decriminalize it "absolutely won't" affect his decision. At least one Republican on Grassley's committee, 
Arizona Sen. Jeff Flake, wasn't so sure. "I think it does increase the pressure," Flake told Roll Call about 
Obama's suggestion. "He's probably right...if you get to a majority of the states that are doing it, then people 
are going to say, 'What's Congress going to do? How can these states act in ways that are not congruent with 
federal law?'"[Source:  CBS News | Jake Miller | March 19, 2015 ++] 
 

********************************* 
 

VA OIG Update 01  ►  Watchdog Reports Disclosure Policy 
 

The interim inspector general at the Veterans Affairs Department said Thursday he does not regret his staff's 
initial decision not to release a report on "unusually high" opiate prescription rates at a VA facility in Tomah, 
Wis., where a veteran died from an overdose last August.  "At the time the decision was made, it was the 
right decision," said Richard Griffin, whose office completed the report in March 2014. Griffin, who was on 
Capitol Hill to testify at a House Appropriations Committee hearing, recently began releasing reports on 140 
investigations, including the one in Tomah. He said it was appropriate to initially withhold findings from 
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those investigations and described at least some of them as a "dry well." "Anybody that reads these as they 
come out ... will see that, if you were in our position, you'd make the same decision," he said during the 
hearing. 
 

 
Veterans Affairs Interim Inspector General Richard Griffin testifying on Capitol Hill said he stands 
by his office's decision not to release a report about “unusually high” opiate prescription rates at a 
VA facility in Wisconsin. 
 

     But six of the 17 previously unreleased reports his office released this week contain substantiated 
allegations, including two involving veterans who were harmed or died. In Wichita, Kan., a veteran died after 
being switched to do-not-resuscitate status, despite his advance directive that he wanted to be resuscitated. 
VA staff had not scanned the advance directive into his chart. In West Palm Beach, Fla., a veteran dependent 
on a ventilator was found unresponsive without a pulse after he was checked into a unit where staff weren't 
competent to care for such patients. He was resuscitated. The others included findings of "nepotism and 
preferential treatment" and underuse of providers at a VA facility in Gainesville, Fla., that contributed to long 
patient wait times. In Grand Junction, Colo., a provider had been working as a physician assistant for years 
even though he had never been educated to be one. In Palo Alto, Calif., the VA facility lost a liver biopsy 
specimen. 
 

     Griffin's office began releasing the reports after USA TODAY reported earlier this month he had withheld 
from the public the findings of 140 health care investigations since 2006. On 17 MAR, he announced a new 
policy that allows only his immediate staff to approve closing cases without a public report. Sen. Tammy 
Baldwin (D-WI) said that doesn't go far enough. "This move by the VA inspector general is a disturbing 
acknowledgment that they have not had a standard policy governing the disclosure of reports — a glaring 
example of mismanagement that has allowed them to keep many investigative reports a secret," she said. 
Baldwin has been heavily criticized for not acting on the Tomah report for months. She was the only member 
of Congress to receive a copy last August but her staff didn't realize the severity of the opiate problem it 
outlined, Baldwin has said. She disciplined her chief of staff, demoted her state director, fired her top aide in 
Milwaukee and reassigned a veteran outreach aide. 
 

      The Tomah report found there was no conclusive evidence of wrongdoing at the facility, but said 
providers there were among the top prescribers of opiates among more than 3,000 prescribers in a multi-state 
region, raising "potentially serious concerns." A 35-year-old Marine veteran, Jason Simcakoski, died from 
an overdose as an inpatient at Tomah last August, five months after the inspector general's office completed 
its investigation into highly unusual opiate rates at the facility but did not release its report. Simcakoski died 
just days after doctors agreed to add another opiate to the 14 medications he was already prescribed. The 
failure of the VA office of inspector general to make public and appropriately share the Tomah inspection 
report, and the fact that the VA leadership in Washington was unaware of problems at the facility in Tomah 
is simply unacceptable," Baldwin said. 
 

     She introduced legislation, co-sponsored by Sen. Ron Johnson (R-WI),that would require Griffin to 
release reports on all future investigations in which inspectors make recommendations for improvement. In 



22 
 

addition, she joined fellow Democratic Sen. Jon Tester of Montana in sending a letter to President Obama on 
18 MAR asking him to nominate a permanent inspector general. Griffin is a deputy inspector general who 
has been acting as interim inspector general since the last head of the agency stepped down in December 
2013. "(W)e are particularly concerned by the lack of leadership and resulting ineffectiveness at the VA 
Office of Inspector General," Baldwin and Tester wrote. Johnson wrote to the president asking the same thing 
in January. Rep. Jeff Miller, R-Fla., chairman of the House Veterans' Affairs Committee, also lambasted 
Griffin earlier this week and said it's "well past time" for Obama to nominate a replacement. 
 

     The White House hasn't said what the president plans to do. "I don't know of any specific announcement 
regarding an inspector general," deputy press secretary Eric Schultz said last week. "I would say it's my 
understanding that the administration profoundly respects and admires the work of inspector generals across 
the administration and throughout various agencies, whether they are Senate-confirmed or not." No member 
of Congress from Wisconsin attended Thursday's hearing because none sits on the Appropriations 
Committee. They will get their chance at a hearing in Wisconsin on March 30 to question Dr. John Daigh, 
assistant inspector general for health care inspections, who personally signed off on closing the Tomah case 
without a public report. 
 

     Griffin said during a recess in the 19 MAR hearing he wants to retain authority to continue closing 
investigations without public reports. He said he is releasing the previous reports to disprove any notion that 
they are "secret reports, that we're hiding stuff." "That's why we're releasing them now," he said. "We hope 
to be able to revert back to common-sense efficiency once people realize that we're not playing games."  
[Source:  USA TODAY | Donovan Slack | March 19, 2015 ++] 
 

********************************* 
 

VA Aid & Attendance Update 15  ►  New Qualification Rule Proposed  
 

The Department of Veteran’s Affairs is proposing new rules on who can get monthly Aid & Attendance 
benefits. The VA feels the rules are needed to prevent people from “gaming” the system by giving away 
assets and then applying for aid.  However, The Retired Enlisted Association (TREA) feels that there should 
be much more discussion before this vital benefit is restricted from people when it can help veterans desperate 
to stay at home and not go to a nursing home. The Aid & Attendance benefit provides money to needy 
veterans and surviving spouses who require daily assistance for necessary activities such as eating, bathing 
and dressing. For now, if a veteran or surviving spouse has less than $80,000 in assets—not including a house 
or car—and that veteran has a high deductible medical expenses that net out his/her income, they may qualify. 
A single veteran’s maximum monthly benefit is $1,788, and a surviving spouse’s is $1,149, tax-free. 
 

     The proposed rules would establish a new combined net worth and income limit of $ 119,220, impose a 
36-month look-back period on asset transfers (like Medicaid’s Congressionally-mandated five-year look-
back period), and a penalty period of up to 10 years related to gifts. There’s a new tougher definition of 
medical expenses deductible from income, and a proposed IRS matching program. The new gifting rules and 
penalties for making gifts (all gifts in the look-back period are presumed to have been made to qualify for 
benefits) are strict. There’s no allowance to give away money to your church, or say for a wedding gift to a 
grandchild. As an example, a veteran who gives away $50,000 would get a 28-month penalty. That is, he 
wouldn’t qualify for benefits for 28 months. A widow would be penalized for 44 months. 
 

     One of the main problems with the proposed rule is that it does not account for age: if a 65 year old veteran 
and an 85 year old veteran make a gift to get below the asset threshold, they are punished for the same amount 
of time. Under the current rules, the VA takes longevity into account to determine when net worth is 
excessive. Further, it currently takes six to nine months to process a new application. There is no telling how 
long the application process can take if the VA has to now go back through 3 years of financial records. 
[Source:  TREA News for The Enlisted | March 16, 2015 ++] 
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********************************* 
 

VA Aid & Attendance Update 16  ►  Not for Rent 
 

Debera Fathke said an adviser at the Standiford Place retirement center in Modesto California helped obtain 
veterans benefits for residents, including her mother, who was granted $1,100 a month in 2011 to supplement 
her retirement income. Fay Fernandez, 81, was eligible because her late husband served in the Navy in the 
Korean War. Fernandez lived in a pricey apartment at Standiford Place and eventually was spending all but 
$130 of her monthly retirement income for rent, Fathke said. They were unclear about the purpose of the “aid 
and attendance” benefit, but learned much later that it could not be used for rent on the independent-living 
apartments at Standiford Place on Shawnee Drive. The benefit is for home care or assisted living. 
 

 
Debera Fathke with mother, Fay Fernandez, 81, was misled to obtain veterans benefits for an 

apartment at Standiford Place. 
 

     Now, the Department of Veterans Affairs wants Fernandez to repay $47,000 to the government. “The VA 
said this is not a care facility and you are not getting care, so we are taking your benefit away from you,” 
Fathke said, referring to the letter received in November. The federal government could take 15 percent of 
her Social Security to start recovering the amount.  Fathke said the adviser had an office at Standiford Place 
where he helped residents apply for veterans benefits, so she trusted his advice. According to Fathke, the man 
advised her to serve as caregiver for her mother, who would pay her $200 a month. When she was required 
to account for spending the benefits, the VA noted the “aid and attendance” benefit was not spent on a 
licensed caregiver or assisted living. The VA does not recognize Fathke’s care for her mother because she is 
not a state-licensed caregiver. 
 

     Fernandez is the second resident to complain that Standiford Place misled them about veterans benefits. 
Kim Lingenfelter of San Jose said last month that a former manager persuaded her mother to move in last 
June and use a loan to pay monthly rent while applying for spousal survivor benefits. When the benefits were 
received in December, the payment did not cover the loan amount for three months’ rent. The payment was 
$4,900 short of what had been promised to pay off the loan, Lingenfelter said. She added that a Tennessee 
legal service charged them $700 for assistance with getting the benefits, despite a federal law that prohibits 
charging fees for helping veterans obtain benefits. Lingenfelter said the former manager told her the Nashville 
firm regularly worked with Standiford Place. A receptionist said the attorney who runs the Nashville firm, 
the Center for Elder Veterans Rights, would not comment. 
 

     Brian Fawkes, a spokesman for Holiday Retirement, the company that owns Standiford Place and more 
than 300 retirement homes in the U.S., said 17 MAR that he was not aware of the adviser who assisted 
Fernandez in 2011 or his role with Standiford Place. “I can reiterate that Holiday is not involved in any 
veterans benefit programs. We will look into the matter to see what we can do,” Fawkes said. Fathke and her 
mother are seeking assistance from the office of U.S. Rep. Jeff Denham (R-Turlock) in hope the VA might 
waive the repayment demand. Joyce Gandelman, executive director of the nonprofit Senior Law Project in 
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Stanislaus County, advises eligible seniors to apply for benefits through the county veterans services office. 
That way, they fully understand the guidelines for the benefits. “I think what happens is people don’t know 
about the veterans benefits such as ‘aid and attendance’ and they are not told about the limitations of the 
benefits,” Gandelman said. “They are not told it’s for care, to help with cooking and bathing. It appears from 
stories I have heard that people thought it was a rent subsidy.” Fathke said another relative, who had lived at 
a different retirement center in Modesto, received a VA letter stating that she was overpaid $13,000 in 
benefits. 
 

     Jim Greer, county veterans services officer, said the county office on Downey Avenue has had fairly good 
success getting waivers for veterans based on financial hardship if the office acts within 30 days of the VA 
issuing an overpayment letter. The county office puts a hold on the federal process before it goes to 
collections. The issue is far more difficult to resolve if it goes beyond 30 days, Greer said. Greer added that 
he wanted to see if the original application forms for Fernandez wrongfully sought benefits for assisted living 
at Standiford Place. Holiday’s website lists only one assisted-living facility in the state, in Southern 
California. Fernandez has paid $2,847 a month for a one-bedroom apartment at Standiford Place, which 
includes daily meals and light housekeeping. She soon will move into an apartment at Casa de Modesto with 
similar services. It will cost about $1,500 a month less, Fathke said. 
 

     In September 2013, Holiday Retirement agreed to pay restitution in Oregon to veterans who complained 
they were coaxed by the company’s aggressive marketing and benefit promises to move into high-cost senior 
housing. When they were later denied benefits, Holiday was accused of employing aggressive tactics to 
collect deferred rent. In the settlement with the Oregon Department of Justice, Holiday agreed to pay from 
$750 to more than $3,500 to each victim.  [Source:  The Modesto Bee | Ken Carlson | March 18, 2015 ++] 
 

********************************* 
 

TheWaitWeCarry.org ►   Use to Post VA Experience Personal Stories 
 

A veterans group has created a new way for service members to put pressure on the Veterans Administration 
as complaints of long lines and substandard care continue to plague the VA. The Iraq and Afghanistan 
Veterans of America will launch  www.thewaitwecarry.org  17 MAR, a social network that lets veterans post 
personal stories of seeking and receiving care at VA facilities around the United States. These stories are then 
displayed on an interactive map of the U.S., providing a birds-eye view of veterans care around the country. 
The site allows users to directly contact any participant on the site, which the IAVA hopes will help reporters, 
congress, and the VA better understand the story of care. 
 

 
Explore a group of vets by typing a state or zip code 

 

http://www.thewaitwecarry.org/
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     In an interview with BuzzFeed News, IAVA founder and Iraq War veteran Paul Rieckhoff said the new 
website offers a powerful way to examine VA care in real-time and stop the next scandal before it starts. “We 
knew about Phoenix, and everyone in the [veterans community] knew about Phoenix,” he said. “But the folks 
in Washington seemed surprised by it. So what The Wait We Carry can do is also show them where the next 
Phoenix is going to be, where the real problems are now. Because one thing we do know is we can’t count 
on VA to know themselves.”  
 

     Last week, President Obama and Secretary of Veterans Affairs Robert McDonald attended a bipartisan 
roundtable at the Phoenix VA facility, where media reports detailed delays that went on so long, some 
veterans allegedly died while waiting for care. Following the reports, complaints about the overloaded VA 
hospital system emerged all over the country.  The president said there’s much more work to be done at the 
VA, but said everyone he spoke with who made it through the backlog to actually receive care found it to be 
“outstanding.” Rieckhoff said that statement painted a rosier picture of VA care than he’s seen. He also 
criticized the president for taking so long to visit the Phoenix VA, where problems first emerged in the media 
over a year ago. IAVA hopes the new social network will spur interest in a story that has faded from the 
national agenda. “The president taking this long to get to Phoenix was like President Bush taking a long time 
to get to Katrina,” he said. “What this [site] offers the opportunity to do is, imagine if you could talk to people 
in Katrina a couple of years after it and say, ‘how are you doing?’ This gives us a chance to ask veterans 
around the country, ‘how are you doing?’” 
 

     Rieckhoff is cautiously optimistic about the future of the VA with former Proctor and Gamble CEO 
McDonald at the helm. Obama nominated McDonald for the job after the president’s first VA secretary, 
former Gen. Eric Shinseki, resigned at the height of the backlog scandal. Reickhoff praised the move and 
said McDonald has asked to be briefed by IAVA on their new tool. (A spokesperson for the VA declined to 
comment on the record.) The website is latest in high tech “asymetrical warfare” advocacy by the IAVA, in 
the words of Rieckhoff. Last year, as the backlog scandal raged, IAVA created an online toolkit to teach 
would-be VA whistleblowers how to evade being caught by federal investigators.  The group is launching 
this new website like a startup — developers at South by Southwest were given a private preview, and tech 
thinkers at TED in Vancouver this week were treated to a “guerilla” launch by Rieckhoff, who attended the 
conference.  
 

     IAVA hopes the website, developed with a grant from the Knight Foundation by IAVA’s in-house tech 
team, will empower vets whose time on the battlefield came well before the internet generation. 
TheWaitWeCarry.org is open to veterans of all American wars, not just the two IAVA’s members fought in. 
“I don’t think women in the VA system would consistently say care is great. I don’t think people in rural 
areas would consistently say care is great,” Rieckhoff said. “There’s the old saying, ‘if you’ve seen one VA, 
you’ve seen one VA.’ It’s really inconsistent.”  [Source:  BuzzFeed News | Evan McMorris-Santoro | March 
17, 2015 ++] 
 

********************************* 
 

VA Golden Age Games  ►   Application Deadline May 15, 2015 
 

The Department of Veterans Affairs (VA) is currently accepting applications from Veterans interested in 
competing in the 2015 National Veterans Golden Age Games. Applications can be completed online at 
http://www.veteransgoldenagegames.va.gov, and will be accepted through May 15. Veterans ages 55 and 
older who are enrolled for VA care are eligible to participate. The 2015 National Veterans Golden Age Games 
takes place in Omaha, Nebraska, Aug. 8-12. Nearly 800 athletes are expected to compete in the national 
multi-event sports and recreational competition for senior Veterans. The event encourages participants to 
make physical activity a central part of their lives, and supports VA’s comprehensive recreation and 
rehabilitation therapy programs. Competitive events include air rifle, badminton, bowling, cycling, 

http://www.veteransgoldenagegames.va.gov/
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dominoes, field, golf, horseshoes, nine ball, shuffleboard, swimming, table tennis and track. VA research and 
clinical experience verify that physical activity is important to maintaining good health, speeding recovery 
and improving overall quality of life. The games also serve as a way for participants to continue in local 
senior events in their home communities. VA Nebraska-Western Iowa Health Care System will host this 
year’s games. The health care system provides care for more than 55,000 Veterans from 101 counties in 
Nebraska, western Iowa and portions of Missouri and Kansas. To obtain additional information visit 
http://www.veteransgoldenagegames.va.gov. You can also follow VA Adaptive Sports using Twitter at 
@VAAdaptiveSport or on Facebook at http://www.facebook.com/vaadaptivesports.  [Source:  VA News 
Release | March 18, 2015 ++]  
 

********************************* 
 

VA Congressional Oversight Update 03  ►   VA & Congress Trade Barbs 
 

A year after the Veterans Affairs Department was rocked by findings of hidden patient wait lists and 
manipulated records, House Republicans are accusing the department's new leadership of doing little to fix 
the transparency problems. In a rare evening hearing on 16 MAR, conservatives on the House Veterans' 
Affairs Committee accused VA officials and investigators at the independent VA Inspector General's office 
of withholding information from Congress, evading elected officials' requests and obstructing lawmakers' 
efforts to uncover problems.  "It's uncertain whether VA understands the lessons in transparency it should 
have learned," said Rep. Jeff Miller (R-FL), committee chairman. "The committee is not a junior partner with 
VA in any respect, and certainly not when it concerns our obligation to conduct oversight," Miller said. 
 

 
House Veterans' Affairs Committee Chairman Jeff Miller, R-Fla. (shown here on June 12, 2014), is 
accusing VA officials and investigators at the independent VA IG's office of withholding information 
from Congress, evading elected officials' requests and obstructing lawmakers' efforts to uncover 
problems. 
 
     VA officials countered that they are trying to provide information to Congress, but without violating 
patient privacy and often with little guidance or assistance from lawmakers themselves.  They also accused 
lawmakers of requesting information simply to leak embarrassing details to the media, rather than to try and 
solve the department's problems.  "Right now, we're communicating through letters," said Leigh Bradley, 
VA general counsel. "We need a healthy dialogue. … Right now, there is a lack of trust between us and the 
committee." Committee Republicans said they have more than 100 pending requests for information from 
VA that are still unfulfilled, including 63 more than two months past due. Bradley said more than 94 percent 
of congressional requests have been finished, a figure that Miller disputed.  And conservatives on the 
committee say VA and its inspector general have covered up numerous other documents that showed deep-
seated problems in the department, including investigations into over prescription of pain medicines at a 
Wisconsin hospital and reasons for cost overruns for new hospital construction in Colorado.  
 

http://www.veteransgoldenagegames.va.gov/
file:///C:/GS%20Data%20BU/Backup%20Files%201/Bull%20Updates/@VAAdaptiveSport
http://www.facebook.com/vaadaptivesports
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     The often prickly hearing took place seven months into the tenure of new VA Secretary Bob McDonald, 
who promised better relations with Congress and more openness in departmental affairs when he assumed 
office.  Since then, he and his staff have received mixed reviews, with lawmakers praising his rhetoric but 
questioning whether any fundamental cultural changes have occurred. Meanwhile, Democrats on the 
committee questioned why Republicans shoehorned the transparency hearing into an evening session, 
implying the spectacle had more to do with politics than addressing VA's problems.  Several said they had 
no knowledge that the committee had requested much of the information Miller accused the department of 
withholding, and said the majority party needs to work on its own transparency before criticizing others.  
 

     Without acknowledging any specific mistakes, Bradley said VA is committed to providing better 
information sharing with Congress, and to advancing their oversight goals.  "But we need to be able to trust 
each other" when it comes to information requests about potentially sensitive records, she added.  That drew 
grumbles from Republicans on the committee, who said it's not for VA to decide how Congress can do it's 
work. "I don't care if you trust me or not, that's not important," Miller said. "What's important is the 
Constitution."  [Source:  MilitaryTimes | Leo Shane |  March 17, 2015 ++] 
 

********************************* 
 

VA Congressional Oversight Update 04  ►   More Barbs 
 

The chairman of the House Veterans Affairs Committee on 16 MAR accused the inspector general and other 
officials at the Department of Veterans Affairs of withholding reports from his panel, despite pledges to be 
transparent.  Rep. Jeff Miller (R-FL) said the VA's actions were impeding the ability of Congress to oversee 
a department rocked by a scandal over long wait times for veterans seeking medical care and falsified records 
covering up delays. In prepared remarks for a hearing Monday night, Miller said more than 100 requests for 
information from the VA remain outstanding, including 63 that are months past due. The Associated Press 
obtained a copy of Miller's statement. 
 

     VA officials have challenged the need for some of the information he has requested, Miller said, and 
withheld others based on "unfounded fears" that the information might be publicly released. Miller said he 
won't tolerate anyone interfering with a congressional investigation. "Let there be no mistake or 
misunderstanding: When this committee requests documents, I expect production to be timely, complete and 
accurate," Miller said. While he is willing to work with VA Secretary Robert McDonald and other officials 
to implement needed reforms, Miller said he is not willing to let McDonald or anyone else "dictate how the 
committee conducts oversight or performs investigations." 
 

     Miller said he was especially disappointed that the department's acting inspector general, Richard Griffin, 
has withheld crucial information from the committee, including a draft report last year on excessive wait 
times at the Phoenix VA hospital, the epicenter of the wait time scandal. The inspector general's office also 
withheld for months a report on over-medication problems at a VA hospital in Tomah, Wis., Miller said. 
Miller said Griffin's office has ignored laws mandating that inspectors general keep Congress currently and 
fully informed and has "taken the stilted position that other than a semi-annual report," any other reports to 
Congress are on a voluntary basis to be decided at the IG's discretion.  Miller called that mistaken. "If VA 
truly wants to be transparent and open, one of the first things it needs to do is stop impeding the committee's 
oversight investigations," he said. 
 

     Maureen Regan, counselor to the inspector general, said in prepared testimony that the IG's office has 
complied with all legal requirements for reporting to Congress and responding to congressional requests. In 
the past six years, the IG's office has issued more than 1,700 reports, provided testimony at 67 congressional 
hearings, conducted 400 briefings to members of Congress and staff, and responded "on a daily basis" to 
telephone calls and emails from the committee and its staff, Regan said. As required under the IG Act, all 
report titles are posted on the office's website within three days of being issued to the VA, Regan said. If 
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information in the report is not protected under the Privacy Act or another confidentiality statute, the website 
includes a link to the report. If the report contains protected information, the title and a brief summary are 
posted, she said.  [Source: The Associated Press | Matthew Daly | March 16, 2015 ++] 
 

********************************* 
 

VA Health Care Eligibility  ►   Net Worth No Longer a Factor 
 

The Department of Veterans Affairs is updating the way it determines eligibility for VA health care, a change 
that will result in more Veterans having access to the health care benefits they’ve earned and deserve. 
Effective 2015, VA eliminated the use of net worth as a determining factor for both health care programs and 
copayment responsibilities. This change makes VA health care benefits more accessible to lower-income 
Veterans and brings VA policies in line with Secretary Robert A. McDonald’s MyVA initiative which 
reorients VA around Veterans’ needs. “Everything that we do and every decision we make has to be focused 
on the Veterans we serve,” said VA Secretary Robert A. McDonald. “We are working every day to earn their 
trust. Changing the way we determine eligibility to make the process easier for Veterans is part of our promise 
to our Veterans.” 
 

     Instead of combining the sum of Veterans’ income with their assets to determine eligibility for medical 
care and copayment obligations, VA will now only consider a Veteran’s gross household income and 
deductible expenses from the previous year. Elimination of the consideration of net worth for VA health care 
enrollment means that certain lower-income, non-service-connected Veterans will have less out-of- pocket 
costs. Over a 5-year period, it is estimated that 190,000 Veterans will become eligible for reduced costs of 
their health care services. 
 

     In March 2014, VA eliminated the annual requirement for updated financial information. VA now uses 
information from the Internal Revenue Service and Social Security Administration to automatically match 
individual Veterans’ income information which reduces the burden on Veterans to keep their healthcare 
eligibility up to date. That change better aligned VA’s health care financial assessment program with other 
federal health care organizations. Veterans may submit updated income information by visiting their nearby 
VA health care facility or at www.1010ez.med.va.gov  For more information call VA toll-free at 1-877-222-
VETS (8387) or visit www.va.gov/healthbenefits.   [Source:  VA News Release | March 17, 2015 ++] 
 

********************************* 
 

VA Claim Filing Update 04  ►   New Laws Require Standard Form Use 
 

The days of being able to informally start disability claims with the Department of Veterans Affairs by writing 
a simple statement on a sheet of paper are over. That will no longer secure an effective date for the evaluation 
of an award.  New laws going into effect 24 MAR will require claimants to use specific forms for claims and 
appeals. The new laws require that all claims to the VA be filed on standard forms, regardless of the type. 
The VA states that abolishing the longtime practice of informally initiating veterans’ disability claims will 
be one way of improving the quality and timeliness of processing. “These new processes will leave no doubt 
as to the effective dates of claims,” said National Service Director Jim Marszalek. “Of course, our 3,815 
National, Department and Chapter Service Officers, including County Veteran Service Officers accredited 
by DAV, are ready to help everyone get through and understand these new requirements.” 
 

       The new law eliminates the practice of using reports of hospitalizations, examinations and other medical 
records to serve as the start of informal claims for increase or to reopen while retaining the retroactive 
effective dates. The change also affects appeals. Under the new laws, the VA will accept an expression of 
dissatisfaction or disagreement with its decision as a Notice of Disagreement (NOD) only if it is submitted 
on a standardized form. There are three major components to these changes:  
 

http://www.1010ez.med.va.gov/
http://www.va.gov/healthbenefits
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First. The traditional informal claims process is being standardized with a new standard form, VA Form 21-
0966, Intent to File a Claim for Compensation and/ or Pension, Survivors Pension, or Other Benefits.  The 
form is designed to capture information necessary to identify and support compensation, pension and other 
benefit claims. An individual or their representative can submit this form in order to establish a potential 
effective date for benefits and then take up to a year to gather the evidence necessary to support the claim. 
The form may be submitted electronically, on paper or over the phone. The form is electronically available 
through eBenefits. The form can be submitted there or in hard copy by mailing it to a DAV National Service 
Office. The form can also be completed by a VA call center representative over the phone or by a DAV 
National Service Officer (NSO).  
 

     These new processes will leave no doubt as to the effective dates of claims. Individuals seeking 
compensation or pension benefits will have a full year to gather and submit evidence necessary to support 
their claim.  The new rule does not require that evidence necessary to support a claim be submitted in order 
for the claim to be recognized as complete and for the VA to take action. The new regulations allow the VA 
to award increased benefits retroactive to the date of medical treatment, as long as the form is filed within 
one year of the treatment and the required claim form is filed within a year after that.  
 

Second. If veterans want to file for compensation, they can do so online. If that is not possible or desirable, 
use of the EZ forms becomes mandatory under the new regulations.  

 VA Form 21-526EZ, Application for Disability Compensation and Related Compensation Benefits, 
is needed for paper submissions. 

 Pension claims must be filed on VA Form 21-527EZ, Application for Pension.  
 Survivors’ claims for dependency and indemnity compensation (DIC), survivors’ pension and 

accrued benefits must be filed on VA Form 21-534EZ, Application for DIC, Death Pension, and/or 
Accrued Benefits.  

     The EZ forms were previously available on an optional basis. Under the new regulations, the VA will 
mandate their use. Veterans and survivors do not have to file fully developed claims (FDCs) when using 
these mandatory forms, but the VA encourages FDC participation because it can expedite delivery of benefits 
through the FDC program. 
 

 Third. The changes mandate use of a standardized notice of disagreement form when a claimant wishes to 
initiate an appeal of a VA decision. Claimants will initiate the appeal of a decision with which they disagree 
by explaining their disagreement on VA Form 21-0958, Notice of Disagreement. DAV NSOs are being 
trained in these new laws and forms, and this will be a key topic in this year’s Department and Chapter 
Service Officer Certification Training Program. 
 

     Veterans, family members and survivors should always feel free to contact their local DAV National 
Service Office with any questions about claims, appeals and compensation. Contact information for those 
offices can be found online at http://www.DAV.org/ veterans/find-your-local.  [Source:  DAV Magazine | 
Mar/April Edition 2015 ++] 
 

********************************* 
 

VA Benefits  ►   How to Apply Online 
 

     To apply for VA Benefits online go to https://www.ebenefits.va.gov/ebenefits/apply and click on the 
benefit(s) you want to apply for.  Need help preparing your claims? You can request for an attorney, claims 
agent, or Veteran Service Organization (VSO) to help prepare and submit your claims for VA benefits. For 
more information on how to do this refer to https://www.ebenefits.va.gov/ebenefits/manage/representative.  
If you are not seeking assistance you can select one of the below highlighted Benefits listed on 
https://www.ebenefits.va.gov/ebenefits/apply .   
 

http://www.dav.org/%20veterans/find-your-local
https://www.ebenefits.va.gov/ebenefits/apply
https://www.ebenefits.va.gov/ebenefits/manage/representative
https://www.ebenefits.va.gov/ebenefits/apply
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Compensation 
 Disability Compensation.  Submit a claim for disabilities that you believe are related to your 

military service. 
 Add or Remove Dependent.  Apply to have a new child or spouse added to or removed from your 

compensation award. 
 

Supporting Tasks for Compensation 
 Upload supporting documents for a submitted claim.  Upload additional documents to support 

your submitted compensation claim. 
 Request a representative for VA claims.  Need someone to help you prepare and submit claims 

for benefits? Request an attorney, claims agent, or Veteran Service Organization (VSO) 
representative. 

 Release medical records to VA.  Give non-VA medical facilities permission to release your 
medical information to VA. 
 

Pension - Pension Benefits.  Apply online for pension benefits. 
 

Housing 
 Specially Adapted Housing (SAH) Grant.  Apply for financial help to make changes to your home, 

based on your disabilities. 
 Certificate of Eligibility for VA Home Loan.  Get a certificate of eligibility (COE) to help with 

getting a VA home loan. 
 

Education and Training 
 Education Benefits.  Planning to go to school? Apply online for education benefits. 
 Vocational Rehabilitation and Employment Benefits.  Need help getting back into the 

workforce? Apply online for vocational rehabilitation and employment benefits. 
 

Health Care 
 VA Health Care.  Apply online for health benefits. 
 Purchased Care Health Benefits.  Apply for non-VA health care benefits and services for yourself 

and your family through the Purchased Care program. 
 TRICARE® Health Plans.  Find and enroll in a TRICARE® health plan based on your eligibility. 

   

Insurance - Veterans' Group Life Insurance (VGLI).  Enroll for low-cost, term life insurance, or make 
changes to your existing VGLI policy. 
Burial - Burial Benefits.  Apply for burial and funeral benefits.   
View Open/Submitted Application.  https://www.ebenefits.va.gov/ebenefits/about/feature?feature=vdc-
dashboard 
Manage Your Existing Benefits.  Go to https://www.ebenefits.va.gov/ebenefits/manage 
 

Intent To File A Claim 
 

       If you need additional time to file a claim for disability compensation, pension, or survivors’ benefits 
and wish to preserve a date of claim while you gather evidence and complete the application, you should use 
one of the four following methods to communicate an intent to file a claim to VA:  
 

1. Appointing a Veterans Service Organization (VSO) or state or county representative to help initiate 
an intent to file a claim electronically via the Stakeholder Enterprise Portal (SEP). VSOs and 
representatives can also assist you throughout the claims process. VSOs can access SEP by going 
to https://www.sep.va.gov/sep/web/guest/sep 

 

https://www.ebenefits.va.gov/ebenefits/about/feature?feature=disability-compensation
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=dependent-compensation
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=compensation-pension-claim-status
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=request-vso-representative
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=release-medical-records
https://www.ebenefits.va.gov/ebenefits/vonapp
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=sah-grant
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=cert-of-eligibility-home-loan
https://www.ebenefits.va.gov/ebenefits/vonapp
https://www.ebenefits.va.gov/ebenefits/vonapp
https://www.ebenefits.va.gov/ebenefits/voa
https://www.ebenefits.va.gov/ebenefits/CHAMPVADashboard
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=tricare-insurance
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=vgli-policy-management
https://www.ebenefits.va.gov/ebenefits/vonapp
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=vdc-dashboard
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=vdc-dashboard
https://www.ebenefits.va.gov/ebenefits/manage
https://www.sep.va.gov/sep/web/guest/sep
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2. Starting the claims process online. This is the fastest and easiest way to express intent to file a claim. 
Simply begin the online application process, and your intent is documented once you select “save.” 
Access eBenefits via https://www.ebenefits.va.gov/ebenefits/homepage. 
 

3. Completing and mailing VA Form 21-0966, Intent to File a Claim for Compensation and/or Pension, 
or Survivors Pension and/or DIC. Complete and download at http://explore.va.gov/intent-to-file. 
 

4. Over the phone with a VA call center representative or in person with a VA public contact 
representative. Locate phone number or office at http://www.benefits.va.gov/benefits/offices.asp. 

 

[Source:  U.S. Department of Veterans Affairs | March 20, 2015 ++] 
 

********************************* 
 

PTSD Update 187  ►   New Computational Tool 
 

Researchers have built a new computational tool that identifies 800 different ways people are at increased 
risk for post-traumatic stress disorder (PTSD), permitting for the first time a personalized prediction guide. 
“Our study shows that high-risk individuals who have experienced a traumatic event can be identified less 
than two weeks after they are first seen in the emergency department,” says Arieh Y. Shalev, MD, the Barbara 
Wilson Professor in the Department of Psychiatry at NYU Langone and a co-director of NYU’s Steven and 
Alexandra Cohen Veterans Center. “Until now, we have not had a tool – in this case a computational 
algorithm — that can weigh the many different ways in which trauma occurs to individuals and provides a 
personalized risk estimate.” Results from the study are published online in the March 16 journal BMC 
Psychiatry. 
 

     Presently, all that clinicians have had to work with are computation methods capable of calculating the 
average risk for entire groups of survivors — and those have proven to be insufficient as an individual risk 
prediction tool. The new algorithm applied risk prediction tools currently used to predict the growth of cancer, 
to predicting PTSD. The study set out to uncover interchangeable, maximally predictive sets of early risk 
indicators and build a Target Information Equivalence Algorithm, previously developed at the NYU Center 
for Health Bioinformatics for molecular and cancer research. The algorithm showed that, when applied to 
data collected within ten days of a traumatic event, it can more accurately predict who is likely to develop 
PTSD despite the many ways in which traumatic events occur. Data crunched into the algorithm includes 
variables on type of event, early symptoms, and emergency department findings. 
 

     “Until recently, we mainly used early symptoms to predict PTSD, and it had its drawbacks,” Dr. Shalev. 
“This study extends our ability to predict effectively. For example, it shows that features like the occurrence 
of head trauma, duration of stay in the emergency department, or survivors’ expressing a need for help, can 
be integrated into a predictive tool and improve the prediction.” Devising a strong predictive model also is 
imperative for tailoring prevention efforts for people at risk for developing PTSD, Dr. Shalev adds. Dr. 
Shalev’s latest study builds on data originally gathered from the Jerusalem Trauma Outreach and Prevention 
Study, which he and colleagues conducted at Hadassah Hospital in Israel and which previously was published 
in Archives of General Psychiatry. That study concluded that two forms of cognitive behavioral therapy, 
prolonged exposure and cognitive therapy, were equally effective in preventing PTSD in recent survivors. 
 

     Dr. Shalev was careful to stress that this latest publication is a “proof of concept” paper. For robust 
prediction across conditions, he says, the identified algorithm needs to be used to gather knowledge gained 
in traumatic events experienced by other patient populations and traumatic events – beyond those analyzed 
from the earlier study. To build a generalized predictive model, the research team, in collaboration with 
researchers from Columbia and Harvard University, has already received datasets from 19 other centers 
worldwide in an NIMH-funded study designed to produce a comprehensive predictive algorithm. “In the 
future, we hope that we will be better able to tailor treatment approaches based on more personalized risk 

https://www.ebenefits.va.gov/ebenefits/homepage
http://explore.va.gov/intent-to-file
http://www.benefits.va.gov/benefits/offices.asp
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assessment,” Dr. Shalev says. “PTSD exacts a heavy toll on affected individuals and society.”  According to 
large epidemiological studies in the US and through the World Health Organization, the majority of living 
adults will experience at least one traumatic event during their lifetime, and five to ten percent of those 
exposed to traumatic events may develop PTSD.   [Source:  NYU Langone Medical Center | Arieh Y. Shalev 
| March 16, 2015 ++] 
 

********************************* 
 

Agent Orange | C-123 Aircraft Update 09  ►   No Timeline for Decision 
 
The VA said 13 MAR no date has been set for a decision on whether to award benefits for Agent Orange 
exposure to Air Force reservists who flew C-123 aircraft contaminated with the herbicide. The department is 
weighing the issue after a recent study confirmed the possibility of health risks as well as lobbying from 
veteran groups and former crew members. But it did not plan to make an announcement this week, despite 
an earlier indication by VA officials, spokeswoman Meagan Lutz said. There is no definite timeline for a 
decision, she said. 
 

 
Defoliant spray run, part of Operation Ranch Hand during the Vietnam War by UC-123B Provider 

aircraft. 
 

     Veterans say herbicide residue left inside the aircraft from service during the Vietnam War sickened them 
and they deserve the VA health care coverage for Agent Orange-related conditions extended to nearly all 
servicemembers deployed to the war zone. The C-123s were used to spray during Operation Ranch Hand and 
were later brought back to the United States and repurposed as military cargo aircraft. About 1,500 to 2,100 
personnel flew and trained on the C-123 aircraft from the early 1970s to the 1980s. An Institute of Medicine 
study stoked the debate in January when it found that herbicide residue inside the planes could have exposed 
reservists to the disease-causing dioxins found in Agent Orange. “It is plausible that, at least in some cases 
… the reservists’ exposure exceeded health guidelines for workers in enclosed settings,” the researchers 
wrote. “Thus, some reservists quite likely experienced non-trivial increases in their risks of adverse health 
outcomes.” 
 

     VA Undersecretary for Benefits Allison Hickey told Stars and Stripes in early March that the department 
had planned to announce a decision on the benefits but was delaying it until 10 or 11 MAR though that never 
materialized [Source:  Stars & Stripes | Travis J. Tritten  | March 15, 2015++] 
 

********************************* 
 

http://www.stripes.com/polopoly_fs/1.334653.1426425295!/image/image.jpg_gen/derivatives/landscape_804/image.jpg
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VA Fraud, Waste, & Abuse  ►   150315 thru 150331 
 

Richard Klaffka — U.S. Attorney William J. Hochul, Jr. announced 28 MAR that Richard Klaffka, 56, of 
Holland, N.Y., was charged by criminal complaint in connection with the defendant’s receipt of benefits from 
the Veterans’ Administration and Workers’ Compensation under false pretenses. Klaffka is charged with 
making false statements, mail fraud, wire fraud, and fraud. The charges carry a maximum penalty of 20 years 
in prison, a fine of $250,000 or both. John E. Rogowski, who is handling the case, stated that according to 
the complaint, beginning in 2008, Klaffka told the Veterans Administration that, due to an injury connected 
with his military service in 1978, he was confined to a wheelchair and unable to engage in everyday activities 
like walking, driving and dressing himself. The defendant was already receiving benefits for the service 
related injury and was appealing for a significant increase in those benefits. Although his initial application 
for the increase was denied, after a successful appeal, the increase was granted and made retroactive resulting 
in a significant lump sum payment. 
 

        The complaint further alleges that in order to get Workers’ Compensation benefits from his employment 
with the United States Postal Service, the defendant falsely claimed that his mobility was limited due to a 
work injury, that he was only able to walk with the assistance of a cane and could not lift more than five 
pounds. The complaint then outlines instances where investigators observed and recorded the defendant 
engaging in strenuous activities. In one instance in 2013, Klaffka was observed driving to the Veterans’ 
Administration Hospital and lifting a wheelchair from his vehicle. The defendant then placed himself in the 
wheelchair and his wife pushed him into the hospital. After his appointment, Klaffka’s wife pushed the 
defendant back to the vehicle where he got out of the wheelchair without assistance, lifted the chair back into 
the vehicle, and drove away. The defendant was also observed playing horseshoes for hours at a time and 
then riding a bicycle.  In another instance, the defendant went on a cruise and was observed engaging in a 
wide variety of activities not consistent with being confined to a wheelchair or otherwise limited in physical 
capacity.   According to complaint, Klaffka is receiving over $9,000 per month in tax free benefits from both 
government entities as a result of his false claims.       
 

        The defendant is scheduled to appear in before U.S. Magistrate Judge H. Kenneth Schroeder, Jr., on 
March 20, 2014, at 10:00 a.m.  The fact that a defendant has been charged with a crime is merely an accusation 
and the defendant is presumed innocent until and unless proven guilty.  [Source: DOJ U.S. Attorney’s Office 
Western Dist. of NY | Feb. 28, 2015 ++] 
 

-o-o-O-o-o-   
 

Oklahoma VA Dept — In a stunningly embarrassing twist, the chief investigator at the Oklahoma Veterans 
Affairs Department has been fired and is facing prosecution after authorities concluded he is a fraud. Steven 
B. Pancoast Jr., 41, was never the state-certified law enforcement officer he pretended to be, authorities 
allege. His paperwork turned out to be faked. Instead, he is an ex-convict who spent almost three years in a 
New Jersey prison in the 1990s before moving to Oklahoma, they say. On 20 MAR, a Canadian County judge 
authorized a search of Pancoast’s home in Mustang and signed a warrant for his arrest. Pancoast is accused 
in the arrest warrant of impersonating a police officer, perjury and illegal possession of a firearm after a 
felony conviction. He turned himself in Saturday morning and was released after posting bail. Prosecutors 
charged him Monday in Canadian County District Court. “Pancoast claimed that he was a State of Oklahoma 
CLEET certified law enforcement officer,” an agent for the state attorney general wrote in the arrest warrant 
affidavit. “Based on this, state and federal agencies, including ... the Oklahoma Attorney General’s Office 
and the Department of Homeland Security, utilized Pancoast in criminal investigations and prosecutions.” 
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Steve Pancoast 

 

     His involvement has compromised both the high-profile investigation into the embezzlement of hundreds 
of thousands of dollars at the American Legion’s state headquarters and a high-profile murder case involving 
a nursing home for veterans in Claremore, prosecutors acknowledge. Pancoast on 18 MAR denied 
wrongdoing.  “Don’t believe everything you hear, man,” Pancoast told The Oklahoman. “I’m saying it’s 
false. ... I really don’t want to be made out to be a bad guy because I’m not.” Prosecutors allege he committed 
perjury in Canadian County when he identified himself last year on an affidavit for a search warrant as “a 
CLEET certified law enforcement officer.” CLEET is the commonly used acronym for a state agency known 
as the Council on Law Enforcement Education and Training. A CLEET representative told The Oklahoman 
there is no record for Pancoast there. 
 

     Pancoast claimed he was given a CLEET card in 2013, according to the arrest warrant affidavit. He hand-
delivered what he said was a photocopy of the card to the attorney general’s office 11 MAR. The card turned 
out to be fictitious — an old security guard certification card signed by a director who left the agency in 
2008, according to the arrest warrant affidavit. Pancoast told The Oklahoman, “There’s a screw-up there. 
I’ve signed for my stuff a hundred times when I went to my training classes so I don’t know what that deal 
is.” Pancoast also denied having a criminal record in New Jersey. However, prison and court records in New 
Jersey show he went to prison for almost three years after two arrests in 1992. He finished his sentence in 
January 1996. He was confined to prison for larceny and a weapons offense, according to the arrest warrant 
affidavit. Authorities said they confirmed it is the same man by comparing fingerprints. 
 

     Pancoast had developed a reputation as a hard worker who became especially focused on uncovering 
instances of abuse and neglect at the seven state centers that provide nursing care to veterans. He worked at 
times with federal Homeland Security agents on sensitive money laundering probes. He regularly was seen 
armed at work with a pistol.  He was the lead investigator in the pending second-degree murder case against 
Kenneth Adams, a former physician’s assistant at the Claremore Veterans Center. Adams is accused of 
neglecting his medical duties, leading to the deaths of residents Louis Arterberry, 86, and Jay Minter, 85, in 
2012. Pancoast also has had an extensive role in investigating a former American Legion official, David 
Austin Kellerman. Prosecutors had been preparing to file a major financial embezzlement case against 
Kellerman but a new investigator may have to regather evidence before that can happen. Also, prosecutors 
may have to drop a drug case against Kellerman because of Pancoast’s involvment in the search that found 
methamphetamine in Kellerman’s house. 
 

     “Internally, the attorney general’s office has initiated a review of all matters in which Pancoast was 
involved to determine what, if any, actions should be taken in those cases,” said Aaron Cooper, a spokesman 
for Attorney General Scott Pruitt. Assistant Attorney General Megan Tilly, who advises the state’s 
multicounty grand jury, said she spent Friday notifying district attorneys across the state of the situation with 
Pancoast. She said at least one case he participated in in Cleveland County resulted in a conviction and may 
have to be re-tried. She said further charges may be filed against Pancoast over his claims. The Veterans 
Affairs Department fired Pancoast 13 MAR. He had worked for the agency since mid-2010 and was making 
$75,000 a year at the time of his termination. His official title was safety programs administrator. 
 

     “A background search conducted before his hiring at the ODVA did not turn up any information that 
would have prevented his hiring,” said Shane Faulkner, the public information officer for the Veterans Affairs 

http://newsok.com/gallery/articleid/5403532/1/pictures/3609604
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Department He said the department used the Oklahoma State Bureau of Investigation to do the background 
check in 2010. He said Pancoast would not have been hired if the criminal record from New Jersey had come 
up then. The attorney general’s office asked the OSBI for a background check of Pancoast after questions 
about his claims arose this month. The attorney general’s office reported this year’s OSBI check did turn up 
the New Jersey criminal record. Pancoast had business cards that described him as special agent in charge of 
the internal affairs bureau of the Oklahoma Department of Veterans Affairs. The public information officer 
said the department has no internal affairs bureau. 
 

     Pancoast described himself in at least one search warrant affidavit as a former New York City police 
officer for two years and a former U.S. Army military police officer for six years. However, in a resume he 
sent to the Veterans Affairs Department in 2010, he wrote only that he “observed with the New York City 
Police Department.” He made no reference to the Army in the resume. The FBI has become involved in the 
matter, as well as internal affairs investigators with the U.S. Department of Homeland Security, The 
Oklahoman has learned.  [Source:  The Oklahoman | Nolan Clay | March 23, 2015 ++] 
 

-o-o-O-o-o-   
 

GI Bill  — Helicopter flight training companies were able to collect tens of millions of dollars a year through 
a loophole in the latest GI Bill in part because officials didn't enforce laws aimed at preventing abuse of 
veteran education benefits, according to interviews, court records and state and federal documents..  The 
Times reported this month that some privately owned flight companies routinely collect more than $250,000 
— and sometimes double that — to train a single veteran in a two-year program. It is the most expensive 
form of education paid for under the GI Bill. The companies avoid spending limits by working as contractors 
for public colleges or universities, which are not subject to caps under the GI Bill that took effect in 2009. 
The arrangement allows the companies to provide costly training in sophisticated helicopters. But records 
show that federal and state officials did not take advantage of safeguards that could have reined in GI Bill 
spending. The most important law would have forced the companies to either reduce prices or enroll fewer 
veterans. 
 

    The controversy has now reached Congress, where on 23 MAR the House Committee on Veterans' Affairs 
was scheduled to discuss a bill introduced last month that would close the loophole. It would cap annual 
payments for flight training conducted through public institutions at $20,235 for each veteran — the same 
limit now in place for degree programs at private colleges and universities. The primary tool the Department 
of Veterans Affairs has to control costs is a regulation requiring that veterans account for no more than 85% 
of students in programs funded by the GI Bill. The idea is that the price for veterans should be no greater 
than what other students are willing to pay. The VA says that at various times it has suspended new 
enrollments at eight flight programs that were not complying with the so-called 85-15 rule. But the agency 
has also allowed schools great leeway. 
 

     Another federal law that has not always been enforced is one requiring private service providers to operate 
in a given geographic area for two years before they can receive VA funding. The VA began paying for the 
helicopter program at Southern Utah University in Cedar City in 2013, the same year its contractor, Upper 
Limit Aviation, opened a location there. The company is based in Salt Lake City, where it has another contract 
with a community college. Federal and state documents show that the VA eventually recognized the problem 
and in June 2014 informed the university that it was withdrawing funding. That never happened. Instead, the 
university temporarily took the flight program in-house, hiring 41 Upper Limit flight instructors and leasing 
its helicopters. 
 

     When Congress designed the GI Bill and decided to cover 36 months of tuition and fees for veterans in 
degree programs at public universities and colleges, legislators saw the schools as natural allies in controlling 
costs. Instead, some schools have used their newfound ability to offer veterans all-expenses-covered training 
in costly helicopters as a recruiting tool. Based on 2014 prices, flight fees for one student at Southern Utah 
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University can top $550,000. The fees go to Upper Limit. Wyatt, the university president, said if the costs 
were excessive, he said, the VA should have informed the school rather than simply pay the bills each 
semester. Nationwide last year, 1,884 veterans were enrolled in flight programs at a cost of $79.8 million, 
the VA said. VA officials said their data do not distinguish between helicopter students and airplane students. 
Airplane training is much less expensive and thought to be less popular. At least 15 helicopter training 
companies in 10 states receive GI Bill funding through public colleges and universities. The cheapest 
programs cost about $100,000.  [Source:  Los Angeles Times | Alan Zarembo | March 23, 2015 ++] 
 

-o-o-O-o-o-   
 

Olive Hill, KY— Kentucky man has been charged in West Virginia with defrauding the federal Veteran’s 
Affairs Disability Compensation Program. An indictment issued 25 MAR by a federal grand jury in 
Charlottesville alleges 50-year-old Army veteran Phillip M. Henderson of Olive Hill, Kentucky, 
exaggerated his vision loss to receive benefits. The indictment says Henderson fraudulently received about 
$800,000, including money for installation of a swimming pool and a vehicle, over the last 20 years. 
Henderson faces nine counts of wire fraud. Each count is punishable by up to 30 years in prison. 
 

********************************* 
 

VA Whistleblowers Update 21  ►   Retaliation Fear Still Alive and Well 
 

Whether President Barack Obama thinks things are getting better at the Phoenix VA may depend on whether 
he talks to patients or staff.  Current and former employees at the veterans hospital that spawned a nationwide 
scandal last year warn that a culture of sloppy service and reprisals against whistleblowers persists and should 
make vets think twice before renewing their trust in the agency.  “Fear of retaliation is still alive and well,” 
said Katherine Mitchell, a doctor who reached a settlement with the Veterans Administration last year over 
claims that she was marginalized after drawing attention to problems in Phoenix’s emergency room. 
 

     On 13 MAR, Obama was scheduled to visit the hospital in what White House aides describe as an attempt 
to gauge the progress made in fixing the problems. The scandal erupted last year following revelations that 
secret lists hid long wait times for appointments and patients died while they waited. It turned out to be a 
system-wide problem, prompting the ouster of one VA secretary and hastily-passed legislation to make it 
easier for vets to get care. Veterans’ advocates say that from a patient perspective, those issues have 
improved. Increased hours and staffing – as well as expanded access to non-VA doctors – have eased 
backlogs. But despite efforts in Washington to improve transparency in the sprawling bureaucracy and almost 
complete turnover of hospital leadership, rank-and-file staff still complain that accountability is inconsistent. 
“Even though it might not be generating front page news, this is something that the president’s been focused 
on,” White House Deputy Press Secretary Eric Schultz said on 12 MAR. 
 

     In fact, the headlines keep coming, most recently on 13 MAR. In emails, an Indianapolis VA supervisor 
sent around pictures of a “naughty” Christmas elf at her clinic who begged for help after running out of 
anxiety medication and tried to hang himself from an electrical cord. The clinic’s purpose is to help returning 
warriors transition to normal life. The supervisor was placed on administrative leave, but veterans groups 
questioned why it took reports in The Indianapolis Star to prompt discipline for actions that took place in 
December. During his visit Obama, and his new VA Secretary Robert McDonald, will hold a roundtable at 
the Phoenix medical center with some staff, vets, advocates and elected officials. His visit comes almost 11 
months after revelations of poor service for military veterans caused outrage around the country and, later, 
rare bipartisan action on Capitol Hill. 
 

     McDonald was set to announce the creation of a new advisory committee to advise the agency on ways 
to improve customer service and patient outcomes. The panel includes people with backgrounds in customer 
service, organizational overhaul and veterans’ advocacy, the administration said. Since June 2014, new 
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leadership has been installed in 9 out of 10 VA medical facilities, according to the Obama administration. 
But in Phoenix, whistleblowers say they still don’t feel safe reporting problems. Brandon Coleman said his 
Motivation for Change program for troubled vets was shut down and he was placed on administrative leave 
on accusations of threatening assault after he reported problems at the facility. (He denies the allegation.) He 
said issues like inadequate supervision for suicidal patients persist to this day. “All these employees that tell 
me horror stories about things that are going on are scared to come forward,” Coleman said in an interview. 
 

     Obama won’t be meeting Coleman and Mitchell on Friday, but they did get a chance to talk to McDonald 
on Thursday. Both said it was the first time a VA official from the Washington headquarters had spoken to 
them about their concerns. Mitchell, who also met with chief medical officer Carolyn Clancy, said she 
prepared a handout for McDonald since she knew she wouldn’t be able to address all her concerns during the 
meeting. Coleman said McDonald asked him to submit a proposal for preventing retaliation and promised to 
personally look into his situation. But Coleman, himself a disabled veteran, said it was hard not to be 
skeptical. “I’ve been told that a million times,” he said. 
 

     The VA health system, including Phoenix, is getting better reviews on efforts to cut down wait times for 
at least some vets. Ray Thomas, adjutant of the Arizona Veterans of Foreign Wars chapter, said most of the 
patients he’s talked to “seem pretty happy.” Wait times have improved substantially for primary care 
appointments, Thomas said. But as a participant in the roundtable Friday, Thomas said he plans to tell the 
president that there is still an issue with specialists. “I’m hearing especially if you have cancer, it’s taking an 
awful long time to get to a cancer specialist,” Thomas said. “I think if you’ve got cancer, you’ve got to be 
treated pretty quick.” According to the administration, 94 percent of patients were able to get appointments 
within 30 days of their preferred date throughout the system as of 15 FEB. The agency added more than 
8,000 new employees by the end of last year, including more than 800 doctors. 
 

     In response to the scandal, Congress made it easier under the so-called Choice Act for vets who faced 
long waits or lived more than 40 miles from a VA facility to see outside doctors. Those authorizations have 
increased 45 percent between May and December compared to the same time period last year, the 
administration said. (The program officially started in November.) But a VFW poll released last week showed 
that only one in five vets were eligible for this outside care because they faced a long wait or lived far away 
was offered the option. The poll also found lots of confusion about the distance standard, and both national 
and local VFW organizations have questioned its relationship to reality. For example, an Arizona vet who 
lives on the North Rim of the Grand Canyon might not be eligible for outside care if there’s a VA facility 40 
miles away as the crow flies on the opposite side, noted Thomas, even though it takes hours to drive around 
the 277-mile stretch of the Colorado River. Still, the poll found that 78 percent of veterans who responded 
were satisfied with their VA healthcare experience. “We have to let the Choice Act mature,” said VFW Public 
Affairs Director Joe Davis, adding that it’s not surprising for a new program to have a lot of bugs early on.  
[Source:  Politico | Sarah Wheaton | March 13, 2015 ++] 
 

********************************* 
 

VA Whistleblowers Update 22  ►   Montgomery CAVHCS Retaliation 
 

Two high-ranking whistle-blowers at a Veterans Affairs hospital in Alabama say they are being punished for 
disclosing patient care problems that led to the hospital director's firing last year. Richard Tremaine and 
Shelia Meuse, top administrators at the Central Alabama Veterans Health Care System (CAVHCS) in 
Montgomery, say they were targeted in an ongoing internal investigation after providing evidence of 
wrongdoing to a member of Congress and the Montgomery Advertiser newspaper. Tremaine and Meuse say 
they've been excluded from management meetings and denied access to information they need to do their 
jobs, and some of their duties have been reassigned. "They've cut us out of our responsibilities," Meuse said. 
"They've watered down our positions." 
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Richard Tremaine, associate director of the Veterans Affairs system in Alabama, sits in the hotel room 
where he stays while looking for a handicap-accessible permanent residence on Monday, Jan. 26, 2015. 
Tremaine and another official at the Alabama system say they were punished for exposing problems 
affecting patient care. 
 
 

     The two are among VA employees around the country who have uncovered wrongdoing only to suffer 
retaliation. Congress held another hearing 17 MAR on ways to strengthen protections for such whistle-
blowers. The federal agency that investigates reprisals against government whistle-blowers has never been 
busier, since evidence surfaced last year that veterans were waiting months for appointments with VA 
doctors, and clinics had altered records to hide the long wait times. "We have seen more cases from the VA 
over the last year than ever in our history," said Nick Schwellenbach, spokesman for the Office of Special 
Counsel. Tremaine and Meuse have filed claims with the office. Allegations of retaliation against whistle-
blowers at VA facilities have sparked about 120 investigations by the office, and more than 25 whistle-
blowers have won "corrective actions" or settlements. 
 

     Veterans Affairs officials in Alabama have said they need more time before responding to the allegations 
by Tremaine and Meuse. The two continue to provide evidence that CAVHCS has not resolved some 
problems involving patient wait times, inadequate staffing levels and mistreatment of veterans. Tremaine, 
the associate director at CAVHCS, and Meuse, the assistant director, first expressed concerns internally about 
10 months ago, just as the VA wait-time scandal was unfolding nationally. Soon after, an internal 
investigation was launched into whether their disclosures had impeded organizational health, employee 
satisfaction and patient care. "I think that the (investigation) was a sham," Tremaine said. "It's hard to violate 
any values when you're standing up and getting attacked for trying to uphold those values. And that's what 
we did." 
 

     Tremaine and Meuse say the retaliation against them has persisted since CAVHCS director James Talton 
was fired about six months ago for neglect of duty. "If not for these two individuals, we wouldn't know even 
a fraction of what we know of the atrocities that were taking place at Central Alabama VA," said Rep. Martha 
Roby, the Alabama Republican whose district includes Montgomery. Tremaine, a four-year Air Force 
veteran, began working for the VA in Denver about 25 years ago, after a procedure at the hospital went wrong 
and forced the amputation of his leg from the thigh down. He took the position in Montgomery after serving 
as an associate director in Springfield, Mass. Meuse, who raised her family in Alabama but worked at VA 
facilities all over the country, jumped at the opportunity to take a position at CAVHCS near her home in 
Elmore County. 
 

     On 19 MAR, the House Veterans' Affairs Committee held a hearing on legislation by the committee's 
chairman, GOP Rep. Jeff Miller of Florida. It would create a new system for reporting retaliation claims and 
require punishment — including firing — for retaliating against whistle-blowers. "Numerous federal statutes 
have been passed to provide added protection to whistle-blowers but many VA supervisors found a way to 
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really circumvent the law," Miller said Thursday. "This bill intends to put an end to the retribution and 
repercussions." Meuse, who is retiring at the end of the month, said trying to do the right thing has taken a 
lot out of her in the past year. "My loyalty to central Alabama is loyalty to our veterans and the public," she 
said. "But it's not to preserving a bureaucracy that has not demonstrated its trustworthiness."  [Source:  USA 
TODAY | Mary Troyan & Kala Kachmar | March 19, 2015 ++] 
 

********************************* 
 

VA Health Care Stories Update 10  ►   3 Operations Led to Amputation 
 

When Tim Kuncl shattered his shinbone after falling from his Puyallup, Wash., home's rooftop while hanging 
Christmas lights in 2011, he trusted that his local Veterans Affairs hospital would return him to health. But 
more than three years and three surgeries later, the 45-year-old Coast Guard veteran's confidence in VA 
health care has also been smashed. "It ruined my life," said Kuncl, a married father of four. From the get go, 
Kuncl's complicated bone break challenged doctors. Each surgery at the VA Puget Sound Health Care System 
in Seattle succeeded only in leaving him in escalating pain, Kuncl said. His agony became so intense he could 
barely control his bladder when he walked. Last fall, after a VA nurse told him his pain was partly neuropathic 
— even though X-rays showed problems with surgical hardware — Kuncl finally had had enough. He turned 
to treatment at a private hospital, where he learned his leg damage left him few options. 
 

     Now, with only a stump below one of his knees, Kuncl is recovering from recent amputation surgery while 
sounding an alarm for other vets. "I don't want to see what happened to me happen to anyone else," said 
Kuncl, a longtime VA volunteer. Local VA officials declined to comment about Kuncl's case, even though 
regional spokesman Chad Hutson for weeks indicated they planned to and had Kuncl authorize the VA to 
speak publicly about his care. A few hours before a scheduled interview last month, Hutson said the VA 
wasn't going to talk about the case because Kuncl hadn't formally complained. "It would be a waste of 
taxpayer money for us to investigate this without any formal complaint or claim made," Hutson said. "And 
if there's no investigation, there's nothing to comment about." Instead, Hutson and Hartronft spoke generally 
about quality-of-care issues. Dr. Scotte Hartronft, the VA Puget Sound Health Care System's deputy chief of 
staff, noted individual anecdotes from veterans about bad experiences are countered by data showing the 
regional VA's care in certain areas rivals or outperforms many private hospitals. "Perception sometimes lags 
reality," Hartronft said. 
 

     Due to his fall, Kuncl suffered what's known as a pilon fracture — a relatively rare bone break that can 
occur after falls from height and be challenging to treat. Kuncl, who served for seven years active-duty in the 
Coast Guard during the 1990s, scheduled surgery at the VA's Seattle hospital on Dec. 27, 2011 — about three 
weeks after his fall. Surgeons inserted pins, screws and plates to realign his broken tibia. Over the next year, 
Kuncl visited the hospital more than three dozen times and saw a variety of caregivers, records show, but his 
healing progressed slowly. When he finally could walk with a cane, hobbling even a few feet each day left 
him in agony, he said. To cope, he relied on VA-prescribed medications, including Ibuprofen, Dilaudid and 
Oxycodone. The meds left him sleepless, depressed and addicted, but failed to take away his pain. He drank 
more and his home life started to unravel. 
 

     A year before his injury, Kuncl lost his $90,000-per-year job at a company that trained port workers after 
he disputed expense reimbursements. With his injury, the role of breadwinner fell to his wife, who worked 
part time at a children's clothing store. Meantime, Kuncl's pain kept him from activities he once enjoyed with 
his kids. "My family was really suffering," he said. When Kuncl's doctors found bone fragments had broken 
loose from his still-unhealed bone, they recommended another surgery. While scheduling it, Kuncl said VA 
staffers asked what medications he was taking. "I told them, 'I'm taking what you guys prescribed to me — 
Ibuprofen,'" he recalled. "And they go, 'Well, you're not supposed to be taking that. Ibuprofen inhibits bone 
growth.'" 
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     In December 2012, VA doctors operated a second time to remove the loose fragments. They also found 
that two screws meant to stabilize Kuncl's broken bone "were quite loose," surgery notes show. Surgeons 
removed the old hardware, grafted more bone onto the fracture and inserted new screws and plates to fasten 
it together. Kuncl underwent several months of physical therapy and eventually started walking again. "But 
walking hurt significantly. So, I went back and told them, 'Something's wrong.'" Doctors diagnosed Kuncl 
with ankle arthritis and recommended yet another surgery. Fusing his ankle and shinbone would limit his 
ankle mobility but eliminate much of his pain, they said. 
 

     In March 2014, VA doctors performing the fusion surgery found that screws inserted during a previous 
operation "were all broken," notes in his medical file show. They inserted new screws to compress the bones 
together, but Kuncl said he soon knew the fusion had failed. "My pain was 10 times worse than it was before," 
he said. As the months passed, Kuncl had dozens of VA appointments, but the pain persisted. Meanwhile, he 
finally landed a new job as a port security officer just as the VA discontinued his pain medications. Within 
two weeks, Kuncl's pain forced him to resign. During his final visit to the VA last September, X-rays showed 
screws were protruding from bone into flesh. A fragmented screw piece or drill bit could be seen abandoned 
in his ankle. Gaps were visible between the ankle and shinbone, indicating they didn't fuse. Still, a doctor 
who reviewed his X-rays said his "joint is mostly fused," notes show. The VA recommended Kuncl schedule 
another appointment. He contacted a private health-care provider instead. 
 

     When doctors for the MultiCare Health System in Pierce County reviewed Kuncl's X-rays last fall, they 
found the abandoned drill bit embedded against his injured bone. Another screw had been drilled through a 
nerve bundle, and bone surfaces were left jagged, making it hard for fusion to occur, interviews and records 
show. Dr. Hossein Pakzad, an orthopedic surgeon for MultiCare, declined to comment about the quality of 
Kuncl's VA surgeries, saying only: "The fusion surgery was unsuccessful." Pakzad gave Kuncl two options: 
Let him try to repair the failed surgery, or amputate. Even if successful, Pakzad said, the first option likely 
would mean a lifetime of pain. "The decision was simple," Kuncl said. On Dec. 2, 2014, Pakzad amputated 
Kuncl's right leg below the knee. 
 

     Six weeks later, Pakzad expressed amazement at Kuncl's quick healing. Still, he said, it would take months 
before Kuncl could be ready for a prosthetic leg "allowing him to be fully functional again." Kuncl now deals 
mostly with "phantom pain" in a limb that no longer exists. It's nothing compared to the pain he once endured, 
he said. "I'm sad I lost my leg," he said. "But I'm so much happier now." Still, Kuncl said he had options 
other vets don't have. During his ordeal, he qualified for Social Security disability, which allowed him to get 
Medicare that covered private care. "I'm lucky," Kuncl said.  [Source:  The Seattle Times | Lewis Kamb | 
Mar. 10, 2015 ++] 
 

********************************* 
 

VA Health Care Stories Update 11  ►   Making Light of Vet’s Plight 
 

Kevin and Joyce Lucey have been through about the worst nightmare imaginable, but the dream seems to 
repeat itself again and again. The Belchertown couple saw their son Jeffrey off to Iraq with the Marines in 
2003. He returned later that year, haunted by what he'd seen and done, and driven to alcohol. Lucey tried to 
get treatment at the Northampton Veterans Affairs Medical Center for Post-Traumatic Stress Disorder, but 
the VA diagnosed him with alcoholism and mood swings and discharged him after a few days. On June 22, 
2004, Kevin Lucey came home from work and noticed the television in the basement was on. When he went 
down there, he found his son hanging by the neck. Jeffrey Lucey was dead. He was 23. The family sued the 
VA for wrongful death. The federal government settled for $300,000. The Luceys subsequently joined a 
lawsuit against Prudential Insurance Company, saying it was keeping interest from the life insurance benefits 
paid to the families of dead soldiers. 
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Former Marine Jeffrey Lucey took his own life in 2004. 

 
 

     Now another controversy has the Luceys angry over the behavior of a VA administrator. In December, 
Robin Paul, a manager at the Indiana VA hospital, sent an email to coworkers showing elves in different 
positions. One was sucking up coffee grounds through a straw near a post-it note that says, "Out of Xanax. 
Please help." Another elf is hanging from a string of Christmas lights, "caught in the act of suicidal behavior." 
The VA strenuously denied that Paul's behavior is representative of its attitude and put her on paid 
administrative leave. Since then, a petition has circulated for Paul's dismissal. It reportedly has close to 7,000 
signatures. Joyce Lucey signed it, but Kevin has thus far refrained. "I'd like to team up with (Paul) and think 
about what's appropriate," he said 12 MAR. "It just seems the VA has an issue with sensitivity. It needs to 
bring in families and allow itself to understand everything that happens to them." 
 

     Given the way Jeff died, the Luceys were primarily shocked by the elf pictures. "It got us angry," said 
Kevin. "I found it surprising a VA manager sending out things like that." The government's own statistics 
show that 22 veterans take their own lives every day, Lucey said. For Paul, who was responsible for 
connecting veterans with their benefits, to make light of their plight leaves Lucey "incredulous." John 
Downing, the president of Soldier On, which operates a homeless shelter at the Northampton VA, said 
Thursday he doesn't think Paul's attitude is systemic. "The local programs are very good and respectful of 
veterans," he said. However, Downing said it's hard for some veterans to trust people, and Paul's email has 
only made the problem worse. "She had a very negative view," he said. The Luceys, meanwhile, are heading 
to Washington, D.C.. this weekend to speak about their son at Columbia Law School. March 18 is his 
birthday. He would have been 34.   [Source:  MassLive | Fred Contrada | March 17, 2015 ++] 
 

******************************** 
 

VA Lawsuit | Kevin Hartbarger  ►  Continuity of Care | Suicide 
 

The family of a Bell County veteran has filed a federal lawsuit claiming the Department of Veterans Affairs 
failed to properly treat Kevin Lee Hartbarger before the former Army staff sergeant killed himself in August 
2012. According the lawsuit filed 19 MAR, Hartbarger committed suicide hours after he sought help at the 
Olin E. Teague Veterans Medical Center in Temple TX, where he had expressed suicidal thoughts and 
communicated "significant risk factors for suicide." But the complaint alleges staffers at the hospital failed 
to "timely diagnose suicidal behavior and obtain involuntary hold to allow for treatment" through a court 
order. Hartbarger was being treated for depression, anxiety, substance abuse and post-traumatic stress 
disorder, the lawsuit says. 
 

     Hartbarger's family declined to comment through their attorney, Reed Teckenbrock of Austin. 
Hartbarger's widow and two surviving daughters are seeking a total of $10 million in the suit. VA officials 
did not immediately respond to a request for comment. The agency has struggled to reduce suicides among 
veterans, with a recent study showing about 22 veterans kill themselves every day. That VA study did not 
include information from Texas, but a 2012 American-Statesman investigation found that the percentage of 
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suicides among veterans receiving VA benefits in the state is nearly five times higher than the overall 
population. 
 

     In a 2014 interview with Fox News, Barbra Hartbarger said that on the night of July 31 her husband had 
gone to the VA emergency room, where he was given Ativan, an anti-anxiety drug similar to Xanax, and told 
to return in the morning. She said the next day a doctor at a walk-in clinic gave her husband a card with the 
number for the VA's suicide hotline. The doctor said she would make an appointment with a psychiatrist that 
afternoon, Barbra Hartbarger said in the interview. But according to the lawsuit, Hartbarger killed himself 
"shortly after leaving the VA." Barbra Hartbarger told the news channel that the VA changed her husband's 
psychiatrists and medications on a regular basis. "There was no continuity in his care," she said. [Source:  
Austin American-Statesman | Jeremy Schwartz | Mar 19, 2015 ++] 
 

*********************************, 
 

VAMC West Los Angeles CA Update 13  ►   90+ Day Wait Times Persist 
 

Thousands of veterans who are patients at the VA Greater Los Angeles Healthcare System have been waiting 
months just for an appointment, CNN has learned.    What's more, administrators in charge of the massive 
VA facility in greater Los Angeles may have been hiding wait times, and may have misled Congress on the 
delays and exactly how long veterans are being forced to wait for care, according to new information obtained 
by CNN.  This revelation means that the scandal over delays in care and wait times for veterans, which 
embroiled the U.S. Department of Veterans Affairs last year and even led to the resignation of VA Secretary 
Eric Shinseki, is apparently not over. And the changes promised by the VA and the Obama administration 
may not be working. 
 

 
 
      The detailed new evidence comes from the Los Angeles VA's own internal documents obtained by CNN, 
and numerous medical and administrative sources confirmed the information.  It is particularly significant as 
the Greater Los Angeles Veterans Medical Center is the nation's largest VA health care system, caring for 
hundreds of thousands of U.S. veterans.  The VA documents show more than 12,700 appointments, which 
the VA calls consults, had been waiting more than 90 days to be addressed, as of mid-January. Even new 
patients seeking care at the Los Angeles VA for the first time can wait months to see a doctor there. Records 
show on 15 JAN, more than 1,600 veterans who were new patients were waiting 60 to 90 days for 
appointments. Another 400 veterans have waited up to six months, and 64 veterans had been waiting six 
months to a year for their appointments. 
 

     The documents provided to CNN show the lengthy wait times are still happening, within the last several 
months, and sources say the backlog is happening even now.  And yet last month, the VA's acting director 
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for the Western region overseeing the Los Angeles VA told Congress that veterans who are new patients 
there only have to wait a few days for appointments. "The average wait time for a new patient right now is 
about four days," Dr. Skye McDougall, the acting director of the Desert Pacific Healthcare Network, Veterans 
Health Administration, testified before the House Committee on Veterans' Affairs. But McDougall's 
statement is simply not true.  According to the Los Angeles VA's documents dated 15 JAN, the actual average 
wait time for new patients at the VA was 48 days. A half-dozen medical and administrative sources inside 
the LA VA system corroborate these waits.  
 

     The wait times since then have not changed significantly -- coming down slightly to a wait time of 44 
days for new patients as of 1 MAR, according to another VA document -- and are still roughly 10 times what 
McDougall testified they were. The delays in appointments are even taking place at Los Angeles clinics for 
mental health, where documents show more than 300 veterans have been waiting more than 30, 60, even 90 
days for treatment. At the congressional hearing, McDougall was specifically asked about mental health wait 
times for new patients, a growing national concern as hundreds of veterans are committing suicide every 
year.  The uncounted: War's true toll Asked how long the wait time is for mental health at the Los Angeles 
VA, McDougall testified that the same number -- a four days' wait for new patients -- applies for mental 
health.  But that is also not true, according to the documents and sources inside the VA who spoke with CNN.  
A new LA VA chart shows as of 1 MAR, new mental health patients in Los Angeles are waiting an average 
36 days just to get an appointment.  
 

     Los Angeles VA officials would not talk to CNN about the discrepancies but instead sent a statement 
saying that the "Greater Los Angeles and VA nationwide continues to work very hard to get Veterans off 
waiting lists and into clinics to get the care they have earned and deserve."  The VA sent CNN new 
"retrospective data" showing primary care average wait times of four days, specialty care wait times of 7.5 
days, and mental health wait times of 2.5 days, as of January. The VA explained that the chart for new patients 
obtained by CNN "does not include same day appointments or in some cases same week appointments for 
those Veterans who need care quickly...."  New patients, the VA told CNN, "typically account for less than 
10% of all Veteran appointments and are not representative of the whole patient population."  Despite the 
"retrospective data," the real truth, say the sources CNN has interviewed, is reflected in the internal LA VA 
documents obtained by CNN -- that wait times for many patients at the Los Angeles VA Medical Centers 
extends into weeks and months and are a serious problem. 
 

     This news of continuing delays in Los Angeles comes a year after reports of cover-ups and turmoil at the 
VA, which became a national scandal, where wait times, veterans' deaths and even secret waiting lists were 
revealed at VA hospitals across the country.  Congress even passed a new law last fall to help veterans get 
care more quickly, as a direct result of the scandal. And since the scandal, Congress has approved $16 billion 
extra for the VA in an attempt to hire more doctors and nurses and to build more facilities. The VA removed 
its 14-day scheduling goal to discourage engaging in "inappropriate scheduling practices," and President 
Barack Obama also appointed a new VA secretary, Robert McDonald, last summer. Sources in the Greater 
Los Angeles VA say despite the scandal last year, the new secretary, the new laws and all the attention, not 
much has changed. [Source:  CNN News | Scott Bronstein, Drew Griffin, Nelli Black and Curt Devine | 
March 14, 2015 ++] 
 

*********************************, 
 

VAMC Memphis TN Update 02  ►   Performance Awards Questioned 
 

Two top managers repeatedly cited for incompetence will receive performance awards at the scandal plagued 
Memphis VA Medical Center, The Daily Caller has learned. Diane Knight and Rebecca England will be two 
of thirteen individuals receiving performance awards at a ceremony scheduled by the Memphis VA Medical 
Center for 16 MAR. Both will receive the awards despite numerous media and Inspector General Reports 
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questioning their competence, including two exposes by The Daily Caller. England was the supervisor of the 
medical records department in the business office of the Memphis VA when The DC reported on two medical 
records backlogs from her department last summer. C. Diane Knight, the director of the hospital, will be 
receiving a special recognition award despite numerous scandals under her watch. [Source:  Daily Caller | 
Michael Volpe | March 14, 2015 ++] 
 

 
VAMC Memphis 

 

********************************* 
 

VAMC Aurora CO Update 03  ►   New Hospital‘s Cost Escalates to $1.73B 
 

The U.S. Department of Veterans Affairs announced 17 MAR that it will cost $1.73 billion to build a VA 
hospital in the Denver suburb of Aurora — more than five times its initial $328 million price tag. The new 
cost estimate, which VA Deputy Secretary Sloan Gibson revealed to Colorado lawmakers during an afternoon 
phone call, is the latest development in the project that has been in the works for more than a decade and has 
suffered huge cost overruns and delays, according to The Denver Post. The contractor, Kiewit-Turner, 
stopped construction in December after a federal appeals board said the VA breached its agreement by 
insisting on a design that could not be built for the then-$600 million budget. Work resumed under an interim 
contract after the VA enlisted the Army Corps of Engineers as project advisers. 
 

     "The VA couldn't lead starving troops to a chow hall when it comes to managing a construction project," 
U.S. Rep. Mike Coffman, a Republican from Aurora, said Tuesday. "The VA's mismanagement of this 
project is beyond belief and brings into question the competence of their leadership at every level." Coffman, 
a Marine Corps combat veteran, said he has introduced legislation to increase the $880 million cap on the 
hospital. The bill also would bar the VA from managing the project and allow the Corps of Engineers to 
finish the hospital. VA officials said the new figure is based on research provided by the Corps of Engineers. 
"The estimate includes the cost of construction, contingencies, and Army Corps of Engineers costs, as well 
as VA's cost to close out the original contract and continue construction until the Army Corps of Engineers 
assumes construction management duties," Gibson wrote in a letter to Congress. The VA has said it would 
investigate possible misconduct or mismanagement in the project and has asked the Corps of Engineers to 
review the VA's overall handling of big projects. 
 

     On 17 MAR, U.S. Rep. Jeff Miller — a Florida Republican and chairman of the House Committee on 
Veterans' Affairs — called the Aurora project "the biggest construction failure in VA history." He vowed 
that Congress would not authorize any more money for the project until the VA figures out a way to finish 
the hospital without interrupting current services to veterans. "The department owns this mess, and it's not 
fair to force taxpayers to bail out the bungling bureaucrats who created it," he said. If completed, the 184-
bed hospital will replace an old facility in Denver and include a traumatic brain-injury center, nursing care 
and other clinics. 
 

     On 23 MAR U.S. Rep. Jeff Miller interviewed on Fox News’s “Fox and Friends.” Regarding senior 
employees at the Department of Veterans Affairs (VA) he said, “Well, they don't deserve their bonuses, and 

http://nation.foxnews.com/2015/03/15/va-officials-exposed-incompetence-win-performance-awards
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they need to be fired. In fact, I am absolutely shocked that, even if they aren't fired by the secretary of the 
VA, that they don't just leave.”  He specifically pointed to the construction of a replacement hospital outside 
of Denver that the VA now projects will $1.73 billion to build, more than five times the facility’s original 
$328 million price tag. “To be a billion dollars over budget on one project, I can't understand why somebody 
could even walk around the building holding their head up,” Miller said. 
 

     His comments come just days after he called on VA Secretary Robert McDonald to fire Glenn Haggstrom, 
executive director of the VA’s Office of Acquisition, Logistics, and Construction Principal; and Office of 
Construction and Facilities Management Executive Director Stella Fiotes.  Miller said that, when the cost of 
the Denver site is added to similar VA construction efforts in New Orleans, Orlando and Las Vegas, “you’re 
probably looking at a $3 billion overrun.” He noted that overhaul bill Congress passed last year gave 
McDonald new latitude to fire top executives for poor job performance. "This is where the secretary needs 
to walk in the door of Glenn Haggstrom and Stella Fiotes, and say, 'You're gone.' " Miller also accused 
President Obama of not doing enough to revamp the beleaguered agency, roughly one year after the scandal 
over patient wait times and falsified data. “I don't even know where he thinks the VA is right now,” Miller 
said.  
 

     On 25 MAR, the top VA official in charge of construction nationwide retired. Glenn Haggstrom's 
departure was immediate, the Department of Veterans Affairs said. In a written statement, the VA said 
problems at the hospital under construction in the Denver suburb of Aurora were unacceptable. Rep. Jeff 
Miller said Haggstrom should have been dismissed instead of being allowed to retire. "What's most 
disappointing about this situation ... is that Haggstrom left on his own terms — with a lifetime pension — 
even though any reasonable person would conclude that he should have been fired years ago," Miller said in 
a written release. The VA said it could not relay a request for comment to Haggstrom because he was no 
longer an employee. No phone listing could be found for him. Haggstrom, an Air Force veteran, was head of 
the VA's Office of Acquisition, Logistics and Construction. He had worked for the VA for more than 6 years. 
 

      At http://beta.criticalmention.com/#/player/shareId=265294&partnerToken=550b1b45-6ca0-49c0-
b209-ce6bf95c61bc&clientId=56749  the Fox News seven minute video clip on VA’s Aurora, Colorado 
hospital construction fiasco can be viewed. [Source:  The Associated Press & The Hill | March 18, 23 & 25, 
2015 ++] 
 

********************************* 
 

VAMC Wilmington DE ►   Union Cites Sham Investigations 
 

At least eight nurses and two highly paid doctors are spending their days on the phone, setting up patient 
appointments in an expensive leased office building in Greenville rather than tending to patients at the 
Wilmington VA Medical Center, according to the union representing half of the employees. Neurologist 
Maryann Hooker, president of Local 342 of the American Federation of Government Employees, contends 
the doctors and nurses are under investigation for matters unrelated to their professional medical practice. 
She calls the investigations a sham. "You don't want that culture of fear in a health care setting," said Hooker, 
a longtime VA employee. "You want openness. You want open discussion. You want clarity, fairness, 
honesty, integrity. And you want to keep your eye on the mission, which is serving the veteran." 
 

     The VA will not officially acknowledge that any investigations are underway at the Wilmington facility, 
located near Elsmere. It also refused to answer specific questions from The News Journal regarding the 
employees or the tasks to which they've been assigned. According to Hooker, another six health providers at 
the hospital have been assigned to similar jobs during the past year – and all have either quit, retired or 
accepted part-time employment. The News Journal interviewed a dozen current or former hospital employees 
over the past two weeks about the investigations, the transfers and staffing issues. While Hooker has testified 
before Congress and has a national profile that makes her comfortable publicly outlining problems within the 

http://beta.criticalmention.com/#/player/shareId=265294&partnerToken=550b1b45-6ca0-49c0-b209-ce6bf95c61bc&clientId=56749
http://beta.criticalmention.com/#/player/shareId=265294&partnerToken=550b1b45-6ca0-49c0-b209-ce6bf95c61bc&clientId=56749
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VA, none of the other employees would agree to be named – fearing that doing so would result in disciplinary 
action or the loss of their jobs. Hooker said that all parties are sworn to secrecy. 
 

 
Wilmington VA Medical Center 

 
     Workers' positions involved in the transfers were identified in a recent letter describing the assignments 
sent by the union to VA Secretary Robert McDonald. They include some of the most senior medical 
professionals at the hospital: the chiefs of surgical services, pathology and laboratory medicine, and 
radiology.  Yet transfers are only one issue vexing health providers in the sphere of this medical center. Staff 
and veterans at the hospital and its five outpatient clinics, including those in Dover and Georgetown, say they 
are enduring ongoing staff shortages that compromise care, leaving doctors and nurses overworked and vets 
underserved. Last summer, the hospital stopped performing all but the most basic surgeries and 
acknowledged that the 120 inpatient beds claimed in its annual report are now at 60. Taken together, the 
transfers, service and staff cuts, and the reduced hospital capacity make many hospital employees fear the 
facility is being downgraded to an outpatient clinic – a fear the VA denied late last year in an interview with 
The News Journal. 
 

Neither Hospital Director Robin Aube-Warren nor Chief of Staff Robert Boucher would agree to be 
interviewed for this story. Spokesman James Coty would not confirm that investigations are underway, nor 
would he answer specific questions about the transfers. But Coty did issue a statement on behalf of the VA: 
"The Wilmington VAMC takes seriously allegations of misconduct. If allegations are substantiated after a 
thorough investigation has been completed, VA medical center leadership will take appropriate disciplinary 
actions and steps to correct the issue. It would be inappropriate to discuss ongoing investigations, or any 
disciplinary personnel actions due to privacy. VA is committed to building a culture of sustainable 
accountability throughout VA. Employees at all levels must understand what VA expects of them in terms 
of their performance and their conduct, and must be held accountable if they fail or refuse to meet those 
expectations." 
 

 
Robin Aube-Warren (right), director of the Wilmington VA Medical Center, addresses the media 

and veterans during a town hall meeting Feb. 19 in Wilmington. 
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     On 18 MAR, the union filed a complaint with the U.S. Office of Special Counsel and the VA Inspector 
General, with copies to the House Committee on Veterans' Affairs and members of Delaware's congressional 
delegation, charging that the investigations have been a "waste of government resources." It is unclear 
whether any of the investigations, most of which have taken place over the past year, are related to the 
appointment delays and patient schedule manipulation being investigated by the VA Inspector General at 
Wilmington and more than 90 other VA facilities nationwide. Those probes came in the wake of revelations 
of scheduling fraud at the Phoenix VA Medical Center. Like most, the Wilmington report has not yet been 
released. Hooker said she's been assured that the investigations are not related to questions about medical 
competence. A search of Delaware's Board of Medical Licensure and Discipline database shows only one of 
the Wilmington employees being investigated had a red mark – a letter of reprimand for "unprofessional 
conduct." No further details were provided; the physician is no longer with VA. 
 

      "The director and chief of staff are very clear that this is not professional practice, that no one's title has 
changed, that they still are in their position, and that she [Aube-Warren] is just gathering facts in order to 
make decisions," Hooker said. But a Wilmington VA nurse said it is highly unusual to be moving the workers 
elsewhere during investigations that don't involve patient safety. "In health care, people aren't reassigned 
somewhere or put on administrative assignment – they're still working while you're trying to find out what 
the root cause was, whatever the patient care issue was, unless it's heinous and criminal," the nurse said. 
"Then that person would be removed." The total number of caregivers assigned away from their listed jobs 
represent about 17 percent of the professionals listed on the Wilmington VA's website, which shows doctors, 
nurses, dentists and other licensed practitioners. 
 

     The Wilmington VA is spending $30,180 per month to lease the 10,180-square-foot Greenville facility 
workers call "The Annex," and spent $15,587 on electricity at the property in fiscal year 2014, Coty said. 
Workers assigned there include VA regional contracting officials, payroll workers and others not involved 
in actual health care. Wilmington has a current total of 976 employees, he said. [Source:  The News Journal 
| William H. McMichael | March 20, 2015 ++] 
 

********************************* 
 

VA HCS Pittsburg  ►   COS Knew of Legionella Bacteria Hazard 
 

One of the highest paid federal employees in the country knew for more than a year about dangerous levels 
of Legionella bacteria in drinking water that later caused six patient deaths at a Veterans Affairs hospital, 
internal VA communications show. Ali Sonel, an interventional cardiologist and chief of staff at the VA 
Pittsburgh Healthcare System (HCS), made $392,770 in 2014, which is more than only four other federal 
employees in the country, according to federal data. The payroll data obtained by DataUniverse.com, the 
public records site of the Asbury Park Press, do not include Department of Defense employees and don't 
include most employee merit bonuses. Internal records obtained by the Pittsburgh Tribune-Review showed 
that Sonel and other top officials at the Pittsburgh VA knew that the system used to curtail Legionella – a 
bacteria found naturally in water that can cause pneumonia – was operating below standards at the Oakland 
hospital in September 2011. 
 

     The VA didn't tell patients, non-medical staff or the public about the problem until November 2012, which 
prompted an investigation by the VA Office of Inspector General. An April 2013 report by the Centers for 
Disease Control and Prevention (CDC) found that a total of 21 patients had Legionnaire's disease, and that 
six had died because of it. The report said there was a failure to recognize cases of the disease "for an extended 
period of time," and that the perception was the Legionella was well-controlled. VA Pittsburgh Spokeswoman 
Bethany Miga said Sonel advocated for reaching out to the CDC, and also invited the county and state health 
department to review the outbreak. She said no one at the Pittsburgh VA was disciplined for "a lack of 
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transparency." But In November 2014, Pittsburgh VA director Terry Gerigk Wolf was fired because of the 
outbreak. 
 

     General VA surgeons can make up to $325,000 per year, Miga said. Doctors with more complex surgical 
specialties can make up to $385,000. She also said VA facilities can request exceptions to the published 
annual pay ranges to recruit or retain physicians in a specific specialty area. "In order to offer the very best 
care we can for veterans, our physician salaries have to be competitive with the private sector," Miga said. 
The starting salary for an interventional cardiologist is $400,000, according to the Association of American 
Medical Colleges. Sonel has been practicing for 17 years, Miga said. Thomas Cacciarelli, a Pittsburgh VA 
transplant surgeon, is the second-highest paid federal employee in the country. He makes $401,589, which is 
more than President Barack Obama. Miga said the Pittsburgh VA has a busy transplant program, and 
Cacciarelli performed 39 kidney and 30 liver transplants last year.  [Source:  Asbury Park Press | Kala 
Kachmar  | March 26, 2015 ++] 
 

********************************* 
 

VARO Philadelphia PA Update 04  ►   AIB Probe Initiated 
 

Just as President Obama was hoping to put one Veterans Affairs scandal behind him, another is brewing in 
the agency’s Philadelphia office, where officials opened a formal probe 23 MAR into accusations ranging 
from mismanagement to lost benefits claims. The union local representing workers in the Philadelphia VA 
office alerted employees over the weekend that high-level VA officials were to begin an “administrative 
investigation board” (AIB) probe to follow up on findings of a six-month-long inspector general’s 
investigation of the office. The internal probe will focus on Philadelphia’s veterans service center and its 
pension management center, said union local president Joe Malizia. “VA is starting to act on some of the 
[inspector general’s] recommendations,” Mr. Malizia told unionized employees in an email alert. “The AIB 
will be interviewing both bargaining unit employees and management officials. Since this AIB is a formal 
agency function, as employees, you are obligated to cooperate / participate. Unfortunately, failure to do so 
could lead to disciplinary action.” 
 

     The VA’s acting inspector general, Richard J. Griffin, is expected to release his own findings on the 
Philadelphia VA office next month. But he told House lawmakers last week that problems are rampant in the 
Philadelphia regional office, one of the nation’s largest. “If you had a checklist of possible problem areas in 
different locations in [VA] regional offices, you could have checked just about every one of them that came 
to our attention in Philly as far as misplaced mail [and] unprocessed claims,” Mr. Griffin said. “There were 
issues in the veterans’ service center. They’ve got an insurance center up there, they’ve got two call centers 
— we had issues in all of those locations. It’s a major project to get it back on track where it needs to be. As 
far as how it might compare to other facilities? It’s very bad.” 
 

     Mr. Griffin said one reason his probe took so long is that his investigators kept uncovering more problems 
in Philadelphia. “It was a project that just kept growing,” he said. “Every time we went back, there were more 
issues put on our plate. There are a number of whistleblowers involved there. There are a number of 
accusations against management there. And that’s why it’s taking several months to try and get through it.” 
The new eruption over the quality of veterans’ services comes just 10 days after Mr. Obama visited the 
Phoenix VA hospital, where the scandal over secret wait lists for veterans began a year ago. The president 
stopped at the Phoenix facility to proclaim that his administration under new VA Secretary Robert McDonald 
is making significant progress in improving services.  But the problems in the VA’s Philadelphia regional 
office are likely to undermine Mr. Obama’s claims that his administration is getting a handle on the sprawling 
agency’s troubles.  
 

     The notice to Philadelphia VA’s unionized employees said the new probe will examine “issues related to 
processing cases under” an agency directive that allows VA workers to “adjust” dates of unprocessed claims 
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to the dates they were discovered in claims folders rather than the dates they arrived at the office. The agency 
said the rule was necessary to encourage staff to place the “discovered” claims into the system without 
penalizing a regional office for having old claims. The probe is also expected to focus on the Philadelphia 
office’s handling of mail. Reports last summer indicated that there were thousands of pieces of unanswered 
veteran mail at a Philadelphia VA branch office, and that some mail was destroyed.  
 

     The Department of Veterans Affairs confirmed 25 MAR that it paid a senior manager $288,000 in 
"relocation payments" when it reassigned her from Washington last year to become director of the agency's 
problem-riddled Philadelphia office. The chairman of the House Veterans Affairs committee called the 
payment to Philadelphia VARO Director Diana Rubens “outrageous.” “The government shouldn’t be in the 
business of doling out hundreds of thousands in cash to extremely well-compensated executives just to move 
less than three hours down the road,” said Rep. Jeff Miller, Florida Republican, in a statement. “For VA to 
pay such an outrageous amount in relocation expenses at a time when the department is continually telling 
Congress and taxpayers it needs more money raises questions about VA’s commitment to fiscal 
responsibility, transparency and true reform.” A department spokesman told the Philadelphia Inquirer that 
federal regulations allow the payment of certain relocation expenses, including the costs of house-hunting, 
moving, terminating leases, and a per diem rate for meals and temporary housing.  [Source:  The Washington 
Times | Dave Boyer | March 23 & 25, 2015++] 
 

* Vets * 
 

                                   
 
 

Government Debt Limit ►   Impact on Vet’s Pay & Benefits 
 

The Treasury Department has suspended investments into federal employees' pensions, as the government 
officially hit its debt ceiling of about $18.1 trillion on 16 MAR.  The law allows the government to take 
“extraordinary measures” to avoid a default, including tapping into and suspending investments into the Civil 
Service Retirement and Disability Fund and halting the daily reinvestment of the government securities (G) 
fund, the most stable offering in the Thrift Savings Plan's portfolio. Halting the daily reinvestment into the 
TSP’s G Fund temporarily will free up about $195 billion in “headroom” under the limit -- the fund’s current 
balance, according to Treasury. Tapping the CSRDF gives Treasury about $20 billion in headroom over the 
next three months. 
 

 
 

https://www.facebook.com/gaurdiansofthenorth/photos/a.599174336843309.1073741828.599152393512170/645583215535754/?type=1&relevant_count=1
http://www.defencetalk.com/pictures/m5157-bd-popeye.html
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     The law requires the Treasury secretary to refill the coffers of the G Fund and the Civil Service Retirement 
and Disability Fund once the issue of the debt ceiling is resolved and to make up, in addition, for any interest 
lost on those investments during the suspension. So, there is no effect on federal employees and retirees but 
things could get dicey if the government exhausts its wiggle room and runs out of cash. “Protecting the full 
faith and credit of the United States is the responsibility of Congress, because only Congress can extend the 
nation's borrowing authority,” said Treasury Secretary Jack Lew in a 13 MAR letter to Congress announcing 
debt issuance suspension period beginning 16 MAR. “No Congress in our history has failed to meet that 
responsibility. The creditworthiness of the United States is not a bargaining chip, and I again urge Congress 
to address this matter without controversy or brinksmanship.” 
 

     The Congressional Budget Office estimated that Treasury will run out money in October or November if 
Congress does not increase the debt ceiling before then. CBO noted that the government typically runs a 
large surplus in April when income taxes are due, which allows some extra time. That, as well as the 
extraordinary measures “should allow the Treasury to finance the government’s normal operations for several 
months without an increase in the debt ceiling,” the office stated in an analysis of the current situation. But 
if the government's alternative financing options are exhausted, and Treasury runs low on cash before a new 
debt limit is agreed upon, “there could be delays in honoring checks and disruptions in the normal flow of 
government services,” a 1995 CBO report stated. That has never happened. But if it did, it would have serious 
economic consequences and possibly result in furloughs for federal employees. 
 

     There is no clear roadmap for agencies or federal employees to follow if Uncle Sam cannot pay his bills, 
making the situation much less predictable than, say, a government shutdown. The services and benefits that 
a default would adversely affect, could include: 

 Military pay and retirement benefits 
 Federal civil service salaries and retirement benefits 
 Veterans' benefits 
 Social Security and Medicare benefits 
 Payments to defense contractors 

     The 2014 Temporary Debt Limit Extension Act suspended the debt ceiling, which is about $18.1 trillion, 
through March 15, 2015. The last time the government hit the limit and Treasury tapped the G Fund was in 
February 2014, right before lawmakers passed the Temporary Debt Limit Extension Act. Sen. David Vitter, 
(R-LA) introduced legislation in January that would limit Treasury’s ability to tap the Civil Service 
Retirement and Disability Fund and G Fund to buy time to avoid a default. That bill is still in committee. In 
2011, Congress and the Obama administration had contentious fights over raising the debt limit, leading to 
the 2011 Budget Control Act. That law suspended the ceiling -- and the battles over it -- until 2013. It also 
created the automatic, governmentwide budget cuts known as sequestration, which began in 2013 and will 
return to full force on Oct. 1, 2015, unless Congress acts. [Source:  GovExec.com | Kellie Lunney | March 
16, 2014 ++] 
 

********************************* 
 

POW/MIA Update 55  ►   Punchbowl Unknowns 
 

The Pentagon is considering ordering the exhumation of almost 400 sailors and Marines who died on the 
battleship USS Oklahoma on Dec. 7, 1941, and were buried as "unknowns" at Punchbowl cemetery, so they 
can be identified and returned to families. Those exhumations could be followed by the disinterment of 
unknowns killed on the battleships California and West Virginia, and other World War II losses, as the U.S. 
military tries to increase its annual identification of Americans missing from past wars. "No decision has 
been made on USS Oklahoma disinterment yet, but it is under review and has been discussed at the highest 
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level," said Air Force Lt. Col. Melinda Morgan, a spokes-woman for the Defense POW/MIA Accounting 
Agency. 

 
Rescue crews work on the upturned hull of the 29,000-ton battleship USS Oklahoma on Dec. 8, 1941.  
 
    The move would be an unprecedented step toward the identification of Pearl Harbor defenders whose 
remains were unidentifiable three-quarters of a century ago in the aftermath of the bomb blasts, flames, oil 
and twisted ship metal from the Japanese aerial attacks. A decision is expected to come from Deputy 
Secretary of Defense Robert Work. A decision to exhume the Oklahoma casualties would go against the 
Navy's wishes, with the service stating it wanted to maintain the "sanctity" of the graves at the National 
Memorial Cemetery of the Pacific, the formal name of Punchbowl. The cost of disinterment also was raised 
as a concern. 
 

     However, officials with the Defense POW/MIA Accounting Agency, tasked with investigating, 
recovering and identifying missing American war dead, use words such as "favorable" and "optimistic" to 
describe the expected outcome of the current Oklahoma exhumation review. "The families really want this," 
said Indiana resident Lisa Ridge, whose grandfather Paul Andrews Nash was 26 when he died on the 
Oklahoma and is buried as an "unknown" at Punchbowl. "My mom and granny never had closure," Ridge 
said. "Neither of them could ever really speak of it or ever really feel like it was for sure. I think they always 
had doubts. So my brothers and my dad and I, we just need to know for sure." Impetus to disinter the Dec. 7 
casualties also has come from lawmakers and potential litigation, with the Pentagon concerned that Congress 
could legislate exhumation if it doesn't act, or that families could sue, a DPAA official said. 
 

     The 429 deaths on the Oklahoma were second in quantity only to the 1,177 who perished aboard the USS 
Arizona, according to the National Park Service, which maintains a memorial to the Oklahoma dead on Ford 
Island. The Oklahoma took up to nine torpedoes on its port side in rapid succession and rolled over, trapping 
more than 400 men inside, the park service said. Thirty-two were rescued by frantic civilian shipyard crews 
trying to cut through the keel of the ship with pneumatic hammers and torches, according to the government 
agency. Military accounting indicates that 387 Okla-homa crew members remain buried as "unknowns" at 
Punchbowl. The Navy has resisted an exhumation plan put forth by the former Joint POW/MIA Accounting 
Command based in Hawaii, which was recently merged with two other organizations to create the DPAA. In 
2013 the Navy said the Oklhoma sailors and Marines would be "outside the sanctity of the grave" again (the 
crew members were initially buried in Nuuanu or Halawa cemeteries prior to being moved to Punchbowl), 
and that DNA testing and accounting could take many years and still leave some crew members unidentified. 
 

      Recent reporting by the DPAA, which is still partially based in Hawaii, suggests that the exhumation of 
61 caskets containing the commingled remains of the 387 Oklahoma crew members could be completed over 
six months. With 84 percent of family DNA reference samples and 90 percent of dental records available, 80 
percent of the individuals could be identified within five years, the command said. "I would say go ahead and 
do it, because it supports the mission of full accountability," said retired Marine Col. Gene Castagnetti, former 

http://www.stripes.com/polopoly_fs/1.287972.1427236908!/image/image.jpg_gen/derivatives/landscape_804/image.jpg
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director of Punchbowl cemetery. The DPAA's stated mission is to "provide the fullest possible accounting 
for our missing personnel to their families and the nation." The ability to identify the men and return them to 
families is possible because of advances in science, including DNA analysis, made in the past 15 years. In 
addition, congressional pressure has been placed on the military to increase identifications of MIAs, an effort 
that costs more than $100 million a year. 
 

     Congress mandated in 2009 that the Pentagon have the capacity to identify up to 200 MIAs a year by 
fiscal 2015 — a goal accounting officials acknowledged wouldn't be met. The Hawaii command identified 
87 individuals in fiscal 2014, according to an internal report. More than 83,000 Americans remain missing. 
Of those, between 25,000 and 35,000 are believed to be recoverable. The former JPAC sought to disinter the 
Oklahoma remains in 2013 to help it meet the benchmark of 200 annual identifications. The plan would be 
to lay out the remains for analysis at a lab at Offutt Air Force Base in Nebraska. Other "unknowns" who are 
candidates for subsequent identification include about 100 casualties from the Battle of Tarawa in 1943 and 
nearly 400 service members, mostly soldiers, who died in 1945 as captives on the Japa-nese "hell ship" 
Enoura Maru. The accounting command continues to exhume and identify Korean War "unknowns" from 
Punchbowl, with 21 service members disinterred and 10 identifications made in fiscal 2014. 
 

     The exhumation process for the Oklahoma unknowns already has begun in a sense — with a casket 
unearthed in 2003 as a result of research by Pearl Harbor survivor Ray Emory, who lives in Kahala. Using 
military records and personnel files, Emory confirmed the identities of 27 men killed on the Oklahoma buried 
as unknowns. JPAC, the Hawaii accounting command, exhumed one casket of commingled remains and 
identified five men — Lawrence Boxrucker, Eldon Wyman, Irvin Thompson, Charles Swanson and Gerald 
Lehman — for return to families. According to Emory's research, 22 other identified men are buried in five 
caskets in three graves. Emory, 93, said it's long past time for the exhumation and identification of all the 
Okla-homa crew members. "It's been so long, it's been dragging out," Emory said. A year ago a bipartisan 
group of 15 U.S. senators pressed the Defense Department on behalf of family members to disinter the caskets 
containing the 22 other men. Among that group of 22 is the grandfather of Ridge, the Indiana woman. 
 

     The longer the Defense Department waits, "the fewer family members remain," Ridge said. "Maybe that 
is their hope: Wait long enough, and no one alive at the time will be left to push for this. Well, this family, 
for one, will never stop the battle to at least identify our grandfather and give him a marked grave." Paul 
Goodyear, an Oklahoma crew member, was a strong proponent of exhuming his shipmates — whom he 
would call "kids" — for return to families, before he died last year at age 96. "About 135 percent," Goodyear 
said in 2013 of the interest level. "Not only amongst the families, but amongst the little towns, the 
communities that these kids came from." The Arizona man said he had seen entire towns turn out with banners 
and firetrucks for the return of fallen service members from World War II. "I cannot tell you how many 
brothers and sisters, grandsons and granddaughters, are just dying to have those kids home," he said.  [Source:  
The Honolulu Star-Advertiser | William Cole | March 24, 2015 ++] 
 

******************************** 
 

Vet Jobs Update 172  ►   Federal Hires in 2014 
 

One in three new federal hires in fiscal 2014 were veterans, marking the highest-ever hiring rate for former 
military personnel, the Office of Personnel Management announced Monday. The 33.2 percent veteran hiring 
rate last fiscal year eclipsed the previous record of 31 percent set in fiscal 2013. While the number of overall 
hires decreased in fiscal 2014, the number of total veteran hires increased. Federal agencies have hired an 
increasingly higher percentage of veterans since President Obama signed an executive order in 2009 creating 
the Veterans Employment Initiative, which aimed to boost veterans in civil service positions by creating a 
liaison at every agency to recruit them. Those individuals and OPM officials have served to educate former 
service members on opportunities that match their skillsets and to help them adjust to civilian culture. 
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     The order created the President’s Council on Veterans Employment, made up of representatives from 
every Cabinet-level department and other independent agencies, and is co-chaired by Labor Department 
Secretary Thomas Perez, Veterans Affairs Department Secretary Bob McDonald and OPM Director 
Katherine Archuleta. “I am confident that together this council is doing what is needed to achieve the 
president’s objectives and establish the foundation for ongoing and sustainable progress for our veterans for 
years to come,’’ Archuleta said. Many of the hires have taken place at VA itself. “We know that veterans 
possess character, team-building skills, and discipline,” McDonald said. “Those traits don’t stop when we 
take off the uniform.” He added vets working at VA are “providing better outcomes and better service to 
their fellow veterans.” 

 

     Prior to the initiative, veteran hiring had stagnated. Between fiscal years 2003 and 2007, it rose just 0.5 
points from 25 percent to 25.5 percent. Generally -- both before and after Obama’s order -- veterans eligible 
for hiring preferences accounted for more than 80 percent of all veteran hires. The chart above shows the 
percentage of all new hires that were veterans since fiscal 2007.   [Source:  GovExec.com | Eric Katz | March 
23, 2015 ++] 
 

********************************* 
 

Arlington National Cemetery Update 51  ►   New Burial Site Planned 
 

Right now it’s a patch of green tucked in a corner of Arlington National Cemetery. But in the months to 
come, an Ohio lawmaker’s vision of a resting place for the unidentified fragments and unclaimed remains of 
soldiers who fought in Iraq and Afghanistan and future conflicts will become a reality. Rep. Steve Stivers, 
(R-Upper Arlington) began pushing for a “Place of Remembrance” in Arlington National Cemetery after 
reading news stories about the Dover Air Force Base mortuary sending cremated veterans’ remains to a 
Maryland landfill. A 2011 Washington Post story reported that between 2004 and 2006, a total of 976 
fragments from 275 military personnel were incinerated and sent to a Maryland landfill. Stivers was appalled. 
He says all fragments of fallen service members — even the smallest — deserve a dignified burial site. 
 

     His proposal was not intended to replace the Tomb of the Unknowns — a tomb that includes the remains 
of one unidentified service member as a symbol for all unknown service members — but to give fragmented 
remains of those killed in Iraq and Afghanistan and all conflicts moving forward a proper burial. “This will 
be a working place of remembrance where additional fragmented remains can be buried for years to come,” 
he said. “Every piece deserves a dignified resting place.” Now, the designs of that place are nearing 
completion. Arlington National Cemetery will begin advertising to award a contract in mid-May. The 
cemetery aims to award a contract by late summer and begin construction by early fall. Stivers, who toured 
the site last week, said he was told it will be operational by next spring or summer.  
 

     When it’s completed, the site will be reminiscent of a cairn — a pile of rocks known as a traditional type 
of tomb. Underneath the cairn, a humidity-controlled vault will hold the cremated remains. Above it, those 
visiting can sit on a bench with a full view of the site and the graves that lie beyond it. The site is in an 
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undeveloped area of the cemetery near the columbarium — a wall holding cremated remains of other 
veterans. Stivers, who has served nearly 30 years in the Ohio Army National Guard, said after The 
Washington Post story, the Defense Department changed its policy so future fragmentary remains would be 
scattered at sea. That’s appropriate, perhaps, for those who served in the Navy, but not as comforting for 
soldiers, who follow the principle of never leaving a fallen comrade behind. This site, he said, will provide 
an alternative. 
 

     His proposal was first pushed as legislation. Ultimately, Arlington National Cemetery agreed to move 
forward without it becoming law. Stivers hopes the families of missing servicemen and women might find 
the site a place of solace. “I don’t pretend it will be like President Kennedy’s grave or the Tomb of the 
Unknown Soldier,” he said “But if families can have a place to go and sit and remember their loved ones, 
that would be great.”  [Source:  The Columbus Dispatch | Jessica Wehrman | March 23, 2015 ++] 
 

********************************* 
 

Agent Orange  ►   Ten Things Every Vet Should Know    
 

The Vantage Point blog at the Department of Veterans Affairs website has some very useful information that 
most veterans should be aware of. They report: 
 

1. Agent Orange was a herbicide and defoliant used in Vietnam.  Agent Orange was a blend of tactical 
herbicides the U.S. military sprayed from 1962 to 1971 during the Vietnam War to remove the leaves of trees 
and other dense tropical foliage that provided enemy cover. The U.S. Department of Defense developed 
tactical herbicides specifically to be used in "combat operations." They were not commercial grade herbicides 
purchased from chemical companies and sent to Vietnam. More than 19 million gallons of various "rainbow" 
herbicide combinations were sprayed, but Agent Orange was the combination the U.S. military used most 
often. The name "Agent Orange" came from the orange identifying stripe used on the 55-gallon drums in 
which it was stored. Heavily sprayed areas included forests near the demarcation zone, forests at the junction 
of the borders of Cambodia, Laos, and South Vietnam, and mangroves on the southernmost peninsula of 
Vietnam and along shipping channels southeast of Saigon. 
 

2. Any Veteran who served anywhere in Vietnam during the war is presumed to have been exposed to 
Agent Orange.  For the purposes of VA compensation benefits, Veterans who served anywhere in Vietnam 
between January 9, 1962 and May 7, 1975 are presumed to have been exposed to herbicides, as specified in 
the Agent Orange Act of 1991. These Veterans do not need to show that they were exposed to Agent Orange 
or other herbicides in order to get disability compensation for diseases related to Agent Orange exposure. 
Service in Vietnam means service on land in Vietnam or on the inland waterways ("brown water" Veterans) 
of Vietnam. 
 

3. VA has linked several diseases and health conditions to Agent Orange exposure. VA has recognized 
certain cancers and other health problems as presumptive diseases associated with exposure to Agent Orange 
or other herbicides during military service. Veterans and their survivors may be eligible for compensation 
benefits. 

 AL Amyloidosis. A rare disease caused when an abnormal protein, amyloid, enters and collects 
tissues or organs. 

 Chronic B-cell Leukemias.  A type of cancer which affects a specific type of white blood  
Cell.Chloracne (or similar acneform disease). A skin condition that occurs soon after exposure to 
chemicals and looks like common forms of acne seen in teenagers. Under VA's rating regulations, 
it must be at least 10 percent disabling within one year of exposure to herbicides. 

 Diabetes Mellitus Type 2.  A disease characterized by high blood sugar levels resulting from the 
body's inability to produce or respond properly to the hormone insulin. 
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 Hodgkin's Disease.  A malignant lymphoma (cancer) characterized by progressive enlargement of 
the lymph nodes, liver, and spleen, and by progressive anemia. 

 Ischemic Heart Disease.  A disease characterized by a reduced supply of blood to the heart, that can 
lead to chest pain (angina). 

 Multiple Myeloma.  A cancer of plasma cells, a type of white blood cell in bone marrow. 
 Non-Hodgkin's Lymphoma.  A group of cancers that affect the lymph glands and other lymphatic 

tissue. 
 Parkinson's Disease.  A progressive disorder of the nervous system that affects muscle movement 
 Peripheral Neuropathy, Early-Onset.  A nervous system condition that causes numbness, tingling, 

and muscle weakness. Under VA's rating regulations, it must be at least 10 percent disabling within 
one year of herbicide exposure. 

 Porphyria Cutanea Tarda.  A disorder characterized by liver dysfunction and by thinning and 
blistering of the skin in sun-exposed areas. Under VA's rating regulations, it must be at least 10 
percent disabling within one year of exposure to herbicides. 

 Prostate Cancer.  Cancer of the prostate; one of the most common cancers among older men. 
 Respiratory Cancers (includes lung cancer).  Cancers of the lung, larynx, trachea, and bronchus. 
 Soft Tissue Sarcomas (other than osteosarcoma, chondrosarcoma, Kaposi's sarcoma, or 

mesothelioma).  A specific group of malignant of cancers in body tissues such as muscle, fat, blood 
and lymph vessels, and connective tissues 
 

4. Veterans who want to be considered for disability compensation must file a claim.  Veterans who 
want to be considered for disability compensation for health problems related to Agent Orange exposure must 
file a claim. During the claims process, VA will check military records to confirm exposure to Agent Orange 
or qualifying military service. If necessary, VA will set up a separate exam for compensation. 
 

5. VA offers health care benefits for Veterans who may have been exposed to Agent Orange and other 
herbicides during military service.  Veterans who served in Vietnam between January 9, 1962, and May 7, 
1975, are eligible to enroll in VA health care. Visit VA's health benefits explorer  to check your eligibility 
and learn how to apply. 
 

6. Participating in an Agent Orange Registry health exam helps you, other Veterans and VA.  VA's 
Agent Orange Registry health exam alerts Veterans to possible long-term health problems that may be related 
to Agent Orange exposure during their military service. The registry data helps VA understand and respond 
to these health problems more effectively.  The exam is free to eligible Veterans and enrollment in VA health 
care is not necessary. Although the findings of your exam may be used to inform your subsequent care, they 
may not be used when applying for compensation as a separate exam is required. Contact your local VA 
Environmental Health Coordinator about getting an Agent Orange Registry health exam. 
 

7. VA recognizes and offers support for the children of Veterans affected by Agent Orange who have 
birth defects.  VA has recognized that certain birth defects among Veterans' children are associated with 
Veterans' qualifying service in Vietnam or Korea. 

 Spina bifida (except spina bifida occulta), a defect in the developing fetus that results in incomplete 
closing of the spine, is associated with Veterans' exposure to Agent Orange or other herbicides 
during qualifying service in Vietnam or Korea. 

 Birth defects in children of women Veterans are associated with their military service in Vietnam 
but are not related to herbicide exposure. 

 

     The affected child must have been conceived after the Veteran entered Vietnam or the Korean 
demilitarized zone during the qualifying service period. Learn more about benefits for Veterans' children 
with birth defects at www.publichealth.va.gov/exposures/agentorange/benefits/children-birth-defects.asp 
 

http://www.publichealth.va.gov/exposures/agentorange/benefits/children-birth-defects.asp
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8. Vietnam Veterans are not the only Veterans who may have been exposed to Agent Orange.   Agent 
Orange and other herbicides used in Vietnam were used, tested or stored elsewhere, including some military 
bases in the United States. Other locations/scenarios in which Veterans were exposed to Agent Orange may 
include: 

 Korean Demilitarized Zone.  Exposure along the demilitarized zone in Korea between April 1, 1968 
and August 31, 1971 

 Thailand Military Bases.  Possible exposure on or near the perimeters of military bases between 
February 28, 1961 and May 7, 1975 

 Herbicide Tests and Storage Outside Vietnam.  Possible exposure due to herbicide tests and storage 
at military bases in the United States and locations in other countries. 

 Agent Orange Residue on Airplanes Used in Vietnam War.  Possible exposure of crew members to 
herbicide residue in c-123 planes flown after the Vietnam War 

 

9. VA continues to conduct research on the long-term health effects of Agent Orange in order to better 
care for all Veterans.  VA and other Federal government Departments and agencies have conducted, and 
continue to conduct, extensive research evaluating the health effects of Agent Orange exposure on U.S. 
Veterans. An example is the Army Chemical Corps Vietnam-Era Veterans Health Study designed to examine 
if high blood pressure (hypertension) and chronic obstructive pulmonary disease (COPD) are related to 
herbicide exposure during the Vietnam War. Researchers have completed data collection and aim to publish 
initial findings in a scientific journal in 2015. Learn more about Agent Orange related studies and their 
outcomes at http://www.publichealth.va.gov/exposures/agentorange/research-studies.asp. 
 

10. VA contracts with an independent, non-governmental organization to review the scientific and 
medical information on the health effects of Agent Orange.  VA contracts with the Institute of Medicine 
(IOM) of the National Academy of Sciences every two years to scientifically review evidence on the long-
term health effects of Agent Orange and other herbicides on Vietnam Veterans. The IOM uses a team of 
nationally renowned subject matter experts from around the country to gather all the scientific literature on a 
topic, identify peer-reviewed reports, and then examine the studies to determine the most rigorous and 
applicable studies. The IOM looks for the highest quality studies. The IOM then issues its reports, including 
its conclusions and recommendations to VA, Congress, and the public. 
 

[Source:  Beaufort Observer | George Schryer | March 16, 2015 ++] 
 

********************************* 
 

Stolen Valor   ►   Reported 150315 thru 150331 
 

Seaman Matthew Cottom. Standing in the middle of the University of North Carolina football field this 
past fall, Seaman Matthew Cottom soaked up the thunderous applause. Over the loudspeaker, an announcer 
shared Cottom's story: The Norfolk-based sailor was shot while on deployment, then suffered a heart attack 
after he returned stateside. "Ladies and gentlemen ... please join Carolina athletics in thanking him for his 
service to the United States of America," the announcer boomed. "Matthew, thank you so very much." 
Cottom turned slowly to wave at the crowd, his chest decorated with medals and ribbons -- among them a 
Purple Heart. The only problem: It was all a lie. 
 

     Cottom pleaded guilty in a court-martial 11 MAR to wearing unauthorized insignia and ribbons on his 
uniform on two occasions last year -- one of them during Military Appreciation Day at UNC Chapel Hill on 
4 OCT, the other while attending church one Sunday in July back home in Mississippi. Cottom has never 
been in combat; he's never been injured. While he did have a heart condition, he never suffered a heart attack. 
But he weaved a web of stolen valor, testimony revealed. Even his parents believed he'd been shot, his father, 
Ron Cottom, said in tearful testimony at the proceedings at Norfolk Naval Station. He found out the truth 

http://www.publichealth.va.gov/exposures/agentorange/research-studies.asp
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only when his son was about to be brought up on charges. Cottom was sentenced to a reduction to the lowest 
rank, a seaman recruit; 45 days' confinement; and half pay for two months. 
 

 
Matthew Cottom wearing unauthorized insignia and ribbons on his uniform on two separate 

occasions last year – one of them during Military Appreciation Day at UNC Chapel Hill. 
 
     Cottom joined the Navy in June 2013. He served for a while on the destroyer Mahan, where a sailor was 
shot and killed last year by an assailant who boarded the ship at Norfolk Naval Station. When Cottom's heart 
condition emerged, he was placed on limited duty, serving at the Mid-Atlantic Regional Maintenance Center 
at the Navy base. Cottom told the judge he'd hoped to accomplish something special in the Navy -- "to make 
my family proud, to go above and beyond" -- and felt disappointed that he'd been held back by his health. "I 
didn't feel very productive at all," he said in an unsworn statement during the sentencing portion of the trial. 
"I responded by wearing the unauthorized ribbons … I realize that was very wrong," he added. "And I should 
have just been happy with where I was in the Navy and that I'd be able to do better things down the road." 
 

     Testimony revealed that Cottom posted a photograph of himself on his Facebook page wearing the 
Enlisted Surface Warfare Specialist insignia and ribbons representing the NATO medal and the Expert Rifle 
medal, none of which he'd earned. That image was taken while he was at home in Saltillo, Miss., attending 
church. "I was just trying to impress people back home," he said. The judge, Capt. Charles Purnell, peppered 
the sailor with questions. Did he know it was wrong? Why did he think it was wrong? Did he recognize that 
such conduct damaged good order and discipline in the Navy and brought discredit on the armed forces? "If 
someone saw me back home wearing the unauthorized ribbons and knew I hadn't earned them, it could 
possibly lower their trust in the military," Cottom replied. "It undermines the legitimate recognition for other 
service members." 
 

     In September, believing his son had been shot, Ron Cottom arranged for the sailor to visit the University 
of North Carolina during the weekend of the Military Appreciation Day football game.  UNC athletics 
spokesman Rick Steinbacher testified that upon hearing Cottom's story, he invited the sailor to be honored at 
the game. There, Cottom wore ribbons representing the Purple Heart, the Navy Expert Rifle Medal, the Navy 
"E" Ribbon and the Combat Action Ribbon.  When the video was posted on YouTube, comments about the 
stolen valor came pouring in. Within days, complaints reached the Navy. Cottom's boss at the Mid-Atlantic 
Regional Maintenance Center testified that he was contacted by chiefs in San Diego and on the Mahan, 
drawing his attention to the UNC video. 
 

     Crying as he gave his testimony, Ron Cottom said he and his wife had tried to give their son the 
opportunities neither of them had ever had. He said they had both come from broken homes and had worked 
to instill a sense of morality and stability in their son. But he'd grown up having a hard time fitting in, and 
he'd struggled, Ron Cottom said. The sailor's defense attorney, Lt. Cmdr. Kimberly Kelly, said Cottom was 
young, immature and lacked confidence -- a combination that had proved harmful. "Clearly, he has issues 
with self-esteem," she told the court, adding that it is significant both incidents were tied to his home life. 
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The first was in church, and the second stemmed from telling his father he'd been shot. He was afraid of 
disappointing his dad, Kelly said. "Yes, there were multiple instances of failure of courage," she said. "He 
undoubtedly acted without honor." 
 

     The prosecutor, Lt. Kevin Brandwein, said there were points when Cottom could have changed course: 
He could have declined the UNC invitation; he could have backed out at the event. Yet he didn't. "Seaman 
Cottom wore these awards for his own glory," Brandwein told the court. "You watch him in that video wave 
to the crowd and bask in that glory." Brandwein asked for a dishonorable discharge. Kelly told the court her 
client had waived his right to an administrative separation board. It's likely, she said, that Cottom will receive 
an other-than-honorable discharge anyway. After his sentencing, Cottom left the court with two security 
guards. They ushered him to a holding room down the hall and stood watch outside the door.  [Source:  The 
Virginian-Pilot | Dianna Cahn | March 12, 2015 ++] 
 

-o-o-O-o-o- 
 

Massachusetts Legislation.  A bill that would make it a crime to pose as an active-duty service member or 
a veteran for financial gain is drawing the support of veterans groups, who say those who make such false 
claims are an insult to those who have served, and died, for their country. The bill (H.1641) introduced by 
Westfield state Rep. John Velis, a U.S. Army Reserves captain who served in Afghanistan, would make such 
misrepresentations punishable by up to a year in jail and or a $1,000 fine. “When you’re doing it for financial 
gain, whether it’s a veteran’s discount at a store or a special rate on a loan, that should be a crime,” Velis 
said. 
 

     The bill — one of the strongest versions of the federal c in the nation — is gaining the support of local 
veterans, who say it addresses a growing problem documented in YouTube videos of veterans outing 
wannabes seeking discounts and attention. “The blood and sweat that we spent to protect our country and our 
freedom should not give folks the right to lie about what they did or didn’t do,” said Dan Magoon, an Army 
sergeant who served in Iraq and Afghanistan, and co-founder and executive director of Massachusetts Fallen 
Heroes. “I think it’s a slap in the face to the men and women who’ve actually served in that capacity.” Shortly 
after he returned home from Afghanistan in 2013, Velis said he was waiting to buy some popcorn at the 
movies when he overheard someone who wasn’t in uniform ask for a veteran’s discount. “I struck up a 
conversation with him, and he said he had served in Afghanistan, but his answers clearly indicated to me he 
had never been there in his life,” he said. “I lost three friends over there, and another lost his leg. So to lie 
about something like that for financial gain is just morally repugnant.” 
 

     The federal Stolen Valor Act, passed in 2006, barred anyone from falsely claiming they had been awarded 
a medal, but the U.S. Supreme Court struck down the law on the grounds that it violated free speech. In 2013, 
President Obama signed into law a new version prohibiting the same behavior if it was done for financial 
gain. Velis’ bill is broader in that it would apply to anyone fraudulently claiming to be a service member or 
veteran — medals or not — for financial gain. “If it prevents one person from stealing the valor of another, 
it’s done its job,” said Eric Segundo, president of the Massachusetts Veterans’ Service Officers Association. 
“More states should follow suit.”  [Source:  Boston Herald | Marie Szaniszlo | March 22, 2015 ++ 
 

********************************* 
 

Texas Veteran Tuition Update 02  ►   Vets' Ed Benefit Costs Too Much 
 

They signed up to fight for their country, and the state of Texas promised to pay for their education. For 
decades, veterans went to public universities and colleges under the Hazlewood Exemption, which kicks in 
after federal benefits under the GI Bill are exhausted. But the price tag has increased seven-fold since 2009, 
when legislators in Texas — which has the country's second-highest veteran population, 1.7 million — 
allowed the benefit to be passed on to veterans' children under a legacy provision. "Everybody's heart was in 
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the right place when we added all the other beneficiaries," said Republican Sen. Kel Seliger, chair of the 
Senate's higher education committee. But, he added, "it just got too high of a price tag." 
 

     Now, amid rising legacy costs and concern that a federal lawsuit over residency could push the benefit's 
annual figure to $2 billion, policymakers must carefully balance state politics and fiscal conservatism with 
commitments made to veterans during World War II. Of the 10 states with the most veterans, only Illinois 
and Texas waive all tuition and fees for veterans who meet program requirements, according to a Texas 
Legislative Budget Board report. And Texas is the only state of the 10 to offer full tuition and fee waivers to 
children, the report said, a decision made in 2009 in tandem with expanding the benefit to include spouses of 
veterans who were injured, missing or killed in action. About 39,000 Texas residents used the benefit last 
fiscal year, at a cost of $169 million, according to the Texas Legislative Budget Board. That's 576 percent 
more than before the legacy expansion, when only about 10,000 used the exemption at a cost of nearly $25 
million. 
 

     Most of the cost of the program falls to the higher education institutions, other than $11.4 million from a 
new state fund that dispersed Hazlewood reimbursement money this fiscal year. About $1 million of that 
went to Texas State University, which educated more Hazlewood recipients than any other state public 
university last fiscal year. Located in San Marcos near three military bases that comprise Joint Base San 
Antonio, the university prides itself on being veteran-friendly. Rufus Coburn, director of the Texas Veterans 
Commission's education program, said participation is relatively low in part because federal benefits must be 
maxed out first. But many fear that a successful challenge to the program's "fixed-point residency clause" 
may cause costs to spiral. The clause requires that beneficiaries be legal Texas residents when they enlist. 
 

     A military veteran from Georgia who was living in Houston challenged that requirement in a 2014 lawsuit. 
A federal judge ruled the requirement unconstitutional in January and the student was entitled to the benefit. 
Texas has appealed the ruling, which some worry may prompt other veterans to relocate to Texas to take 
advantage of a free education. Coburn says that concern is premature. "I don't think the sky is falling," he 
said. "States aren't going to recommend that their veterans go somewhere else." Juan Ramirez said most 
veterans he knows want to relocate near family and aren't benefit-shopping. After being discharged from the 
U.S. Air Force, the 30-year-old Ramirez moved to San Antonio to reunite with relatives. He is using his 
Hazlewood benefit to study criminal justice and expects to earn an associate's degree this summer. "The State 
of Texas is very generous, and it's a godsend, really," he said. 
 

     The Hazlewood fund had a balance of $260 million at the end of August, according to the Legislative 
Budget Board, which recommended dispersing $23.5 million in the 2016-2017 biennium. Gov. Greg Abbott 
last month proposed allocating $532 million for Hazlewood benefits in his state budget, but that allotment 
has so far remained in the background during budget discussions. A half-dozen bills in the Texas Legislature 
propose amending the statute, particularly to remove the residency clause. Several would require 
beneficiaries to be Texas residents for eight years before registering for school. Republican Rep. Rick Miller, 
a 30-year Navy veteran, recently told the House Appropriations Committee that lawmakers needed to "deal 
with this ever-increasing financial cost to the state and the institutions." He said House members were 
evaluating how to do that and still "honor our commitment to our Texas veterans."   [Source:  The Associated 
| Eva Ruth Moravec | March 23, 2015 ++] 
 

********************************* 
 

Veterans Memorial Palmerton PA  ►   New All Wars Memorial 
 

With overwhelming community support, a memorial in the center of Palmerton, Pa., honors local veterans 
from the Revolutionary War through war and peacetime to the present. The memorial is located in Palmerton 
Park, on land the city donated. Twenty-four stones are engraved with the names of the area's veterans, listed 
chronologically except for names added on since it's been opened. In the center, a sculpture with a rifle with 
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a helmet on top sets atop a stone that commemorates the 72 men from Palmerton who were KIA, Legion Post 
269 First Vice Commander Joseph Uhnak said.  Beneath the bricks is sand from Iwo Jima and Omaha Beach; 
buried within the memorial is also a piece of the Berlin Wall.  
 

 

 

Veterans Memorial Palmerton PA 
 
     The American flag, the POW/MIA flag and the branch service flags fly. The motto for the memorial is 
"All gave some, some gave all," Uhnak said. “Before the memorial's dedication in 2012, Palmerton didn't 
really have a veterans' memorial. The one built in the 1950s commemorating World War II vets had been 
removed years ago, he said. The United Veterans Organization, a partnership between Post 269 and the local 
Veterans of Foreign Wars, decided to change that. Post Commander Ed Moyer wanted to honor all 
Palmerton-area veterans, from the Revolutionary War on. But gathering names of veterans from centuries 
past posed a problem: How many people would know the name of an ancestor who served? To mitigate this 
problem volunteers visited cemeteries, collecting names from headstones marked as soldiers. They also set 
up a tent at the annual town festival and garnered media attention to get names. When they combined their 
lists, they had nearly 3,000 veterans. Palmerton itself has a population hovering around 5,000 residents.  
 

     To design the monument, they visited neighboring towns, and local philanthropist Richard Nothstein 
donated the sculpture, made by artist James Muir, as well as the sand and time on the committee. Uhnak said 
the community floored the UVO by giving more than $150,000 to the project. To fundraise, the group sent 
out mailers, asked local businesses for donations and collected change in buckets on the town's main drag, 
near a bridge, he said. "People were very generous with this. We sometimes raised $2,000 just standing at 
that bridge," Uhnak said. Local businesses helped with landscapes, costs and the engraving. "Everybody who 
helped with the construction gave of their own time. Everything we bought - they gave us good prices on it, 
they gave us discounts," Uhnak said.  
 

     UVO continues to sell bricks and blocks that donors can inscribe with a message. Word-of-mouth has also 
kept the project alive, as they still receive names to add to the stones. Each year, new names are added at a 
small dedication ceremony on Veterans Day with a rifle salute. "It feels so good to look at this and say that 
people from this town really got behind us and wanted to support us so that we could get this memorial put 
up. I know we all feel good about it. We were just so surprised how supportive the people of this community 
were," Uhnak said.  For more information, visit http://www.palmertonuvo.org.  [Source:  American Legion | 
Online Update | Mar. 12, 2015 ++] 
 

********************************* 
 

OBIT | James Binnicker ►   29 MAR 2015 
 

Former Chief Master Sgt. of the Air Force James Binnicker, who was the service's top enlisted man from 
1986 to 1990, passed away in Calhoun, Georgia, on Saturday, 21 March the Air Force said. He was 76. 
Binnicker, a Vietnam veteran, served for 33 years before retiring in 1990. He had a considerable effect on 
the lives and careers of enlisted airmen that is still felt today. As the ninth CMSAF, Binnicker oversaw the 

http://www.palmertonuvo.org/
http://www.legionemail.com/t/29561579/973730703/65312497/0/84772/
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Air Force's transition from the old Airman Performance Report to the new Enlisted Performance Report 
system of evaluating enlisted airmen, and the service's performance feedback system. 
 

     The Air Force said Binnicker also pushed the service to admit master sergeants to the Senior Non-
Commissioned Officer Academy, and to increase opportunities for women and minorities. "He was a leader 
in every room he entered," current CMSAF James Cody said in a news release. "That was the case during his 
time in uniform and well after he retired. We often speak of legends, those airmen who have gone before us 
and built the platforms from which we stand and fight today. Chief Binnicker is a legend among those 
legends. His impact on our Air Force is everlasting and we will truly miss his leadership, counsel and 
friendship." 
 

 
Ninth Chief Master Sgt. of the Air Force James Binnicker died on 21 March 

 
     Binnicker was born in Orangeburg, South Carolina, July 23, 1938, and joined the Civil Air Patrol his 
freshman year in high school. He long dreamed of becoming an Air Force pilot, the Air Force said, but his 
hopes were dashed when doctors discovered high-frequency hearing loss in his right ear. Instead, he enlisted 
in the Air Force in August 1957 and entered the personal equipment career field, which was later renamed 
life support. He worked on the flight line with B-52s and KC-135s, the Air Force said. He cross-trained into 
air operations and by 1964, he was planning flights for missions to Vietnam. He deployed to Vietnam, and 
served in the 22nd Tactical Air Support Squadron in 1968 and 1969. Binnicker later served as the senior 
enlisted adviser for the 4th Tactical Wing, the 12th Air Force, and Pacific Air Forces and Tactical Air 
Command. 
 

     When President Carter convened the President's Commission on Military Compensation in 1977, 
Binnicker was originally the sole enlisted member on the panel. But he successfully pushed the commission 
to later add enlisted representatives from other services. After retiring, the Air Force said Binnicker traveled 
around the world speaking with airmen at professional military education courses, as well as other events. 
He was chosen to be CEO and president of the Air Force Enlisted Village in Shalimar, Florida, in 2000, and 
led the community of 400 residents for the next 15 years. He regularly shared his thoughts on issues affecting 
enlisted airmen with Air Force Times. The Air Force said that when Binnicker was once asked how he hoped 
to be remembered, he said, "That I did my best. I would hope most people would say the same thing ... and 
that's all you can do. That's all the country can ask of you ... that you do your best." 
 

     Air Force Secretary Deborah Lee James and Chief of Staff Gen. Mark Welsh also paid tribute to 
Binnicker. "Chief Binnicker was an iconic airman who truly elevated the status of our senior [non-
commissioned officers]," Welsh said. "He was an innovator and a leader who cared deeply about airmen. His 
legacy lives on today and is carried forward by the professional enlisted force we have serving our nation. 
For that, and so much more, we owe him a huge debt of gratitude. He and his family are in our thoughts on 
this very sad day for our Air Force.” James said, “Chief Binnicker spent his lifetime serving our nation and 
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the Air Force he loved. From the first moment he stepped onto a flightline, it was clear he was an Air Force 
leader and would become a tremendous spokesman and advocate for our enlisted force. He was a man of 
honor and commitment to things greater than himself. His passing is mourned by all airmen, past and present, 
around the globe."  [Source:  AirForceTimes | Stephen Losey | March 21, 2015 ++] 
 

********************************* 
 

OBIT | Robert Hite ►   21 MAR 2015 
 

Lt. Col. Robert Hite, one of the famed World War II "Doolittle Tokyo Raiders," has died. He was 95. Wallace 
Hite told The Associated Press that his father died Sunday morning 29 MAR at a nursing facility in Nashville. 
He was battling Alzheimer's disease. "Today he decided to go home and be with his wife," Wallace Hite said. 
Hite was among 80 men aboard 16 B-25 bombers whose mission was to strike Japan in April 1942. While 
the attack inflicted only scattered damage, it was credited with boosting American morale while shaking 
Japan's confidence and prompting strategy shifts less than five months after the Japanese attack on Pearl 
Harbor. Eight Raiders were captured and three were executed; one more died in captivity and three others 
were killed after crash-landing or ditching at sea. Hite was among the Japanese captives and was imprisoned 
for 40 months. He was liberated by American troops in 1945. In 1951, he returned to active duty during the 
Korean War and served overseas before relief from active duty in 1955. 
 

                
Lt. Col. Robert Hite 

 

     Wallace Hite said his father would want to be remembered for his patriotism, and for others to share the 
same sentiment. "I think he would want two things: that's the attitude we ought to have about our country; 
and the second is, he was just doing his job," he said. Hite's passing leaves two other surviving Raiders: 
retired Lt. Col. Richard "Dick" Cole and Staff Sgt. David Thatcher. The Raiders will be honored with the 
Congressional Gold Medal on 15 APR in Washington, then present it on April 18 — the 73rd anniversary of 
the raid — to the National Museum of the U.S. Air Force. The gold medal will go on display at the museum 
near Dayton, joining an exhibit depicting the launch from an aircraft carrier of the Raiders' 1942 attack.  
[Source:  The Associated Press | Lucas L. Johnson | March 29, 2014 ++]  
 

********************************* 
 

Retiree Appreciation Days  ►   As of 29 Mar 2015 
 
Retiree Appreciation Days (RADs) are designed with you in mind. They're a great source of the latest 
information for retirees and Family members in your area. RADs vary from installation to installation, but, 
in general, they provide an opportunity to renew acquaintances, listen to guest speakers, renew ID Cards, get 
medical checkups, and various other services. Some RADs include special events such as dinners or golf 
tournaments.  Due to budget constraints, some RADs may be cancelled or rescheduled.  Also, scheduled 
appearances of DFAS representatives may not be possible.  If you plan to travel long distances to attend a 
RAD, before traveling, you should call the sponsoring RSO to ensure the RAD will held as scheduled and, 
if applicable, whether or not DFAS reps will be available.  The current schedule is provided in the attachment 
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to this Bulletin titled, “Retiree Activity\Appreciation Days (RAD) Schedule”.   Note that this schedule has 
been expanded to include dates for retiree\veterans related events such as town hall meetings, resource fairs, 
stand downs, etc.  For more information call the phone numbers of the Retirement Services Officer (RSO) 
sponsoring the RAD as indicated in the attachment.  An up-to-date list of Retiree Appreciation Days can 
always be accessed online at  

 HTML: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.html 
 PDF: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.pdf  
 Word: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.doc 

      
[Source: RAD List Manager | Milton Bell | Mar 30, 2014 ++] 
 

********************************* 
 

Veterans Vision Project Update 02  ►   Corporal, USMC 
 

 
Chris Van Etten | Corporal/E4 | Purple Heart | Combat Action Ribbon | Afghanistan Campaign 

Medal | United States Marines | with Harley, IED Detection Dog 
 

********************************* 
 

Vet Hiring Fairs  ►   01 thru 30 Apr 2015 
 

The U.S. Chamber of Commerce’s (USCC) Hiring Our Heroes program employment workshops are 
available in conjunction with hundreds of their hiring fairs. These workshops are designed to help veterans 
and military spouses and include resume writing, interview skills, and one-on-one mentoring. For details of 
each you should click on the city next to the date in the below list. To participate, sign up for the workshop 
in addition to registering (if indicated) for the hiring fairs which are shown below for the next month.  For 
more information about the USCC Hiring Our Heroes Program, Military Spouse Program, Transition 
Assistance, GE Employment Workshops, Resume Engine, etc. visit the U.S. Chamber of Commerce’s 
website at http://www.hiringourheroes.org/hiringourheroes/events . 
 

Norman, OK - Norman Hiring Fair 
April 07  8:30 am to 1:00 pm   Details   Register 
 

Patrick AFB, FL - Patrick Air Force Base Military Spouse Networking Reception 
April 08  6:30 pm to 8:30 pm   Details   Register 
 

Patrick AFB, FL - Patrick Air Force Base Military Spouse Hiring Fair 
April 09  10:00 am to 1:30 pm   Details   Register 
 

New Orleans, LA - New Orleans Hiring Expo with New Orleans Pelicans 
April 10  12:00 p.m. - 3:00 p.m.   Details   Register 
 

Bridgeton, MO - St. Louis Hiring Fair 

http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.html
http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.pdf
http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.doc
http://www.hiringourheroes.org/hiringourheroes/events
http://www.uschamberfoundation.org/event/norman-hiring-fair
http://www.uschamberfoundation.org/event/norman-hiring-fair
http://www.cvent.com/d/5rq83v
http://www.uschamberfoundation.org/event/patrick-air-force-base-military-spouse-networking-reception
http://www.uschamberfoundation.org/event/patrick-air-force-base-military-spouse-networking-reception
http://www.cvent.com/d/mrq9nh/4W
http://www.uschamberfoundation.org/event/patrick-air-force-base-military-spouse-hiring-fair
http://www.uschamberfoundation.org/event/patrick-air-force-base-military-spouse-hiring-fair
http://www.cvent.com/d/4rq9z6/4W
http://www.uschamberfoundation.org/event/new-orleans-hiring-expo-new-orleans-pelicans
http://www.uschamberfoundation.org/event/new-orleans-hiring-expo-new-orleans-pelicans
http://www.cvent.com/d/0rq1xb
http://www.uschamberfoundation.org/event/st-louis-hiring-fair
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April 14  9:30 am to 4:00 pm   Details   Register 
 

Biggsfield, TX - Fort Bliss Military Spouse Networking Reception 
April 15  7:00 pm to 9:00 pm   Details  Register 
 

San Antonio, TX - San Antonio Wounded Veteran & Caregiver Employment Conference 
April 15  9:00 am to 2:30 pm   Details   Register 
 

Biggs Field, TX - Fort Bliss Military Spouse Hiring Fair 
April 16  10:00 am to 1:00 pm   Details   Register 
 

Virginia Beach, VA - Norfolk/Virginia Beach Hiring Fair 
April 17  8:00 am to 1:00 pm   Details   Register 
 

Tampa, FL - Tampa Hiring Fair 
April 17  11:00 am to 4:00 pm   Details   Register 
 

Kansas City, MO - Kansas City Hiring Fair 
April 21  8:30 am to 1:00 pm   Details   Register 
 

Italy, AE - U.S. Army Garrison Vicenza Transition Summit 
April 22  10:00 am thru April 23   Details   Register 
 

Virtual Job Fair 
April 23  7:00 am to 10:00 am EST  Details  Register 
 

Nellis AFB, NV - Nellis Air Force Base Military Spouse Networking Reception 
April 28  6:30 p.m. to 8:30 p.m PST   Details   Register 
 

Nellis AFB, NV - Nellis Air Force Base Military Spouse Hiring Fair 
April 29  10:00 a.m. to 1:00 p.m. PST   Details   Register 
 

[Source:  U.S. Chamber of Commerce Assn 28 Mar 2015 ++] 
 

********************************* 
 

WWII VETS 83  ►   Irwin Stovroff 
 

Irwin Stovroff can still see it vividly. He was flying a B-24 Liberator during World War II, on a bomb run 
over northern Europe, when a German fighter jet appeared out of nowhere and shot down all the U.S. planes 
around him. Luckily for Stovroff, the Messerschmitt Me 262 – much faster than any propeller fighter – didn't 
have enough fuel to attack his plane, too. But he still shudders at the close call. "It was the first appearance 
of a fighter jet," he said. "In a matter of seconds, it shot down every plane in front of me; 15 planes and 150 
men disappeared." Now Stovroff, 92, a Boca Raton retiree, will be featured in a large-screen, high-definition 
documentary film called "The Last Liberator," where five B-24 pilots will recount their war experiences. 
He'll be the only one from South Florida. The others come from Texas, California, Washington and Illinois. 
"It's really an honor," he said. "It's an opportunity not only for adults but also for school kids to see the planes 
and the people who flew them." 
 

     The film, to debut late this year, is being produced by The Collings Foundation, the same nonprofit 
educational organization that flies three vintage war planes to South Florida each year under the Wings of 
Freedom Tour. "We will learn first-hand from these heroes what it is like to be shot down, captured and 
survive," said Hunter Chaney, foundation spokesman. The Wings of Freedom Tour includes a B-24 Liberator, 
a B-17 Flying Fortress and a P-51 Mustang. The warbirds are scheduled to arrive at Boca Raton Airport at 
about 2 p.m. on Wednesday and make stops later this month at Pompano Beach Air Park and Fort Lauderdale 

http://www.uschamberfoundation.org/event/st-louis-hiring-fair
http://www.cvent.com/d/mrqmq1/4W
http://www.uschamberfoundation.org/event/fort-bliss-military-spouse-networking-reception
http://www.uschamberfoundation.org/event/fort-bliss-military-spouse-networking-reception
http://www.cvent.com/d/vrqlyj/4W
http://www.uschamberfoundation.org/event/san-antonio-wounded-veteran-caregiver-employment-conference
http://www.uschamberfoundation.org/event/san-antonio-wounded-veteran-caregiver-employment-conference
http://www.cvent.com/d/2rqjbq
http://www.uschamberfoundation.org/event/fort-bliss-military-spouse-hiring-fair
http://www.uschamberfoundation.org/event/fort-bliss-military-spouse-hiring-fair
http://www.cvent.com/d/9rqlx3/4W
http://www.uschamberfoundation.org/event/norfolkvirginia-beach-hiring-fair
http://www.uschamberfoundation.org/event/norfolkvirginia-beach-hiring-fair
http://www.cvent.com/d/qrq87x
http://www.uschamberfoundation.org/event/tampa-hiring-fair
http://www.uschamberfoundation.org/event/tampa-hiring-fair
http://www.cvent.com/d/0rq9bn
http://www.uschamberfoundation.org/event/kansas-city-hiring-fair
http://www.uschamberfoundation.org/event/kansas-city-hiring-fair
http://www.cvent.com/d/6rqkr9
http://www.uschamberfoundation.org/event/us-army-garrison-vicenza-transition-summit
http://www.uschamberfoundation.org/event/us-army-garrison-vicenza-transition-summit
http://www.cvent.com/d/nrq0dq
http://www.uschamberfoundation.org/event/virtual-job-fair-6
http://www.uschamberfoundation.org/event/virtual-job-fair-6
http://www.virtualjobscout.org/
http://www.uschamberfoundation.org/event/nellis-air-force-base-military-spouse-networking-reception
http://www.uschamberfoundation.org/event/nellis-air-force-base-military-spouse-networking-reception
http://www.cvent.com/d/6rq97p/4W
http://www.uschamberfoundation.org/event/nellis-air-force-base-military-spouse-hiring-fair
http://www.uschamberfoundation.org/event/nellis-air-force-base-military-spouse-hiring-fair
http://www.cvent.com/d/crq7fs/4W
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Executive Airport. Being directed by Greg Sheffer of Inversion Productions, the $2.5 million film will be 
available in IMAX and other large-screen theaters, including those operated by science museums, Chaney 
said. Although the film has been in the works for four years, The Collings Foundation decided to proceed 
full steam on it last year, even though funding was still short. "We were losing our veterans so quickly that 
we decided to go head first with the interviews," Chaney said. Stovroff, who will be interviewed for the film 
this weekend, was selected out of hundreds of possible veterans because of his incredible story and the way 
he tells it, Chaney said. "Irwin tells the story in manner that is quite captivating." Stovroff also was picked 
because he has been "an integral part" bringing the Wings of Freedom Tour to South Florida and helping to 
promote it. "He knows how to engage local schools and local veterans groups," Chaney said. 
 

                                 
Irwin Stovroff 

 
     As a young Army Air Corps lieutenant, Stovroff flew 35 combat missions in the Consolidated B-24, a 
four-engine heavy bomber. On what was supposed to be his last mission, his plane was shot down and he 
spent 13 months as a prisoner of war in a Nazi camp. Before being captured, Stovroff tossed his dogtags to 
hide the fact that he was Jewish – only to be later recognized by a Nazi interrogator who had once lived in 
Stovroff's hometown of Buffalo, N.Y. The interrogator knew Stovroff's parents, where he went to school and 
the name of a girl he dated. Stovroff even had been the German officer's newspaper boy. The interrogator 
ended up putting a question mark on Stovroff's record, where it asked his religion, effectively saving the 
airman's life. "I came home in one piece and a lot of these kids didn't," Stovroff said. 
 

     After the war, Stovroff went into the furniture business. But the highly decorated war veteran always kept 
his fellow servicemen in mind. He volunteered for years at a Veterans Administration hospital and founded 
Vets Helping Heroes, a nonprofit organization that provides assistance dogs for active and retired military 
veterans. Stovroff said promotes the Wings of Freedom Tour each year because he wants people to see the 
planes that played a large role in the Allied Forces victory during the Second World War – and to know the 
sacrifices veterans made for their country. "It's why I do what I do," he said. "We tell people in no uncertain 
terms, what they're looking at truly is history."  [Source:  Sun Sentinel | Ken Kaye | Jan. 20, 2015 ++] 
 

********************************* 
 

America's Most Beloved Vets  ►   Operation Enduring Freedom (1) 
 

                  
        Clint Romesha         Dakota Meyer         Leroy Petry          Marcus Luttrell     Michael Murphy 

https://images.search.yahoo.com/images/view;_ylt=A0SO8zBYub9UmKEAjHhXNyoA;_ylu=X3oDMTB0NDcxbzc5BHNlYwNzYwRjb2xvA2dxMQR2dGlkA1NNRTkyM18x?p=Irwin+Stovroff&back=https://search.yahoo.com/search?p%3DIrwin%2BStovroff%26ei%3DUTF-8%26fr%3Dyfp-t-901%26fp%3D1&w=200&h=251&imgurl=vetshelpingheroes.org/images/irwin-stovroff-1942.jpg&size=67KB&name=irwin-stovroff-1942.jpg&rcurl=http://www.vetshelpingheroes.org/blog/&rurl=http://www.vetshelpingheroes.org/blog/&type=&no=6&tt=119&oid=e45a78080843393bb63e5de4cfb5844c&tit=Irwin+Stovroff+Visits+Normandy+70+Years+Later&sigr=116f4ltf0&sigi=11krnpl13&sign=10n6rb263&sigt=103d1h5lg&sigb=12bfnjl0j&fr=yfp-t-901
https://images.search.yahoo.com/images/view;_ylt=A0SO8zBYub9UmKEAiHhXNyoA;_ylu=X3oDMTB0NDcxbzc5BHNlYwNzYwRjb2xvA2dxMQR2dGlkA1NNRTkyM18x?p=Irwin+Stovroff&back=https://search.yahoo.com/search?p%3DIrwin%2BStovroff%26ei%3DUTF-8%26fr%3Dyfp-t-901%26fp%3D1&w=3504&h=2301&imgurl=www.vetshelpingheroes.org/blog/wp-content/uploads/2010/07/cashIrwinCheese_MG_0950.jpg&size=5918KB&name=cashIrwinCheese_MG_0950.jpg&rcurl=http://www.vetshelpingheroes.org/blog/2010/07/22/a-personal-look-vets-helping-heroes-founder-irwin-stovroff/&rurl=http://www.vetshelpingheroes.org/blog/2010/07/22/a-personal-look-vets-helping-heroes-founder-irwin-stovroff/&type=&no=2&tt=119&oid=d7b3c4ac342daad3c999638ed53edaa9&tit=Irwin+Stovroff+and+Cash&sigr=13cm37i9o&sigi=12lgueruj&sign=10rf96u19&sigt=103d1h5lg&sigb=12bfnjl0j&fr=yfp-t-901
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 Despite his wounds, Romesha led a counterattack at Combat Outpost Keating, directing close air 
support and laying down suppressive fire to help the wounded to an aid station. 

 

 During a six-hour firefight near the Afghan village of Ganjgal, Marine Dakota Meyer entered the 
"kill zone" numerous times to retrieve dead and wounded comrades. 

 

 Wounded in both legs by gunfire, Petry was attempting to throw away an enemy grenade when it 
exploded, costing him his right hand. 

 

 The lone survivor of an intense gun battle with Taliban forces, Navy SEAL Marcus Luttrell told 
his story in a best-selling book that's now a hit movie. 

 

 Under attack by Taliban, SEAL team lieutenant Michael Murphy exposed himself to enemy fire to 
get a clear signal to call for support, then fought until he died from his wounds. 

 

********************************* 
 

State Veteran's Benefits & Discounts  ► New Mexico 
 

The state of New Mexico provides several benefits to veterans as indicated below.  To obtain information 
on these plus discounts listed on the Military and Veterans Discount Center (MCVDC) website, refer to the 
attachment to this Bulletin titled,  “Vet State Benefits & Discounts  – NM” for an overview of the below 
benefits.  Benefits are available to veterans who are residents of the state. For a more detailed explanation 
of each of the following refer to http://www.dvs.state.nm.us/benefits.html & 
http://militaryandveteransdiscounts.com/location/new-mexico.html. 

 Housing Benefits  
 Financial Assistance Benefits  
 Education Benefits 
 Other State Veteran Benefits 
 Discounts 

[Source:  http://www.military.com/benefits/veteran-state-benefits/new-mexico-state-veterans-benefits.html 
Mar 2015 ++] 
 
 

* Vet Legislation * 
 
 

 
 
 

Long-Term Care for Vets Update 02  ►  Reduce Red Tape Bill 
 

Sens. John Hoeven (R-ND) and Joe Manchin (D-WV) introduced the Veterans Access to Extended Care Act 
(H.R.1369) 16 MAR that aims to expand care for veterans by rolling back federal regulations.   The bill 
would allow the Department of Veterans Affairs (VA) to contract with more private businesses to provide 
extended care, and would allow for more treatment options, including hospice and home healthcare.  “Our 
veterans should not be forced to choose between being near their loved ones and accessing the care they 

http://www.dvs.state.nm.us/benefits.html
http://militaryandveteransdiscounts.com/location/new-mexico.html
http://www.military.com/benefits/veteran-state-benefits/new-mexico-state-veterans-benefits.html
http://www.smartlifeweekly.com/out/amerivalue.php
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need,” Hoeven said in a statement. “Our legislation will make more options available to our former service 
members who need long-term care services.”  Hoeven and Manchin said federal requirements have kept 
many long-term care providers from working with veterans. Under current regulations, they said, less than 
20 percent of nursing homes in North Dakota and 20 percent in West Virginia contract with the VA.  
 

     Manchin said the legislation would eliminate "red tape" that prevents veterans from getting care.  “Our 
veterans and their families have already sacrificed so much for this country. They should not have to worry 
about being denied care solely because of burdensome federal VA contracting requirements," Manchin said 
in a statement. "I am pleased to introduce legislation ... that gets rid of this red tape in order to make sure our 
veterans can access the services they need." Reps. Jackie Walorski (R-IN) and Tulsi Gabbard (D-HI) have 
introduced companion legislation in the House.  [Source:  The Hill| Jordain Carney | March 16, 2015 ++]  
 

******************************** 
 

Vet Jobs Update 171  ►   BRAVE Act | Boost Vet Employment Rate 
 

For her first piece of legislation, New York Democrat Kathleen Rice, who assumed office 3 JAN 2015, is 
working to raise the employment rate for veterans. Unveiled 16 MAR, the Boosting Rates of American 
Veteran Employment (BRAVE) Act (H.R.1382), which has three Republican and two Democratic co-
sponsors, would allow the Veterans Affairs Secretary to give preference to companies that have high 
concentrations of veteran employees when awarding VA contracts.  The goal, Rice said is to reward 
companies that make it a priority to provide veterans with meaningful employment opportunities and 
incentivize other companies to do the same. "We have to make it a priority, in government and in the private 
sector, to fully invest in our veterans, invest in their potential to use their unique training and experience to 
excel in the civilian workforce," she said in a news release.  Marine-veteran Rep. Paul Cook (R-CA) said 
despite improvements post 9/11 veterans still experienced higher unemployment rates in 2014 than the 
national average.  “It's unacceptable that men and women who signed up to fight for their country are unable 
to find a job when they return home,” he said in a statement. “I'm proud to introduce this bill with 
Representative Rice and address this problem head-on by incentivizing veteran employment." [Source:  The 
Hill | Lydia Wheeler | March 16, 2015 ++] 
 

 
Kathleen Rice 

 

********************************* 
 

Filipino Vet Inequities Update 29  ►  Exempt Vet Children from Visa Caps 
 

Democratic senators renewed their efforts 13 MAR to ease the path for Filipinos who fought for the United 
States in World War II and are now U.S. citizens to obtain immigration. They introduced the Filipino 
Veterans Family Reunification Act of 2015 (S.733) which would exempt up to 20,000 individuals from 
annual worldwide U.S. visa caps.  The caps, established by Congress, have led to lengthy backlogs -- up to 
two decades in the Philippines. An estimated 250,000 Filipinos fought on behalf of the U.S. military during 
the war, and about 26,000 received citizenship under the 1990 naturalization act signed by President George 
H.W. Bush. But the benefits did not extend to their adult children. Many of the estimated 6,000 aging veterans 

http://en.wikipedia.org/wiki/File:Kathleen_Rice.jpg
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still living in the United States -- now in their 80s and 90s -- have been frustrated about the long waits to gain 
immigration papers for them. The Washington Post reported on the issue in January. 
 

 
Filipino-American Veterans Association member Salome Calderon poses for a portrait with her sons 
Gerardo Calderon, left, and Edwin Calderon, right, at her home on December 29, 2014 in Waipahu, 

Hawaii. 
 
     Hirono and other Democratic lawmakers have introduced similar bills previously, including in 2013, but 
none have advanced through Congress. Two years ago, the measure was included in a comprehensive 
immigration bill approved by the Senate, but the Republican-controlled House killed that legislation by 
refusing to vote on it.  In the House Rep Mark Takai [HI-1] on 22 JAN 2015 introduced the Filipino Veterans 
Family Reunification Act of 2015 (H.R.483) which currently only has 14 cosponsors. It is unlikely that the 
GOP-majority Congress will move the newer Filipino immigration bill forward this term. "Time is running 
out," Hirono said in a statement. "We as a nation made a promise to these veterans that must be kept."  
[Source:  The Washington Post | David Nakamura | March 13, 2015 ++]  
  

********************************* 
 

Federal Employee Bonuses  ►   S.841 | Stop/Repay for Illegal Activities 
 
Federal employees who break the law or aren’t in good standing with their agency would be prohibited from 
receiving bonuses under a new bipartisan Senate bill. The Stop Wasteful Federal Bonuses Act (S.841), 
reintroduced on 16 MAR by Sens. Kelly Ayotte (R-NH), Deb Fischer (R-NE), and Claire McCaskill (D-MO) 
would prohibit agency heads from awarding bonuses to employees who could be fired or suspended for 
violating agency policy, or for doing something illegal that could land them in prison for more than a year. 
The bonus ban for those employees would last for five years. Agency inspectors general, senior ethics 
officials or the Government Accountability Office would determine whether an employee’s conduct violated 
agency policy. 
 

     The bill also includes a mandatory clawback provision requiring the employee to repay -- after notice and 
an opportunity for a hearing -- the amount of any bonus made during the year in which such a determination 
is made. “Federal employees who haven't paid their taxes or who face disciplinary problems should not be 
getting bonuses. This bipartisan legislation takes commonsense steps to prevent workers with serious conduct 
infractions from receiving bonus pay," said Ayotte. Ayotte and McCaskill have introduced similar bills in 
the past. 
 

     On 18 MAR, a House Oversight and Government Reform subcommittee planned to hold a hearing on tax 
delinquent federal employees and contractors. Federal employees owed $3.3 billion in taxes to Uncle Sam, 
as of Sept. 30, 2013, according to a May 22, 2014 news report in USA Today. That figure includes both 
executive and legislative branch employees. Still, the delinquency rate for federal employees is lower than 
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for the general population. The IRS currently doesn’t consider tax compliance or disciplinary actions when 
doling out bonuses or other awards, except for employees in the Senior Executive Service. “If we're going to 
restore Americans' confidence that their federal government is spending money wisely, this legislation is a 
commonsense step in that direction,” McCaskill said. “Using taxpayer dollars to give cash bonuses to 
employees who've engaged in conduct that could get them fired or sent to jail is outrageous, and this bill 
would put an end to it.” 
 

     But agencies already have the power to withhold bonuses from employees engaged in misconduct, 
according to Cheri Cannon, a partner at Tully Rinckey, a federal sector labor and employment law firm in 
Washington. Cannon said the bill is another example of Congress drafting legislation to create laws for 
policies that already exist.  "Several agencies and programs within agencies of which I am aware, already do 
withhold bonuses from classes of employees, such as senior executives, if they have substantiated IG findings 
against them," said Cannon. "Mere suspicion or allegations of misconduct are not enough.”  
 

     Earlier this month, the House passed legislation that would give the secretary of Veterans Affairs the 
authority to order employees to repay bonuses. The idea behind the bill is to give the VA chief another tool 
to punish those engaged in misconduct -- in this instance by allowing the department to revoke bonuses those 
employees have received. But the legislation does not specify criteria that would be grounds for ordering a 
repayment, giving the secretary broad discretion. The bill also is aimed at clearing up any confusion over 
whether VA has the authority to claw back bonuses. [Source:  GovExec.com | Kellie Lunney | March 18, 
2014 ++]  
  

********************************* 
 

TRICARE Prime Update 32  ►   Chance for Retirees to Reenroll | H.R.1500 
 

On 19 MAR, Rep. John Kline (R-MN) introduced H.R. 1500 - “Keep Faith with TRICARE Prime Act.”  
Congressman Kline’s legislation would ensure we keep our promises to provide the best quality and most 
cost efficient health care for our military retirees. In 2013, DOD eliminated TRICARE Prime for retirees who 
lived farther than 40 miles from a Military Treatment Facility.  In response, Congressman Kline introduced 
legislation to roll-back these changes and was able to ease some of the burdens of the change in passage of 
the fiscal 2014 National Defense Authorization Act (NDAA).  Unfortunately, the legislation did not provide 
all retirees negatively impacted the option to retain TRICARE Prime.  Congressman Kline’s bill gives all 
retirees who lived 100 miles or more from an MTF on the date the President signed the FY14 NDAA the 
chance to get back on TRICARE Prime.  The legislation will ensure we keep our promises to our veterans. 
[Source:  NAUS Weekly Watchdog for March 20, 2015 ++] 
 

********************************* 
 

VA Mental Health Care Update 28  ►   Remove Distance/Wait Time Criteria 
 
Republican Sen. Joni Ernst on 23 MAR introduced the Expand Choice Act Care to Include Mental Health 
Care (S.841) which would allow military veterans to get mental health care outside the Veterans Affairs 
system until they receive help from the agency. In her first floor speech since taking office in January, Ernst, 
an Iraq War veteran, devoted nearly all of her remarks to the needs of military veterans, saying they're not 
getting enough help transitioning back to civilian life. Ernst said her bill — the Prioritizing Veterans' Access 
to Mental Health Care Act — would, among other things, allow veterans to immediately receive mental 
health care from outside the VA if they aren't already receiving timely care through the agency. Her proposal 
would remove distance and wait-time requirements currently in place. 
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     "This legislation puts veterans' mental health care first and foremost, provides a back-stop to VA mental 
health care, and prioritizes incentives to hire more mental health care professionals at the Department of 
Veterans Affairs," Ernst said in her 11-minute speech. Ernst, viewed by some political pundits as a rising 
GOP star, has presided over the Senate before, but Monday marked her first time delivering a full-length 
floor speech on her top priority, a tradition among freshman senators. The VA is reeling from last year's 
revelations that officials at agency medical centers had manipulated patient records to hide long wait times 
for care. In November, the VA's chief consultant for mental health said the average wait time for a mental 
health appointment was 36 days. "Congress nor the VA should be an obstacle to affording a veteran 
potentially lifesaving mental health treatment," Ernst said. "We can, and must, do better for our veterans." 
 
 

 
Sen. Joni Ernst 

 

     She cited one VA study's findings that 22 veterans commit suicide each day. Ernst, the first female combat 
veteran to serve in the U.S. Senate, specifically mentioned one Vietnam War veteran she heard from who 
said he had twice attempted suicide after deciding he had nowhere to turn. "I hope this legislation will receive 
broad bipartisan support, because ensuring our veterans have access to the mental health they deserve is not 
a conservative or liberal concept," Ernst said. "It's not a Republican or Democratic idea." Senate Majority 
Leader Mitch McConnell, R-Ky., praised Ernst and her bill following the speech. "I expect it will enjoy 
broad, bipartisan support, particularly with the sponsor having such firsthand knowledge of the needs of these 
returning veterans," he said.  [Source:  USA Today | Christopher Doering | March 23, 2015 ++] 
 

********************************* 
 

VA Budget Plan of Action  ►   Long-Term Planning Bill H.R.216 
 

Before Veterans Affairs Department officials make another promise, House lawmakers want to know how 
much it's going to cost.  The chamber on 24 MAR passed the Department of Veterans Affairs Budget Planning 
Reform Act of 2015 (H.R.216) requiring VA to develop an annual five-year budget plan for congressional 
review, produce a holistic review of VA goals every four years, and hire a chief strategy officer to oversee 
that work.  Beginning in FY 2020, VA would be required to annually submit a five-year budget plan matched 
to the VA’s current and projected needs and aligned with a carefully considered “plan of action.” The moves 
would bring VA more in line with the Defense Department's long-term budget planning, based on its 
Quadrennial Defense Review. Supporters of doing the same for VA argue that it could help the department 
avoid some of the resource problems it has seen in recent years.   
 

     "No longer would VA be able to announce ambitious goals such as ending homelessness or eliminating 
the claims backlog without members of Congress and the public having insight into the estimated long-range 
resources that are going to be needed to meet those goals," House Veterans' Affairs Committee Chairman 
Rep. Jeff Miller (R-FL) said during floor debate on the measure.  "With a $168 billion budget, veterans and 
taxpayers deserve full transparency when it comes to how scarce resources are planned to be allocated." 
Lawmakers have long lamented what they see as a dearth of long-term planning in VA operations, and 
criticized recent promises from officials as lacking a foundation of responsible planning to actually carry out 
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those plans.  Outsiders also blame the 2011 decision by VA leaders to mandate that all patients be seen within 
14 days as the seed that grew into the 2014 scandal over patient wait time and records manipulation, which 
forced the resignation of several senior department leaders.  

 
Rep. Corrine Brown 

 

     The new legislation, passed unanimously by the Republican controlled Congress, was sponsored by Rep. 
Corrine Brown (D-FL), ranking Democrat on the House Veterans' Affairs Committee. In a statement after 
the vote, she said she sees the legislation as a way to boost VA's transparency and effectiveness for years to 
come. Senate leaders have not said when they might consider the bill.  The legislation contains no additional 
funds, which means VA officials would have to find ways to pay for the new chief strategy officer position 
and workload within the existing budget.  [Source:  MilitaryTimes | Leo Shane | March 25, 2015 ++] 
 

********************************* 
 

Vet Bills Submitted to 114th Congress  ►   150315 to 150331 
 

For a listing of Congressional bills of interest to the veteran community introduced in the 114 th Congress 
refer to this Bulletin’s “House & Senate Veteran Legislation” attachment.  Support of these bills through 
cosponsorship by other legislators is critical if they are ever going to move through the legislative process 
for a floor vote to become law.  A good indication of that likelihood is the number of cosponsors who have 
signed onto the bill. Any number of members may cosponsor a bill in the House or Senate. At 
https://beta.congress.gov  you can review a copy of each bill’s content, determine its current status, the 
committee it has been assigned to, and if your legislator is a sponsor or cosponsor of it by entering the bill 
number in the site’s search engine.  To determine what bills, amendments your representative/senator has 
sponsored, cosponsored, or dropped sponsorship on go to: 

 https://beta.congress.gov/search?q=%7B%22source%22%3A%5B%22legislation%22%5D%7D 
 Select the ‘Sponsor’ tab, and click on your congress person’s name.   
 You can also go to http://thomas.loc.gov/home/thomas.php 

     Grassroots lobbying is the most effective way to let your Congressional representatives know your wants 
and dislikes. If you are not sure who is your Congressman go to https://beta.congress.gov/members. Members 
of Congress are receptive and open to suggestions from their constituents. The key to increasing 
cosponsorship support on veteran related bills and subsequent passage into law is letting legislators know of 
veteran’s feelings on issues.  You can reach their Washington office via the Capital Operator direct at (866) 
272-6622, (800) 828-0498, or (866) 340-9281 to express your views. Otherwise, you can locate their phone 
number, mailing address, or email/website to communicate with a message or letter of your own making at 
either: 

 http://www.senate.gov/general/contact_information/senators_cfm.cfm  
 http://www.house.gov/representatives  

FOLLOWING IS A SUMMARY OF VETERAN RELATED LEGISLATION INTRODUCED IN 
THE HOUSE AND SENATE SINCE THE LAST BULLETIN WAS PUBLISHED: 

https://beta.congress.gov/
https://beta.congress.gov/search?q=%7B%22source%22%3A%5B%22legislation%22%5D%7D
http://thomas.loc.gov/home/thomas.php
https://beta.congress.gov/members
http://www.senate.gov/general/contact_information/senators_cfm.cfm
http://www.house.gov/representatives
https://images.search.yahoo.com/images/view;_ylt=A0SO8z_nMRRVPqkAIYNXNyoA;_ylu=X3oDMTEzbTBhcDVyBGNvbG8DZ3ExBHBvcwMyBHZ0aWQDVklQNTkzXzEEc2VjA3Nj?p=Corrine+Brown&back=https://search.yahoo.com/search?p%3DCorrine%2BBrown%26ei%3DUTF-8%26fp%3D1&no=1&fr=%26fr%3Dyfp-t-339&h=229&w=208&imgurl=jacksonville.com/sites/default/files/imagecache/superphoto/photos/blogs/83/met_CorrineBrown0819.jpg&rurl=http://jacksonville.com/opinion/blog/403455/david-hunt/2010-06-10/girl-fight-or-we-saw-gerrymandering-hit-soft-spot&size=26KB&name=Local+radio+host,+Rep.+Corrine+Brown+have+an+on-air+shouting+match&tt=Local+radio+host,+Rep.+Corrine+Brown+have+an+on-air+shouting+match&sigr=13j2tuh2v&sigi=133j4988k&sigb=11t2qc102&sign=122lo5fak&sigt=122lo5fak


72 
 

 H.R.1356 : Women Veterans Access to Quality Care Act of 2015.  A bill to improve the 
provision of health care for women veterans by the Department of Veterans Affairs, and for other 
purposes. Sponsor: Rep Coffman, Mike [CO-6] (introduced 3/13/2015).     

 H.R.1357 : Veterans Beneficiary Fraud Enforcement Act.  A bill to amend title 38, United 
States Code, to limit the designation of certain Department of Veterans Affairs employees as 
beneficiaries under Veterans' Group Life Insurance, and for other purposes. Sponsor: Rep 
Coffman, Mike [CO-6] (introduced 3/13/2015). 

 H.R.1369 : Veterans Access to Extended Care Act of 2015.  A bill to modify the treatment of 
agreements entered into by the Secretary of Veterans Affairs to furnish nursing home care, adult 
day health care, or other extended care services, and for other purposes. Sponsor: Rep Walorski, 
Jackie [IN-2] (introduced 3/16/2015)      Related Bills:  S.739  

 H.R.1379 :  Authorize BVA to Develop Appeal Case Evidence.  A bill to amend title 38, United 
States Code, to authorize the Board of Veterans' Appeals to develop evidence in appeal cases, and 
for other purposes. Sponsor: Rep Miller, Jeff [FL-1] (introduced 3/16/2015).    

  H.R.1380 :  Veteran Status Medallion Eligibility.  A bill to amend title 38, United States Code, 
to expand the eligibility for a medallion furnished by the Secretary of Veterans Affairs to signify 
the veteran status of a deceased individual. Sponsor: Rep Miller, Jeff [FL-1] (introduced 
3/16/2015).    

 H.R.1382 : Boosting Rates of American Veteran Employment (BRAVE) Act.  A bill to amend 
title 38, United States Code, to authorize the Secretary of Veterans Affairs, in awarding a contract 
for the procurement of goods or services, to give a preference to offerors that employ veterans. 
Sponsor: Rep Rice, Kathleen M. [NY-4] (introduced 3/16/2015). 

 H.R.1384 : Honor America's Guard-Reserve Retirees Act.  A bill to amend title 38, United 
States Code, to recognize the service in the reserve components of certain persons by honoring 
them with status as veterans under law. Sponsor: Rep Walz, Timothy J. [MN-1] (introduced 
3/16/2015).       

 H.R.1399 : Veteran Education Empowerment Act.  A bill to reauthorize and improve a grant 
program to assist institutions of higher education in establishing, maintaining, improving, and 
operating Veteran Student Centers.   Sponsor: Rep Frankel, Lois [FL-22] (introduced 3/17/2015).      

 H.R.1414 : Pay As You Rate Act.  A bill to direct the Secretary to make interim payments of 
disability compensation benefits for certain claims for such compensation prior to the adjudication 
of such claims, and for other purposes. Sponsor: Rep Titus, Dina [NV-1] (introduced 3/17/2015). 

 H.R.1475 :  Korean War Veterans Memorial Wall of Remembrance.  A bill to authorize a 
Wall of Remembrance as part of the Korean War Veterans Memorial and to allow certain private 
contributions to fund that Wall of Remembrance. Sponsor: Rep Johnson, Sam [TX-3] (introduced 
3/19/2015).  

 H.R.1496 :  Veteran Child Care Access at VA Facilities.  A bill to amend title 38, United States 
Code, to improve the access to child care for certain veterans receiving health care at a facility of 
the Department of Veterans Affairs. Sponsor: Rep Higgins, Brian [NY-26] (introduced 
3/19/2015).    

 H.R.1500 :  TRICARE Prime Enrollment Eligibility.  A bill to ensure that certain TRICARE 
program beneficiaries may enroll in TRICARE Prime regardless of the location of their residence. 
Sponsor: Rep Kline, John [MN-2] (introduced 3/19/2015). 

 H.R.1505 :  National Parks and Federal Recreational Lands Pass.  A bill to make the National 
Parks and Federal Recreational Lands Pass available at a discount to certain veterans. Sponsor: 
Rep Nugent, Richard B. [FL-11] (introduced 3/19/2015). 

 H.R.1509 :  Reinstate Draft.  A bill to amend the Military Selective Service Act to require the 
reinstatement of the draft whenever an authorization on the use of military force or declaration of 
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war is in effect and to provide for the registration of women with the Selective Service System, 
and for other purposes. Sponsor: Rep. Rangel, Charles B. [D-NY-13] (Introduced 03/19/2015) 

 H.R.1512 :  Annual American World War II City Designation.  A bill to direct the Secretary of 
Veterans Affairs to designate at least one city in the United States each year as an "American 
World War II City", and for other purposes. Sponsor: Rep Rouzer, David [NC-7] (introduced 
3/19/2015).  

 H.R.1532 :  VA Vet Choice Distance Amendment.  A bill to amend the Veterans Access, 
Choice, and Accountability Act of 2014 to modify the distance requirements regarding the 
eligibility of certain veterans to receive medical care and services from non-Department of 
Veterans Affairs facilities, and for other purposes. Sponsor: Rep Emmer, Tom [MN-6] (introduced 
3/23/2015).   

 H.R.1543 :  VA Project FY 2015 Authority.  A bill to authorize the Secretary of Veterans Affairs 
to carry out certain major medical facility projects for which appropriations were made for fiscal 
year 2015, and for other purposes. Sponsor: Rep Lieu, Ted [CA-33] (introduced 3/23/2015).        
Related Bills:  S.833 

 H.R.1569 :  Deceased Vet Estate Accrued Benefits.  A bill to amend title 38, United States 
Code, to clarify that the estate of a deceased veteran may receive certain accrued benefits upon the 
death of the veteran, and for other purposes. Sponsor: Rep Zeldin, Lee M. [NY-1] (introduced 
3/24/2015).     

 H.R.1575 :   Women Vet Counseling Pilot Program.   A bill to amend title 38, United States 
Code, to make permanent the pilot program on counseling in retreat settings for women veterans 
newly separated from service in the Armed Forces. Sponsor: Rep Brown, Corrine [FL-5] 
(introduced 3/24/2015).       

 H.R.1594 :   Repeal SBP DIC Offset.  A bill to amend title 10, United States Code, to repeal the 
requirement for reduction of survivor annuities under the Survivor Benefit Plan for military 
surviving spouses to offset the receipt of veterans dependency and indemnity compensation. 
Sponsor: Rep Wilson, Joe [SC-2] (introduced 3/24/2015).       

 H.R.1598 :  Amend the Definition of the VA Term "Spouse".   A bill to amend title 38, United 
States Code, to amend the definition of the term "spouse" to recognize new State definitions of 
such term for the purpose of the laws administered by the Secretary of Veterans Affairs. Sponsor: 
Rep Titus, Dina [NV-1] (introduced 3/25/2015)       

 H.R.1603 :  Expand VA Choice Act Care to Include Military Sexual Assault.  A bill to amend 
the Veterans Access, Choice, and Accountability Act of 2014 to improve the private treatment of 
veterans who are victims of military sexual assault. Sponsor: Rep Barr, Andy [KY-6] (introduced 
3/25/2015)       

 H.R.1604 :  Expand VA Choice Act Care to Include Mental Health Care.  To amend the 
Veterans Access, Choice, and Accountability Act of 2014 to expand the eligibility of veterans to 
receive mental health care at non-Department of Veterans Affairs facilities. Sponsor: Rep 
MacArthur, Thomas [NJ-3] (introduced 3/25/2015)      Related Bills: S.841  

 H.R.1607 :  Improve VA disability Compensation Evaluation Procedure.  A bill to amend title 
38, United States Code, to improve the disability compensation evaluation procedure of the 
Secretary of Veterans Affairs for veterans with mental health conditions related to military sexual 
trauma, and for other purposes. Sponsor: Rep Pingree, Chellie [ME-1] (introduced 3/25/2015)       

 H.R.1629 :   Establish VA VISN Pain Management Boards.  A bill to amend title 38, United 
States Code, to establish in each Veterans Integrated Service Network a pain management board. 
Sponsor: Rep Kind, Ron [WI-3] (introduced 3/25/2015)      Committees: House Veterans' Affairs  

 H.R.1681 :   Administration of  VA Facility Construction Project’s.  A bill to extend the 
authorization for the major medical facility project to replace the Department of Veterans Affairs 
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Medical Center in Denver, Colorado, to direct the Secretary of Veterans Affairs to enter into an 
agreement with the Army Corps of Engineers to manage the construction of such project, to 
transfer the authority to carry out future major medical facility projects of the Department from the 
Secretary to the Army Corps of Engineers, and for other purposes. Sponsor: Rep Coffman, Mike 
[CO-6] (introduced 3/26/2015)      

  H.R.1688 :  Expand VA Choice Act Care to Include   A bill to amend the Veterans Access, 
Choice, and Accountability Act of 2014 to designate 20 graduate medical education residency 
positions specifically for the study of optometry. Sponsor: Rep Denham, Jeff [CA-10] (introduced 
3/26/2015)      
 

==================================================================  
 

 S.739   Veterans Access to Extended Care Act of 2015.  A bill to modify the treatment of 
agreements entered into by the Secretary of Veterans Affairs to furnish nursing home care, adult 
day health care, or other extended care services, and for other purposes. ponsor: Sen Hoeven, John 
[ND] (introduced 3/16/2015).      Related Bills:  H.R.1369 

 S.743 : Honor America's Guard-Reserve Retirees Act of 2015.  A bill to amend title 38, United 
States Code, to recognize the service in the reserve components of the Armed Forces of certain 
persons by honoring them with status as veterans under law, and for other purposes. Sponsor: Sen 
Boozman, John [AR] (introduced 3/16/2015).       

 S.761 : Veterans Access to Care Act.  A bill to amend the Public Health Service Act to designate 
certain medical facilities of the Department of Veterans Affairs as health professional shortage 
areas, and for other purposes. Sponsor: Sen Klobuchar, Amy [MN] (introduced 3/17/2015). 

 S.788 :  Termination of VA Whistleblower Retaliators.  A bill to require the termination of any 
employee of the Department of Veterans Affairs who is found to have retaliated against a 
whistleblower. Sponsor: Sen McCaskill, Claire [MO] (introduced 3/18/2015).       

 S.832 :  VA Services for Selected Reserves.  A bill to amend title 10, United States Code, to 
authorize the provision of behavioral health readiness services to certain members of the Selected 
Reserve of the Armed Forces based on need, to expand eligibility to such members for 
readjustment counseling from the Department of Veterans Affairs, and for other purposes. 
Sponsor: Sen Tester, Jon [MT] (introduced 3/23/2015). 

 S.833 :  VA Project FY 2015 Authority.  A bill to authorize the Secretary of Veterans Affairs to 
carry out certain major medical facility projects for which appropriations were made for fiscal year 
2015, and for other purposes. Sponsor: Sen Feinstein, Dianne [CA] (introduced 3/23/2015).      
Related Bills:  H.R.1543 

 S.841 :  Expand Choice Act Care to Include Mental Health Care.  A bill to expand eligibility 
for health care under the Veterans Access, Choice, and Accountability Act of 2014 to include 
certain veterans seeking mental health care, and for other purposes. Sponsor: Sen Ernst, Joni  [IA] 
(introduced 3/23/2015).       

[Source: https://beta.congress.gov  & http: //www.govtrack.us/congress/bills  March 29, 2015 ++] 
 
 

* Military * 
 

 

https://beta.congress.gov/
http://www.govtrack.us/congress/bills
http://images.search.yahoo.com/images/view;_ylt=AwrTcXnVDYtSxZAAsKOJzbkF;_ylu=X3oDMTIybmJkMmI3BHNlYwNzcgRzbGsDaW1nBG9pZANmN2M4YThiYTcxNzE2YTRmYjNlNDE4NjY0YTYxZjVkOQRncG9zAzgEaXQDYmluZw--?back=http://images.search.yahoo.com/search/images?_adv_prop=image&va=military+logo&fr=yfp-t-900&tab=organic&ri=8&w=1593&h=1044&imgurl=www.dingking.com/wp-content/uploads/2012/05/Military-Logo.jpg&rurl=http://www.dingking.com/gi-bill/&size=503.9KB&name=<b>Military</b>-<b>Logo</b>.jpg&p=military+logo&oid=f7c8a8ba71716a4fb3e418664a61f5d9&fr2=&fr=yfp-t-900&tt=<b>Military</b>-<b>Logo</b>.jpg&b=0&ni=21&no=8&ts=&tab=organic&sigr=110o0jeie&sigb=13b12r8s6&sigi=11tc3o6v1&.crumb=56Y089kbxWn&fr=yfp-t-900
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Women In Service  ►   All Military Jobs Will Open by 2016 
 

Pentagon officials say all four of the services are on track to open all military jobs to women by next year, 
and expect rules for those changes to be in place by this fall.  In testimony before the House Armed Services 
Committee on 17 MAR, defense officials said each of the services are reviewing the final male-only 
occupations within their ranks, to see what accommodations, if any, will need to be made in coming months.  
Under current law, Pentagon officials have until the end of September to develop gender-neutral standards 
for all military occupations and until the end of December to finalize plans to allow women to compete for 
those jobs.  Service officials can request a hardship waiver for certain specialties, but officials from the four 
services offered no indication Tuesday that they expect to do that. Army and Navy officials said reviewing 
the requirements for some posts within special operations forces may stretch into the late fall.  
 
  

 
U.S. Marines assigned to a female engagement team conduct a security patrol in Helmand province, 
Afghanistan in 2011. The Pentagon is on track to open all military occupational specialties to women 
by year's end.  
 

     Navy Secretary Ray Mabus said his service is facing a different problem when it comes to female service 
members: recruiting.  "We don't have enough women in our service," he told lawmakers. "One of the reasons 
we're having problems is that we do not have enough flexibility in how we manage our force." Mabus and 
other service secretaries said they will submit legislative proposals for targeted recruiting of women and 
transfer of women to newly opened specialties in the upcoming defense authorization bill debate.  Women 
comprise roughly 15 percent of the current active-duty force. In recent years, Congress has made eliminating 
male-only rules in the services a priority, noting the combat service of many women in the recent Iraq and 
Afghanistan wars.  Earlier this month, Army officials announced plans to open more than 4,100 officer and 
enlisted positions in special operations units that had been male-only. 
[Source:  MilitaryTimes | Leo Shane | March 17, 2015 ++] 
 

******************************** 
 

USS John P. Murtha  ►   Controversial Name  
 

In the days after a squad of Marines was accused in 2006 of killing about two dozen non-combatants in Iraq 
(http://www.washingtonpost.com/wp-dyn/content/article/2006/05/26/AR2006052602069.html), Rep. John 
P. Murtha (D-Pa.) said they had overreacted and “killed innocent civilians in cold blood.” The congressman 
also alleged the incident was covered up repeatedly, adding to the furor. The story emerged in May 2006, 
about six months after the Nov. 19, 2005, deaths in Haditha, a city in western Iraq. Murtha’s remarks were 
widely reported, and quickly panned by supporters of the Marines who believed he convicted the Marines in 
the press before a Pentagon investigation had reached any conclusions. http://www.post-
gazette.com/news/politics-federal/2006/05/25/Campaign-2006-Challenger-Irey-criticizes-Murtha-on-Iraq-

http://www.washingtonpost.com/wp-dyn/content/article/2006/05/26/AR2006052602069.html
http://www.post-gazette.com/news/politics-federal/2006/05/25/Campaign-2006-Challenger-Irey-criticizes-Murtha-on-Iraq-comments/stories/200605250316
http://www.post-gazette.com/news/politics-federal/2006/05/25/Campaign-2006-Challenger-Irey-criticizes-Murtha-on-Iraq-comments/stories/200605250316
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comments/stories/200605250316.  One of the Marines, then-Staff Sgt. Frank D. Wuterich, sued Murtha a 
few months later for defamation.  
 

     On 21 MAR, that situation was sure to be recalled again as the Navy christens its newest ship, the USS 
John P. Murtha. The ceremony will occur at the Ingalls Shipbuilding facility in Pascagoula, Miss., with 
appearances by Murtha’s widow, Joyce, Navy leaders and Rep. Nancy Pelosi (D-CA), the House minority 
leader. Murtha died in 2010 at age 77 due to complications from gall bladder surgery.  The christening will 
occur nearly five years after Navy Secretary Ray Mabus announced the ship would be named after Murtha, 
a few months after his death. The news prompted outrage at the time: As this 2010 Navy Times story notes, 
(http://archive.navytimes.com/article/20100427/NEWS/4270317/Controversy-flares-over-ship-named-
Murtha), some felt that Murtha had “betrayed the brotherhood” with his comments and didn’t deserve to have 
a ship named after him, even though he had served in the Marine Corps for 37 years and was wounded twice 
in combat. 
 

          
The announcement of a ship named for the late Rep. John P. Murtha (left) received a backlash from 
many sailors and Marines yet after five years the USS John P. Murtha was launched from the 
Huntington Ingalls Industries shipyard in Pascagoula, Miss (right). 
 
 

     Charges initially were filed against eight Marines in the case. One was acquitted, and the charges were 
dropped against six others. Wuterich eventually pleaded guilty to dereliction of duty in 2012, but more serious 
charges against him also were dropped. Naming the ship for Murtha also stoked some anger because it defied 
convention: Each of the previous nine vessels in the San Antonio class had been named after a city (others 
have been christened the New York, the Green Bay, the New Orleans and the Anchorage). Admirers of 
Murtha note his long record as a key leader of the House appropriations defense subcommittee, where he 
worked closely with the military to fund projects and advocate for the troops. In 2010, for example, Murtha 
prodded Army Secretary John McHugh to adopt a new camouflage pattern known as MultiCam for soldiers 
in Afghanistan after hearing complaints that the old pattern did not blend in well there.  [Source:  The 
Washington Post | Dan Lamothe | March 20, 2015++] 
 

******************************** 
 

Chemical Weapons Update 01 ►   Destruction of U.S. Largest Cache Begins 
 
The U.S. Army planned to begin destroying the nation's largest remaining stockpile of chemical weapons 18 
MAR. The first container of mustard agent was moved into an airtight containment building at Pueblo 
Chemical Depot in southern Colorado, and crews expected to open it and neutralize it later in the day. 
"Everybody's really excited, but we're being cautious, making sure all the procedures are followed exactly," 
said Bruce Huenefeld, manager of the first destruction process to get underway at the depot. The facility has 
about 2,600 tons of mustard agent, most of it contained in about 780,000 shells. Mustard agent can maim or 
kill by damaging skin, the eyes and airways. It's being destroyed under a 1997 international treaty banning 

http://www.post-gazette.com/news/politics-federal/2006/05/25/Campaign-2006-Challenger-Irey-criticizes-Murtha-on-Iraq-comments/stories/200605250316
http://archive.navytimes.com/article/20100427/NEWS/4270317/Controversy-flares-over-ship-named-Murtha
http://archive.navytimes.com/article/20100427/NEWS/4270317/Controversy-flares-over-ship-named-Murtha
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all chemical weapons. It will take four years to destroy the Pueblo stockpile. Another 523 tons of mustard 
and deadly nerve agents are stored at Blue Grass Army Depot in Kentucky. Blue Grass isn't expected to start 
destroying its weapons until 2016 or 2017, finishing in 2023  
 

             
Photograph (left) taken Jan. 29, 2015, protective suits for workers used in chemical munitions 
destruction hang inside the Pueblo Chemical Depot. Samples of mustard agent (right) were drawn 
from the munitions stored at the Pueblo Chemical Depot and placed into Department of 
Transportation bottles, like the ones shown here, for safe storage.  
 
 

     The destruction process is safe, officials said. Most of Pueblo's stockpile will be dismantled and 
neutralized in a highly automated $4.5 billion plant built at the depot. About 1,400 damaged shells and a 
dozen metal bottles of mustard agent are considered unsuitable for that plant. They'll be torn open with 
explosives inside a sealed chamber, and the mustard will be chemically neutralized. The metal bottles contain 
mustard that was extracted from the shells for testing. They'll be the first to be destroyed, followed by the 
damaged shells, depot spokesman Thomas Schultz said.  The explosion chamber was expected to start 
operating Wednesday with the destruction of a single steel bottle, officials said, but the automated plant isn't 
expected to begin work until December or January. Design and construction have taken years, and final 
testing and training are underway. 
 

     Mustard agent is a thick liquid, not a gas as commonly believed. It has no color and almost no odor, but 
it got its name because impurities made early versions smell like mustard. The U.S. acquired 30,600 tons of 
mustard and nerve agents, but it never used them in war. Nearly 90 percent of its original stockpile has already 
been destroyed.  [Source:  The Associated Press | Dan Elliot | March 18,, 2015 ++] 

 

******************************** 
 

PKG  ►   'Dumb' 155mm Rounds Get Smart 
 

The US Army has awarded Orbital ATK with a $120 million contract modification to make kits that turn 
conventional 155mm artillery into a near-precision shell. The kits are meant to limit civilian casualties and 
collateral damage, allowing the use of artillery where it would have otherwise been ill-advised — in a 
congested area or near friendly forces. The guidance fuzes would be fielded to the Army, the Marine Corps, 
Australia and Canada. Deliveries are scheduled to begin in early 2016, following low-rate initial 
production, which began in January. In 2006, ATK — which has since merged with Orbital — was 
awarded one of two technology demonstration contracts from the US Army to develop the XM1156 
precision guidance kit (PGK) for the 155mm howitzer artillery system. In 2013, it won a $58 million 
contract, with a base requirement and two options for a year of full-rate production; the recent award was 
option one. 
 

     "The goal was to try to design a fuze that would also provide guidance that would just drop into the 
existing inventory because the Army has millions of rounds," said Tim Jones, PGK program manager for 
Orbital ATK. "To build new rounds — and there are programs like that — are very expensive, more than 

http://www.defense.gov/dodcmsshare/newsstoryphoto/2015-03/scr_150317-P-ZZ999-001.jpg?source=GovDelivery
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10 times what PGK would cost." The PGK fuze screws into the fuze well of 155mm high-explosive 
artillery projectiles. It uses a GPS to determine its position relative to the target and uses small aerodynamic 
fins to perform in-flight course corrections along its ballistic trajectory. "Missions were being denied 
because of collateral damage concerns," Jones said. "The enemy isn't always out in the open, so artillery 
really had to improve accuracy to stay in the fight to the level the Army wants it to be." Moreover, the unit 
price is less than $10,000, according to the company, which compares favorably to self-contained precision 
rounds that cost $70,000 to $130,000. 
 

 
4 Conventional 155mm Shells With Precision Guided Kit (PGK) Fielded To Afghanistan.  
 
     The accuracy of area fire weapons is based on circular error probability (CEP), the imaginary circle 
around a target within which a round would fall. PGK, according to the company, reduces artillery 
dispersion of more than 200 meters to less than 30 meters. "One of the reasons the program [receives] 
criticism is that it was in development a long time, but the Army saw the ability to go past 50 meters, the 
original threshold goal," Jones said. "In the end, we achieved, or exceeded the Army's goals." Once of the 
engineering challenges, Jones said, was to miniaturize the fuze and GPS guidance system to fit inside the 
fuze well, with no other modifications to the 155 rounds. Ultimately, it weighs about three pounds, while 
the "dumb" fuze weighs two pounds — the difference being the fins and alternator. The kit includes a "fail-
safe" option to keep a round from detonating if it does not get close enough to the target. The system is 
self-contained. There is no battery, but there is an alternator inside that lets the system generate its own 
power in flight, Jones said. 
 

     PGK passed first article acceptance testing in December, several months after the Army fielded it to 
artillerymen from Batteries A and B, 2nd Battalion, 15th Field Artillery Regiment, then deployed to 
Afghanistan. According to Jones, the program has performed compatibility testing for international 
platforms and with countries that use US rounds. "There's a tremendous amount of overseas interest and the 
US Army is interested in working with allies," Jones said. During a September demonstration, PGK proved 
its compatibility and performance with the German Army's DM111, 155mm round fired from their self-
propelled howitzer, PzH2000. During this demonstration, PGK delivered 90 percent of rounds fired within 
five meters accuracy of the target positioned 27 kilometers from the gun position.  [Source:  Defense News 
| Joe Gould | March 13, 2015 ++] 
 

********************************* 
 

USMC Air Station Futenma ►   Relocation Work Suspended 
 

The governor of the southern Japanese island of Okinawa ordered a Defense Ministry branch to suspend all 
work in the area where a key U.S. military air base is to be relocated, in a growing confrontation between the 
island and the central government. Gov. Takeshi Onaga said Monday that a concrete anchor thrown into the 
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sea for a drilling survey at the site is believed have damaged coral. It was his first specific action to interfere 
with the relocation since taking office four months ago. His predecessor's approval of the plan had allowed 
the Defense Bureau to begin preparing the site in Henoko for the relocation of the U.S. Marine Corps Air 
Station Futenma. Onaga told a news conference that the use of concrete blocks had not been authorized. He 
said the prefecture needs to assess the damage, and demanded the Defense Bureau stop all activity related to 
the relocation within one week or lose its license for the drilling work, which could put the entire relocation 
on hold. 
 

 
Okinawa Gov. Takeshi Onaga has ordered a Defense Ministry branch to suspend all work at the site 

where a key U.S. military air base is to relocated 
 
 

     The central government's effort to gain Okinawa's understanding of the relocation is "insufficient," he 
said. "I urge the Defense Bureau to take the order seriously and take a responsible step." It was not 
immediately clear whether his order would be followed. Chief Cabinet Secretary Yoshihide Suga told a news 
conference that officials are currently studying the suspension order, but that the survey should proceed 
regardless of it. He criticized Onaga for altering the concession that Okinawa had made under its previous 
leader. "I don't see any reason why we should halt the operation," Suga said. "This is a law-abiding nation. It 
is extremely regrettable that (Onaga) submitted the document (ordering the suspension) at this stage." The 
current Futenma base is in a densely populated part of the island, and its relocation is intended to address 
safety and nuisance concerns. But many people on Okinawa want Futenma moved completely off the island. 
Opponents also say the construction would endanger the coral reef, tropical fish and other marine life. 
 

     The underwater drilling, which had been halted before last November's election in an apparent attempt by 
the central government to avoid controversy, resumed earlier this month to prepare for the land reclamation 
needed to build an airstrip over the water from Camp Scwab, another American military base. The Futenma 
relocation is part of a broader realignment of the U.S. military presence in Okinawa, home to about half of 
50,000 American troops based in Japan under a bilateral security treaty. The relocation plan, agreed upon in 
1996, has been repeatedly delayed. Prime Minister Shinzo Abe's government says the plan is crucial to 
Japan's military alliance with the U.S. amid China's military rise and North Korea's nuclear ambitions. 
[Source:  Associated Press | Mari Yamaguchi | March 23, 2015 ++] 
 

******************************** 
 

Medal of Honor Citations  ►   Harold A. Fritz | Vietnam 
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The President of the United States in the name of The Congress 
takes pleasure in presenting the 

Medal of Honor  
To 

 

HAROLD A FRITZ 
Rank and organization: Captain, U.S. Army, Troop A, 1st Squadron, 11th Armored Cavalry Regiment 

Place and date: Binh Long Province, Republic of Vietnam, 11 January 1969 
Entered service at: Entered service at: Milwaukee, Wis 1966 

Born:  21 February 1944, Chicago, Illinois 
 

    Citation 
 

For conspicuous gallantry and intrepidity in action at the risk of his life above and beyond the call of duty. 
Capt. (then 1st Lt.) Fritz, Armor, U.S. Army, distinguished himself while serving as a platoon leader with 
Troop A, near Quan Loi. Capt. Fritz was leading his 7-vehicle armored column along Highway 13 to meet 
and escort a truck convoy when the column suddenly came under intense crossfire from a reinforced enemy 
company deployed in ambush positions. In the initial attack, Capt. Fritz' vehicle was hit and he was seriously 
wounded. Realizing that his platoon was completely surrounded, vastly outnumbered, and in danger of being 
overrun, Capt. Fritz leaped to the top of his burning vehicle and directed the positioning of his remaining 
vehicles and men. With complete disregard for his wounds and safety, he ran from vehicle to vehicle in 
complete view of the enemy gunners in order to reposition his men, to improve the defenses, to assist the 
wounded, to distribute ammunition, to direct fire, and to provide encouragement to his men. When a strong 
enemy force assaulted the position and attempted to overrun the platoon, Capt. Fritz manned a machine gun 
and through his exemplary action inspired his men to deliver intense and deadly fire which broke the assault 
and routed the attackers. Moments later a second enemy force advanced to within 2 meters of the position 
and threatened to overwhelm the defenders. Capt. Fritz, armed only with a pistol and bayonet, led a small 
group of his men in a fierce and daring charge which routed the attackers and inflicted heavy casualties. 
When a relief force arrived, Capt. Fritz saw that it was not deploying effectively against the enemy positions, 
and he moved through the heavy enemy fire to direct its deployment against the hostile positions. This 
deployment forced the enemy to abandon the ambush site and withdraw. Despite his wounds, Capt. Fritz 
returned to his position, assisted his men, and refused medical attention until all of his wounded comrades 
had been treated and evacuated. The extraordinary courage and selflessness displayed by Capt. Fritz, at the 
repeated risk of his own life above and beyond the call of duty, were in keeping with the highest traditions 
of the U.S. Army and reflect the greatest credit upon himself, his unit, and the Armed Forces.  
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     Harold Fritz earned a degree in elementary education from the University of Tampa and had been studying 
to be a veterinarian when he received his draft notice in 1966. He joined the Army from Milwaukee, 
Wisconsin and by January 11, 1969 was serving as a First Lieutenant in Troop A, 1st Squadron, 11th Armored 
Cavalry Regiment. During a firefight on that day, in Bình Long Province, Republic of Vietnam, Fritz showed 
conspicuous leadership despite being seriously wounded. He was subsequently promoted to Captain and 
awarded the Medal of Honor for his actions. Over the course of his service in Vietnam, Harold Fritz also 
earned a Purple Heart with Oak Leaf Cluster, a Silver Star, and numerous other commendations.  
 

     In the spring of 1969  Fritz returned to the United States He was serving with the 3rd Armored Cavalry 
Regiment at Fort Lewis, Washington, early in 1971 when a call came from the Department of the Army 
informing him that he was to receive the Medal of Honor. The White House ceremony was conducted by 
President Richard Nixon on March 2, 1971. Leaving his infant son at home, Fritz was accompanied by his 
father and mother, brother, wife, and elder son and daughter. Before placing the medal around Fritz’s neck, 
President Nixon gave the men, including Fritz’s son, commemorative tie clasps. The boy looked up at the 
President and said, “My little brother who’s not here didn’t get one.” The President removed his own tie clasp 
and handed it to the boy, saying, “Well, then, give him this.” 
 

     Fritz reached the rank of Lieutenant Colonel before retiring from the Army after 27 years of service. He 
brought his heroic performance with him to his home state of Illinois in 1995 where he served as deputy 
director of the state's Department of Veterans' Affairs. According to insiders, former and current employees, 
during his eight-year tenure Fritz managed to clean up much corruption within the agency and improved its 
ability to perform its function - assisting veterans. Among other accomplishments, he created and planned 
the annual American Ex-Prisoners of War Recognition Day, which is held every April in Springfield.  
 

     For much of his tenure at Veterans' Affairs, Fritz worked for John Johnston, a former VA director. But 
early on, he said, friction developed between them to the point that, in 1999, Johnston went to state police 
officials claiming Fritz was trying to assassinate him. The charges were never substantiated, and Fritz 
initiated a lawsuit against Johnston over the allegations, though an appeals court dismissed his suit. Despite 
the legal battles and other problems between them Fritz said he always maintained a public image of 
professionalism, deferring to Johnston as director of the agency and continuing to work hard to fulfill his 
duties to his veteran charges. His co-workers and others who have had dealings with him confirm that.  
 

     Johnston was replaced by Roy L. Dolgos who relied on Fritz to bring him up to date on problems and 
issues that needed to be addressed.  Fritz said he told Dolgos of lingering issues of past corruption. Fritz also 
talked of discriminatory practices - the hiring of non-veterans as well as outright racial discrimination - within 
the agency under Dolgos’ predecessor plus "bid-rigging" at the Anna, Ill., veterans' home, in which Johnston 
allegedly gave contracts for work there to political allies and friends. "This was all going on with taxpayers' 
money," Fritz told the local WorldNetDaily in a wide-ranging May 2003 interview.  Ultimately Fritz was 
fired by Dolos allegedly in an effort to cut back on staff and save the department money, even though other 
senior-level employees with fewer responsibilities making more money have been retained.  Fritz says 
Dolgos told him the decision to let him go "came from the governor's office."  
 

     In a MAR 2010 video clip (https://www.youtube.com/watch?v=6QpA8C4pfZU) Fritz describes an 
action that took place after his convoy was ambushed during the Vietnam War. The entire interview can be 
accessed at www.pritzkermilitary.org/whats_on/medal-honor/medal-honor-recipient-harold-fritz-interview. 
[Source: www.11thcavnam.com/main/war_hero_canned_due_to_politics.htm  and 
www.history.army.mil/html/moh/vietnam-a-l.html#Fritz  Mar 2015 ++] 
 
 

* Military History * 
 

https://www.youtube.com/watch?v=6QpA8C4pfZU
http://www.pritzkermilitary.org/whats_on/medal-honor/medal-honor-recipient-harold-fritz-interview
http://www.11thcavnam.com/main/war_hero_canned_due_to_politics.htm
http://www.history.army.mil/html/moh/vietnam-a-l.html#Fritz
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Aviation Art 85  ►   Slowing the Red tide 

 

Slowing the Red Tide  
by Nicolas Trudgian 

 

Fw 190's of stab JG51 provide support to armour breaking out of the besieged 'Festung Konigsberg' in East 
Prussia, February 1945 and are engaged by Yak 3's of the famed Normandie-Niemen Group. The determined 
action of the Wehrmacht opened a life-saving corridor to the Baltic and was one of their last significant 
tactical victories on the Eastern Front.  [Source: http://www.brooksart.com/Slowingredtide.html  Mar 2015 
++] 
 

******************************** 
 

Iwo Jima Survivors Update 01  ►   Through a Survivor’s Eyes 
 

When the Marines stormed Iwo Jima 70 years ago, Lt. Gen. Lawrence Snowden, USMC (Ret), was among 
them. He endured 36 days of battle and watched as the American flags were raised. This month, at 93 years 
old, the MOAA Life Member and recent inductee into the Florida Veterans’ Hall of Fame will travel to Iwo 
Jima one last time to mark the anniversary of the battle’s end. Before his journey, he spoke with MOAA to 
describe what it was like to be on the beach the day of the U.S. invasion in an interview by Mark Cantyrell:. 

http://www.brooksart.com/Slowingredtide.html
https://www.facebook.com/182249954768/photos/a.360794549768.147593.182249954768/10152068911104769/?type=1&relevant_count=1
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Retired U.S. Marine Corps Lt. Gen. Larry Snowden, chairman of the Iwo Jima Assoc. of America, left, 
presents U.S. Marine Corps Commandant Gen. James T. Conway with a war document that he carried 
home from the Battle of Iwo Jima, at the 65th anniversary commemoration of the battle Feb. 19, 2010.  
 

Q: Iwo Jima is a very small island. Why was it so important? 
A: Iwo Jima is 650 miles from Tokyo, right on the flight route that B-29s flying from Tinian, Saipan, and 
Guam [in the Mariana islands] had to take when bombing the city. [Mitsubishi A6M] Zeros based on Iwo 
could attack our B-29s as they were on their way to Tokyo and [attack] again as they were coming back. So 
our aim was to get rid of the Zeros and put our fighters on the island to support our bombers. As a bonus, 
2,400 B-29s made emergency landings on that field [on Iwo Jima], amounting to 24,000 aircrewmen’s lives 
saved. Also, when we captured Iwo Jima, it was a terrible shock to the Japanese people, because we had 
captured a piece of the Japanese homeland. 
 

Q: The Japanese had managed to get very well dug in before we arrived, correct? 
A: Many of the tunnels [on Iwo Jima] were old sulfur mines where the Japanese could move underground 
from one end of the island to another. Our bombs wouldn’t penetrate and get them down there. As one Marine 
explained it, “The problem with Iwo Jima is that we were on it, but the Japanese were in it.” 
 

Q: Do you think the Japanese knew what their chances were? 
A: I think general [Tadamichi] Kuribayashi, who commanded the Japanese forces, knew they were doomed 
from the moment he took command. They couldn’t resupply and were on a half ration of water and rice daily. 
It was a miserable existence for those who were defending, but they had all dedicated themselves to the 
emperor and pledged that they would each kill 10 Marines and then take their own lives. It turned out to be 
an awful bad deal for them no matter which way you slice it.  
 

Q: You were a 23-year-old captain when you came ashore. Tell me about that. 
A: I was part of the second troop wave, in a Landing Vehicle Tracked, an LVT. [The vehicle] had no cover; 
it was just open. When we hit the beach, we bumped into a 15-foot sand berm and got stuck, so we had to 
bail out and jump in the nearest bomb crater we could find.  
 

Q: The Japanese used a different tactic from prior amphibious operations, right? 
A: General Kuribayashi had already figured out that trying to stop us on the beach was futile. So he let us get 
ashore easily, on the flat ground between Mount Suribachi and the high ground to the north, which put us in 
a perfect killing zone. His goal was to kill so many Marines that the American public would rise up in 
indignation. Well, he underestimated the American public, I can tell you that. We had 100,000 troops fighting 
in an 8-square-mile piece of real estate. It was also the first time that we as the attackers suffered more total 
casualties than the defenders did.  
 

Q: The media reported at the time that when the first flag was raised, all the troops got up and cheered. 
You’ve explained in previous interviews that it didn’t happen that way. 
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A: My company was down on the first airfield area, up against a very strongly defended blockhouse, and any 
man in my company who stood up to cheer was a dead Marine. The 5th Marine Division had the mission of 
sweeping straight across the island to cut off the mountain from the rest of the troops so they could knock 
out a lot of those gun positions and observation posts. The airfields were another prime objective. There were 
lots of points of vicious fighting, up around the rock quarry and Cushman’s Pocket and those areas. It took 
four or five days to get through some of them, with very high casualty rates. I had 231 Marines under my 
command when we landed on the 19th. When we walked off the island 36 days later, there were only 99 of 
us.  
 

Q: And I understand you caught some shrapnel and were evacuated? 
A: That’s correct. I was hit by a bunch of little pieces that got between my helmet and utility collar, and the 
backs of both of my hands [also were hit]. But on the hospital ship, those beautiful angel nurses cleaned me 
up, and I told the doctor, “I’m not badly wounded; I’d like to go back with my company.” He refused, so I 
went to see the colonel in charge and talked him into letting me and another captain from the 14th Marine 
Regiment go back on a C-54 that was going to Iwo to deliver blood plasma and mail. The next day, I had my 
ears blown out by another explosion. This time I just went back to the regimental command post, got my 
hearing back in a couple of nights, and went back to my unit and stayed until it was over.  
 

Q: You went on to serve in Korea and Vietnam. When did you first return to Iwo Jima? 
A: I started going back in 1972, when I was chief of staff, U.S. Forces Japan. Then I joined a group that went 
back for the 40th anniversary in 1985. In 1994, I went to Japan to set up an annual memorial with two 
objectives: I wanted it to be done jointly with the Japanese, honoring those on both sides, and I wanted high-
level government representation at the memorial. Both objectives were satisfied, and it’s just gotten better 
ever since. 
 

Q: Have you ever been surprised that old enemies could come together like that? 
A: I finally realized they were just like us. At a ceremony in 1995, the widow of general Kuribayashi said in 
her speech [something to the effect of], “Former enemies, now friends. Together we must not let this kind of 
warfare happen again.” And I say as often as I can that the U.S. and Japan have the strongest bilateral 
relationship among free nations in the world today. So it took me a long time to be converted, but I finally 
made it, and I’m very proud of the fact that I have a lot of Japanese friends.  

 

[Source:  MOAA News Exchange | March 18, 2015 ++]  
 

******************************** 
 

WWII WAVES  ►   20 Year Oral History Project Completed 
 
Archivists at the U.S. Naval War College in Newport say they have completed a 20-year-project preserving 
the stories of female sailors and Marines, just in time for Women's History Month. The college says the oral 
history project consists of more than 80 firsthand accounts of the earliest female members of the Navy, the 
Coast Guard and the Marines who served in World War II. The Women Accepted for Volunteer Emergency 
Services, also known as WAVES, was established in 1942 as response to the need for additional military 
personnel. The college says women had limited roles in the armed services prior to WAVES. Naval War 
College archivist Scott Reilly says this is the most comprehensive WAVES collection ever created. At the 
college's website https://usnwcarchive.org/items/browse?collection=25 the collection is available for 
reading.   [Source:  Associated Press | March 14, 2015 ++] 
 

https://usnwcarchive.org/items/browse?collection=25
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******************************** 
 

Military Trivia 103 ►   Battle of New Orleans Relevance 
 

New historical research is shedding light on how pivotal the victory by Maj. Gen. Andrew Jackson and his 
ragtag army of frontiersmen, Creoles, slaves and American Indians was at the Battle of New Orleans 200 
years ago today. Often the Battle of New Orleans — the main battle took place Jan. 8, 1815 — is viewed as 
having been a great military victory, but inconsequential because a peace treaty between Britain and the 
United States was signed before the battle was fought. "What I was taught in school, like most of us, was that 
the Battle of New Orleans was irrelevant," said C.J. Longanecker, a former National Park Service ranger who 
worked for years at the Chalmette Battlefield, a national park dedicated to the battle. In reality, historians 
now say, the peace treaty was only as good as the paper it was written on. 
 

 
Jean Hyacinthe de Laclotte of the Louisiana Militia based his 1815 painting of the Battle of New 

Orleans on his memories and sketches made at the site 
 
 

       A big discovery has come from British war records: A set of secret orders given in October 1814 to Maj. 
Gen. Edward Pakenham, the commander of the British invasion of the Gulf Coast. The orders directed 
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Pakenham to fight on regardless of any peace deal and capture New Orleans, said Ronald Drez, the military 
historian who uncovered the orders. He dug up the records last spring during research in London for his new 
book, "The War of 1812, Conflict and Deception: The British Attempt to Seize New Orleans and Nullify the 
Louisiana Purchase." This should put to rest any doubt about British designs in America, Drez argues. "It 
truly is the smoking gun," Drez said. "They say to Pakenham: 'If you hear of a peace treaty, pay no attention, 
continue to fight.'" Drez found the orders among military records in The National Archives at Kew in London. 
"It's old information that hasn't been looked at," said Ron Chapman about the orders, a historian at the Nunez 
Community College  
 

      In Chapman's new book, "The Battle of New Orleans: But for a Piece of Wood," he reaches similar 
conclusions to Drez. Both historians said Americans don't appreciate how close the British came to seizing 
New Orleans and radically changing the course of American history. The British viewed the sale of the 
Louisiana territory by Napoleon Bonaparte to Thomas Jefferson as illegal. Great Britain "had never been 
reconciled with the loss of its colonies" in North America, said Christina Vella, a Tulane University historian 
and biographer. "They planned to colonize Louisiana." The stand by Jackson and his makeshift army, then, 
takes on new meaning. 
 

Nearly 300 British soldiers were dead and almost six times as many were wounded, captured or missing after 
a multi-pronged attack by the British on the makeshift fortifications the Americans had erected on the two 
banks of the Mississippi River south of New Orleans. The defeat caused the British armada to retreat to 
Mobile and definitively ended the War of 1812, and the two countries never went to war again. "This is as 
big as Yorktown," Chapman said, referring to the decisive victory over the British during the American 
Revolution. All the same, it's not an easy page of American history to digest. Andrew Jackson was a cruel 
bloodthirsty killer and slave owner. Though courteous in genteel society, the future president drank, swore, 
smoked, gambled and loved cockfighting. He routinely ordered executions and put bounties on the heads of 
fugitive slaves, said Vella, the Tulane historian. As for the other hero of the Battle of New Orleans, the French 
pirate Jean Lafitte, he was a slave-runner and tax cheat who likely never even heard a shot fired during the 
battle, said William C. Davis, a historian at Virginia Tech and an authority on Lafitte. 
 

 
General Andrew Jackson stands on the parapet of his makeshift defenses as his troops repulse 
attacking Highlanders in this 1910 painting by Edward Percy Moran. The Highlanders are incorrectly 
depicted wearing kilts and feather bonnets as the 93rd Highlanders for this campaign had been 
ordered to wear tartan trousers and plain bonnets. In fact the uniforms shown are more Victorian in 
style than Georgian 
 

     But in discussing the formation of the United States, historians say the battle for New Orleans and its 
participants, regardless of their failings, were pivotal in saving the American expansionist dream. "When you 



87 
 

think of this nation from shining sea to shining sea," said Longanecker, the retired park ranger, "it would not 
have happened but for this battle."  [Source:  The Associated Press | Cain Burdeau | Jan. 08, 2015 ++] 
 

******************************** 
 

Military History  ►   WWII Task Force Baum 
 

Task Force Baum was a secret and controversial World War II task force set up by U.S. Army general George 
S. Patton and commanded by Capt. Abraham Baum in late March 1945. Baum was given the task of 
penetrating 50 miles (80 km) behind German lines and liberating the POWs in camp OFLAG XIII-B, near 
Hammelburg. Controversy surrounds the true reasons behind the mission, which may have been simply to 
liberate Patton's son-in-law, John K. Waters, taken captive in Tunisia in 1943. The result of the mission was 
a complete failure; of the roughly 300 men of the task force, 32 were killed in action during the raid and only 
35 made it back to Allied-controlled territory, with the remainder being taken prisoner. All of the 57 tanks, 
jeeps, and other vehicles were lost.  To read more on this mission refer to the attachment to this Bulletin title, 
“Task Force Baum”.  [Source: http://en.wikipedia.org/wiki/Task_Force_Baum & Lubbock Avalanche-
Journal, Texas | Ray Westbrook| Mar. 09, 2015 ++] 
 

******************************** 
 

Vietnam at 50  ►   The 'Troubled Vet' | The Lingering Stigma  
 

They came home without leaving Vietnam, angry and depressed, retreating from the world and burdened by 
memories of the dead. They came home intent on resuming their lives, changed but resilient, returning to 
work or school and driven by ambitions for the future. The first category describes most Vietnam veterans 
as held in the country’s imagination and depicted in Hollywood films of the era. The second describes the 
ordinary reality most of them lived. Yet the “troubled vet” stereotype, while rooted in truth, shadowed that 
silent majority of returning troops as they again donned civilian clothes. The stubborn perception colored 
how others treated them and complicated their recovery from psychic wounds that, if not so severe as to push 
them to homelessness or suicide, still needed to mend.  
 

                        
An unidentified U.S. Army soldier wears a hand lettered "War Is Hell" slogan on his helmet on June 
18, 1965, during the Vietnam War. He was with the 173rd Airborne Brigade Battalion on defense duty 
at Phouc Vinh airstrip in South Vietnam (left). Quang Ngai Province, South Vietnam, September, 
1966: A Marine radio operator soaks his feet while continuing with his duties during Operation Golden 
Fleece. The 7th Regiment and the South Vietnamese army's 4th Regiment were in the area to protect 
the rice harvest from the Viet Cong, who had confiscated about 90 percent of the local crop in each of 
the previous four years (center).  South Vietnam, January, 1967: Guard duty in the monsoon rain and 
mud at Camp Carroll, a Marine Corps artillery base near Cam Lo (center). 
 

http://en.wikipedia.org/wiki/Task_Force_Baum
http://www.stripes.com/polopoly_fs/1.313108.1415472301!/image/image.JPG_gen/derivatives/landscape_804/image.JPG
http://www.stripes.com/polopoly_fs/1.313094.1415470526!/image/image.jpg_gen/derivatives/landscape_804/image.jpg
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     “So often, people reacted to them as broken,” said Philip Napoli, author of “Bringing It All Back Home: 
An Oral History of New York City’s Vietnam Veterans,” published last year. Napoli interviewed hundreds 
of former servicemembers who told stories of employers, friends and family members pulling back from 
them as they tried to re-assimilate. Taking into account that some of the men and women struggled with 
addiction and mental trauma, he found that many had felt stigmatized by their service. “The myth that all of 
them are damaged is, in fact, the defining aspect of their generation of veterans,” he said, referring to the 
more than 3.4 million troops who served in Southeast Asia. “They had to live inside that myth. It shaped the 
trajectory of their whole life.” Public opposition swelled as the conflict in Southeast Asia dragged on, and 
returning troops encountered a country mired in a culture war.  
    

    Vietnam Veterans Against the War staged a protest in 1971 in which more than 800 former military 
members hurled their service medals onto the steps of the U.S. Capitol. The surging peace movement, with 
actress Jane Fonda in a leading role, attracted several prominent veterans, including future U.S. Senator and 
Secretary of State John Kerry and Ron Kovic, author of “Born on the Fourth of July.” Other veterans chose 
to conceal their military past, trading buzz cuts and uniforms for the campus camouflage of long hair and 
jeans. 
 

 
Vietnam Veterans Against the War take part in an anti-war march in New York City's Time Square 
in 1972.  
 
     “I tried to blend in the best I could,” Karl Marlantes said. The former Marine is the author of a meditative 
memoir, “What It Is Like to Go to War,” and the acclaimed novel “Matterhorn.” The books mine his 
experiences in and after Vietnam, where he earned the Navy Cross and Bronze Star. For years after his tour 
ended in 1969, he kept his medals stashed in a drawer and seldom mentioned he had served, the lingering 
effects of an incident not long before his discharge. During a short administrative posting in Washington, 
D.C., he happened upon a small antiwar rally near the White House. A group of protesters standing across 
the street noticed his uniform and shouted obscenities at him. He had returned to an America that seemed as 
far away as when he landed in Vietnam. “It didn’t make me angry; it hurt,” said Marlantes, who had left 
Oxford to volunteer for the Marines. “The world didn’t have a clue as to what you’d been through and what 
you had to carry. And at the same time, you had this attitude of, ‘You don’t know anything’ — a superiority 
complex — that further alienated you.” 
 

     Stories circulated of demonstrators spitting on troops back from the war and calling them “baby killers.” 
The veracity of such claims remains disputed. In “The Spitting Image: Myth, Memory, and the Legacy of 
Vietnam,” Jerry Lembcke investigated hundreds of media reports of protesters spitting on veterans and 
uncovered no supporting evidence. He argues that President Richard Nixon’s administration concocted the 
narrative as part of its effort to weaken the peace movement, and likewise sought to trivialize antiwar veterans 
by dismissing their accounts of U.S. atrocities and failed military strategies. “The veterans who spoke out 



89 
 

were pathologized as ‘damaged’ as a way to discredit them,” said Lembcke, who deployed to Vietnam with 
the Army as a chaplain’s assistant. “And so some of them muted their voices.” Movies released late in the 
war and soon afterward reinforced the image of the broken veteran. “Coming Home,” “The Deer Hunter” 
and “Taxi Driver,” among other films, branded returning troops as psychological casualties of war. 
 

     After feeling ignored and sometimes demonized, veterans saw Hollywood recast them as victims unable 
to reintegrate and apt to detonate. The portrayal deepened their reluctance to talk about Vietnam and what 
they endured. “Most of us weren’t homeless or shooting from bell towers,” Marlantes said. “Most of the 
struggles happened quietly as you went about your life.” In his case, he married, helped raise four children 
and ran a consulting business while coping with anger, anxiety, flashbacks and nightmares. His condition 
strained his marriage until it collapsed. He later realized he suffered from post-traumatic stress disorder. 
PTSD was recognized as a clinical diagnosis by the American Psychiatric Association in 1980, five years 
after the last U.S. troops left Vietnam. The designation reflected an emerging awareness among behavioral 
health providers of the mental trauma of combat veterans. 
 

     In 1978, Fred Gusman, a social worker with the Department of Veterans Affairs in Menlo Park, Calif., 
had developed the country’s first residential therapy program for troops back from Vietnam. He had learned 
that they favored alcohol and drugs to tame their rage, depression and insomnia. He persuaded a group of 
them to try another approach, gathering them once a week to discuss the unseen wounds of combat. The VA 
created variations of Gusman’s program across the country over the ensuing decades. But the expansion of 
behavioral health services has failed to erase the lingering stigma of the “troubled vet.” “People have to 
realize that the majority of veterans with PTSD manage it,” he said. “Asking for help is OK. Asking for help 
doesn’t mean you’re forever broken.” Gusman departed the VA in 2007 to establish The Pathway Home in 
Napa, Calif. The nonprofit residential treatment program works with Iraq and Afghanistan war veterans. He 
fears that, beyond the “thank you for your service” refrain that Americans offer to returning troops, the 
country has forgotten the lessons of Vietnam and, in turn, a new generation of veterans. “Everyone says 
‘Support the troops’ because of what went on during Vietnam,” Gusman said. “But we’ve seen how long it’s 
taken those veterans to heal — and that a lot of them didn’t — and if we don’t want a repeat of that, we have 
to do more than say thanks.” 
 

     Nixon withdrew most of the remaining U.S. troops from Southeast Asia in 1973, and Saigon fell to North 
Vietnamese forces two years later. For the U.S., the war marked a military defeat, a political humiliation and 
a national tragedy. In 1982, the Vietnam Veterans Memorial was dedicated in Washington, a divisive project 
for a divisive war. Critics derided artist Maya Lin’s design as “a black gash of shame.” Their scorn faded to 
silence as visitors flowed to the memorial, beckoned by its minimalist grace and subtle, unrelenting power. 
Etched into the black, wedge-shaped wall are the names of 58,300 U.S. troops killed in the war. People 
standing before the wall can see their own reflection, a cue to remember the living veterans while honoring 
the fallen. “The memorial has helped close wounds and open conversations for the Vietnam generation,” 
Gusman said. “It’s been a place of healing.”  [Source:  Stars and Stripes | Nov. 14, 2014 ++] 
 

 
********************************* 

 

http://www.stripes.com/vietnam50
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D-Day  ►   USS Nevada Fire Support 6 JUN 
 

 

The 14-inch guns of USS Nevada fire on positions ashore, during the landings on Utah Beach on 6 
June  

 

********************************* 
 

WWII Prewar Events  ►   Nuremberg “Day of Community" Sep 1938 
 

 
Mass gymnastics were the feature of the "Day of Community" at Nuremberg, Germany on 

September 8, 1938 and Adolf Hitler watched the huge demonstrations given on the Zeppelin Field. 
 

********************************* 
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WWII PostWar Events  ►   Hermann Goering's private loot May 1945 
 

 
A U.S. soldier examines a solid gold statue, part of Hermann Goering's private loot, found by the 7th 
U.S. Army in a mountainside cave near Schonau am Konigssee, Germany, on May 25, 1945. The secret 
cave, the second found to date, also contained stolen priceless paintings from all over Europe. 
 

********************************* 
 

Spanish American War Images 21  ►   3rd Wisconsin Volunteer Bn 
 

 
3rd Wisconsin Volunteer Battalion awaits orders to charge the Spanish 

 
********************************* 

 

Military History Anniversaries  ►  01 thru 30 APR 
 

Significant events in U.S. Military History over the next 30 days are listed in the attachment to this Bulletin 
titled, “Military History Anniversaries 01 thru 30 APR”. 
 

 ********************************* 
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WWI in Photos 123  ►  Here Rest Brave French Warriors 
 

 
A motorcycle dispatch rider studying the details on a grave marker, while in the background an 
observation balloon is preparing to ascend. The writing on the marker says in German: "Hier ruhen 
tapfere franzosische Krieger", or Here rest brave French warriors 
 

********************************* 
 

Faces of WAR (WWII)  ►   Franklin D. Roosevelt JAN 1942 
 

 
 

 
 

* Health Care * 
 
 

 

http://www.ebay.com/itm/Littman-3M-Stethoscope-Blue-/221316016719
http://www.ebay.com/itm/Littman-3M-Stethoscope-Blue-/221316016719
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Medicare Reimbursement Rates 2015 Update 01 ►   Bill Moves to Senate 
 

As reported last week, congressional leaders are working to advance a permanent “Doc Fix” to correct the 
flawed Sustainable Growth Rate (SGR) that threatens physician reimbursement for treatment under Medicare 
and TRICARE.  Since mid-January, the House’s top two leaders have been working to fix the SGR and 
secure significant long-term savings in the program.  Details have yet to be worked out but action to correct 
the threat has broad support among Democrats and Republicans. House Speaker John Boehner and Minority 
Leader Nancy Pelosi are trying to finalize the deal this week and arrange a vote next week.  On Thursday, 
Pelosi said, “Our caucus has been ready to take to take the action that we’re taking now. … It’s something 
that has to happen.”  
 

      The deal would end the perennial Medicare “doc fix” problem by replacing the unpopular formula for 
reimbursing physicians, which currently imposes steep annual cuts that Congress has regularly overridden 
since 2002.  The cost of repealing the existing “Sustainable Growth Rate” payment formula is more than 
$200 billion over a decade.  The deal hinges mostly on finding appropriate offsets to cover the total cost of 
the legislation.  The plan would also extend for two years the Children’s Health Care Program, which helps 
insure families with children, and runs out of funding on October 1, lawmakers and aides said.  [Source:  
NAUS Weekly Watchdog for March 20, 2015] 
 

o-o-O-o-o- 
 

The House of Representatives voted 392-37 Thursday to permanently repeal the sustainable growth rate 
(SGR) formula for Medicare physician reimbursement, putting the bill's fate in the hands of the Senate. The 
vote came after years of negotiations to get rid of the much-maligned formula, in which Medicare physician 
reimbursements were linked to increases in the gross domestic product; the formula invariably resulted in 
payment cuts for physicians. The cuts were staved off each time by a series of payment "patches" passed by 
Congress.  
 

     The SGR repeal was included in a bill known as H.R.2 or the "Medicare Access and CHIP Reauthorization 
Act of 2015." It's a package that would add about $200 billion to the projected Medicare budget over the next 
10 years. The measure includes replacing the SGR with an increase of 0.5% in Medicare physician 
reimbursement starting in July 2015 through December 2015, and then annual 0.5% increases lasting through 
2019. The measure also consolidates various reporting programs, such as the Meaningful Use program for 
electronic health records and several quality reporting programs, into a new merit-based incentive payment 
system and would incentivize physicians to participate in alternative payment models such as accountable 
care organizations (ACOs). In addition, the bill extends the Children's Health Insurance Program as well as 
funding for community health centers and the National Health Service Corps. 
 

     The bill now moves to the Senate, where prospects for passage are less certain. And time is running out: 
Congress is scheduled to go on a 2-week recess starting next week. Without either a temporary or a permanent 
fix to the SGR, a 21.2% pay cut for Medicare physicians will go into effect on 1 APR. Several physician 
organizations praised Thursday's House vote. "While many members of the U.S. House of Representatives, 
Democrats and Republicans, helped to achieve to today's result, Speaker [John] Boehner [R-OH] and 
Minority Leader [Nancy] Pelosi [D-CA] deserve special praise for exhibiting leadership and courage in 
forging this bipartisan package," Robert Wah, MD, president of the American Medical Association, said in 
a statement. [Source:  MedPage Today | Joyce Frieden | March 26, 2015] 
 

o-o-O-o-o- 
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     Despite a marathon voting session in the Senate on 26 MAR, which lasted until the early hours of Friday 
morning, the chamber failed to bring the measure to a vote. Legislators returned to their home districts as 
Congress adjourned for a two-week recess. Without voting on a “doc fix” deal, physicians are scheduled to 
face a 21 percent cut in pay for treating Medicare patients on 1 APR. Because TRICARE reimbursement 
rates are tied to Medicare’s, the doc fix affects TRICARE beneficiaries of all ages. Fortunately, due to an 
administrative lag time between when Medicare receives claims and when it actually makes payments, the 
Center for Medicare and Medicaid Services said if Congress acts soon after returning from recess, the 
government will be able to make payments to providers without imposing the pay cuts. “Relying on 
administrative inefficiencies is no excuse for stalling,” said Capt. Kathy Beasley, USN (Ret), deputy director 
for MOAA’s Government Relations Department. “There’s going to come a point where providers throw their 
hands up and stop seeing TRICARE and Medicare patients because there’s just too much of a headache in 
dealing with the uncertainty of payments. Congress needs to find a permanent solution.” Senate leadership 
indicated that they would take up the bill once they return in April and expect quick passage.  [Source:  
MOAA Leg Up | March 27, 2015 ++] 
 

********************************* 
 

Tricare Vision Benefits Update 02  ►   Emergency Care  
 

Nearly 300,000 Americans visit the emergency room each year due to workplace eye injury. This month, the 
American Academy of Ophthalmology (AAO) wants to remind you of the importance of protecting your 
eyes at work.  Whether you are in the motor pool, the dining facility or Company HQ, know the potential 
dangers to your eye health and safety. The most important thing you can do to protect your vision at work is 
to always wear appropriate protective eyewear, which can prevent more than 90 percent of serious eye 
injuries. The type of eye protection needed depends on the activity you are involved in. Common causes for 
eye injuries are: 

 Flying objects. 
 Tools. 
 Particles. 
 Chemicals 

     Eyes can also be damaged by sun exposure, not just chemicals, dust or objects. If you, or a coworker, 
injure your eye, the AAO website has information on Recognizing and Treating Eye Injuries. When an eye 
injury occurs, an ophthalmologist or other medical doctor should examine the eye as soon as possible, even 
if the injury seems minor. A serious eye injury is not always immediately obvious. Delaying medical attention 
can cause the damage to worsen and could result in permanent vision loss or blindness.  
 

     If you are injured in the line of duty, active-duty service members should seek care at the nearest military 
hospital or clinic. National Guard and Reserve members injured while in drilling status can receive line of 
duty care at an MTF or through TRICARE. This includes when traveling directly to or from your place of 
duty. To get line of duty care, your unit must issue a Line of Duty (LOD) determination (or a Notice of 
Eligibility (NOE) if you're in the U.S. Coast Guard). Civilians who experience eye injuries should seek 
emergency care. Remember an emergency is a medical condition that is threatening to life, limb or eyesight 
and requires immediate attention.    
 

     TRICARE covers emergency care to include professional and institutional charges and services and 
supplies that are ordered or administered in an emergency department.  Make sure you go to an emergency 
room. TRICARE defines an emergency department as an organized, hospital-based facility available 24 
hours a day providing emergency services to patients who need immediate medical attention.. Urgent care 
clinics offer quick walk-in services without an appointment, but these facilities are not considered to be 
"emergency rooms." If you go to an urgent care clinic, make sure you follow your plan's rules for getting 
urgent care. If you're enrolled in a Prime plan (i.e. Includes TRICARE Prime, TRICARE Prime Remote, 



95 
 

TRICARE Prime Overseas, TRICARE Prime Remote Overseas and TRICARE Young Adult-Prime Option), 
contact your primary care manager within 24 hours or the next business day after you receive emergency 
care., Visit www.tricare.mil/CoveredServices/IsItCovered/EmergencyCare.aspx ,the Emergency Care page 
on the TRICARE website for more information.  [Source:  TRICARE Communications | March 20, 2015 ++] 
 

********************************* 
 

Tricare Choice Update 02  ►   What's in it for you? 
 

Washington policymakers will soon begin consideration of the biggest overhaul of the military health care 
system since Tricare replaced CHAMPUS in the early 1990s — changes that would shift millions of 
beneficiaries to commercial, private-sector health plans. The Military Compensation and Retirement 
Modernization Commission (MCRMC), which proposed the radical changes in its recently issued final 
report, says the move would save the Pentagon billions of dollars while greatly enhancing health services for 
nearly 9.2 million active-duty family members, retirees and their dependents. The Pentagon has not yet 
weighed in on the plan. In their fiscal 2016 budget request, defense officials have floated other proposals that 
would increase health care costs for retirees and their family members while providing incentives for 
beneficiaries to get care at military hospitals and clinics. 
 

     But Congress, which ultimately would decide how Tricare reform proceeds, is looking closely at the 
commission's recommendations, with lawmakers on both sides of the aisle generally agreeing that something 
must change to rein in the Defense Department's $49 billion annual health budget and provide more choice 
for military families. "This idea of opening it up to provide more options is ... very interesting and necessary, 
especially in some places," said Rep. Tulsi Gabbard (D-HI) speaking for her island constituents. "Our access 
really is an issue." "We've got to do something with the current system because it's just unsustainable," said 
Sen. Lindsay Graham (R-SC). "We've been wrestling this alligator for five years. I just sort of lose faith that 
we can take the current construct, the single-payer system ... [and] make it as efficient as the competitive 
model." 
 

Providing more choice.  The blue-ribbon compensation commission was created by Congress to review 
military pay, retirement and quality-of-life programs and recommend improvements. Its final report, released 
in January, contained three health care recommendations. The one that would have the biggest impact on 
currently serving troops and retirees under age 65 would be Recommendation 6: "Increase access, choice 
and value of health care for active-duty family members, reserve component members and retirees by 
allowing beneficiaries to choose from a selection of commercial insurance plans offered through a 
Department of Defense health benefit program." Under that proposal, beneficiaries would choose a health 
plan from a menu of programs compiled by the federal Office of Personnel Management, similar to the health 
plans offered to federal employees. 
 

     Available selections would include traditional fee-for-service plans; those offered by health maintenance 
organizations; and preferred provider network options from some of the biggest names in the industry, 
including Blue Cross/Blue Shield, United Healthcare, Kaiser Foundation and more. Participants would have 
to provide the same services now covered by Tricare, including inpatient and outpatient services, medical 
and surgical care, mental health and substance abuse treatment, maternity care and pediatrics, preventive care 
and more. But some plans could offer benefits that the current Tricare program doesn't — chiropractic care, 
fertility treatments, acupuncture and more — at various costs. The commission, whose members included six 
retired military officers, a Navy reservist and a Medal of Honor recipient, all with legislative and professional 
expertise in military pay-and-benefits issues, says the program, called Tricare Choice, would give families 
more choice of doctors, better access and improved treatment. 
 

Shoring up networks.  Citing results of a survey conducted as part of the commission's fact-finding process, 
the panel said patients who use Tricare have trouble getting appointments with their primary or specialty care 

http://www.tricare.mil/CoveredServices/IsItCovered/EmergencyCare.aspx
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doctors if they're on Tricare Prime and have issues finding doctors who take Tricare if they use Standard. 
Many doctors, commission members said, will not take Tricare because its reimbursement rates are often 
lower than those of Medicare. For example, in Fayetteville, North Carolina, near the Army's Fort Bragg, there 
are 114 OB/GYN physicians who take Blue Cross/Blue Shield, but only 43 providers are in the Government 
Employees Health Association plan and just 36 take Tricare, said commission member Steve Buyer, a former 
congressman from Indiana. "If you are a doctor, you look at your practice and say 'OK, I can only take so 
much Medicare, so much Medicaid.' You also may [decide to take Tricare because you] are a veteran or will 
do this because of the flag — a patriot. But you can only do that for so long," Buyer said. 
 

     The commission argues that because civilian insurers offer doctors appealing rates and can adjust 
reimbursement rates in response to supply and demand — using them as incentive for doctors to provide 
treatment — those civilian insurers are better able to attract physicians to their networks and control costs. 
The commission's proposed Tricare overhaul also would provide beneficiaries with choices of type of plan, 
level of health care and costs, according to the commission. "There are clear benefits to having alternatives 
among plans. When beneficiaries are able to pick their ideal plan from a selection of many offerings, they 
are empowered," the members wrote in their 280-page report. 
 

     More than two-thirds of the annual $49 billion defense health budget goes to patient services and care, 
and a large portion of that money — $15.4 billion in 2012 — went to purchased care, treatment received by 
beneficiaries at nonmilitary facilities. The commission estimates that its proposal could save the Pentagon 
$26.5 billion over four years, starting in 2016. The savings would stem from eliminating DoD's large Tricare 
administrative costs and making most beneficiaries pay a larger share of their health costs. In their fiscal 
2016 budget request, Pentagon officials propose their own solutions to trim health costs, to include raising 
fees for nonmilitary care, increasing costs paid by working-age retirees and luring more patients back to 
military hospitals and clinics. 
 

     But commission members said this approach is unlikely to improve care for patients or keep personnel at 
military hospitals and clinics trained in cutting-edge medicine and trauma care — skills they need to ensure 
the wartime medical readiness of the force. "As commissioners, we share the unequivocal belief that a high-
quality health benefit is essential for all military constituencies and we find that the current Tricare program 
falls short of this aspiration," commission chairman Alphonso Maldon Jr. said. Retired Adm. Edmund 
Giambastiani, another commission member, put it more bluntly, saying the panel "believes that Tricare is in 
a death spiral."  The White House and Defense Department have until 1 APR to weigh in on the commission 
recommendations. Then it will fall to Congress to decide whether to act. Already, lawmakers have held four 
hearings on the recommendations, with more likely to come after the administration issues its views. 
 

Advocates: mixed reaction.  The Military Coalition, a group of military and veterans advocacy groups, has 
not presented a unified response to the recommendations. Reaction from some individual member groups has 
been mixed. Representatives of the National Military Family Association and National Guard Association of 
the United States told senators 26 FEB that they support the plan "in principle" but want more information 
on its proposals and a fuller understanding of the potential beneficiary costs before endorsing it. The Military 
Officers Association of America has taken an opposite tack, maintaining that the current version of Tricare 
— and the military health system as a whole — needs reform and could save money by being made more 
efficient. "Despite its current challenges and shortcomings, MOAA believes Tricare is not currently in a 
'death spiral' as some have said, and it is not broken," said retired Vice Adm. Norb Ryan, the group's president. 
If Congress were to include the Tricare Choice recommendation in the fiscal 2016 defense policy bill, the 
plan could be in play within two years, commission spokesman Jamie Graybeal said.  [Source:   Military 
Times | Patricia Kime | March 16, 2015] 
 

********************************* 
 



97 
 

Tricare Choice Update 03  ►   Q & A 
 

Tricare Choice would change health care services for 9.2 million military beneficiaries, including everyone 
now on Tricare Prime, Tricare Standard and Extra, Tricare Reserve Select, Tricare Retired Reserve and 
Tricare Young Adult. Here's a look at how the plan would affect you. 
 

Active-Duty Members 
 
Q. Would I see any changes? 
A. Not for your own health care. Active-duty personnel would continue receiving medical care at unit 
facilities and through military hospitals and clinics. If service members need specialty care that's unavailable 
in the military system, they would be referred to the private sector, with the Defense Department picking up 
the tab. 
 

Q. What if I have a family? 
A. See the active-duty family members section below. 
 

Active-Duty Family Members 
 

Q. Who would provide my health care? 
A. Active-duty family members would select a health plan from options compiled by the federal Office of 
Personnel Management under the Tricare Choice program.  The number of plans and services offered would 
depend on what's available in a given geographic region. But all plans would have to offer coverage that at 
least matches what Tricare currently offers. 
 

Q. What kinds of choices might I be offered? 
A. Choices would include traditional fee-for-service plans, which would allow family members to choose 
their own doctors and pay premiums and co-payments; network-based plans that provide incentives to see 
doctors enrolled in that network; and health maintenance organizations similar to Tricare Prime or Kaiser 
Permanente, in which family members would see primary care physicians and specialists who work for a 
single organization. 
 

Q. What will be covered?  
A. Plans must offer benefits available in the commercial market, meeting or exceeding baselines for health 
plan quality. In the federal employee health system, all plans cover medical and surgical care, mental health 
and substance abuse treatment, maternity care and pediatrics, preventive care, hospitalization and outpatient 
care, diagnostic and laboratory testing, physical, occupational and speech therapy, emergency and ambulance 
service, and prescriptions drugs. Some plans could offer partial dental and vision coverage as well, although 
the compensation committee recommends retaining the Tricare Dental Program and Tricare Retired Dental 
programs as options. 
 

Q. How will my costs change, and how will I cover them? 
A. Costs would rise — a 28-percent premium cost share and higher out-of-pocket expenses — but the 
commission recommends that active-duty service members receive a basic allowance for health care, or 
BAHC, to cover premiums, cost-shares and co-payments incurred by their family members. BAHC would 
be transferred directly to the insurance carrier to cover premiums, with the remainder going to the service 
member to cover the out-of-pocket costs. "BAHC should be set at levels that sufficiently offset or completely 
cover costs or even afford families a surplus each month after costs are paid," the commission said in its 
report. 
 

Q. Can I still go to my military hospital or clinic? 
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A. The commission recommends that companies in Tricare Choice be required to include on-base military 
hospitals and clinics in their networks, so family members who want to get care at a military treatment facility 
may be able to do so as their plan allows. 
 

Q. What if something catastrophic happens — a major accident, injury or chronic illness? 
A. All plans would have "catastrophic caps," but the commission also recommends that DoD establish a 
program to help family members or troops who are severely injured or fall seriously ill to pay related out-of-
pocket expenses or help with other health-related costs. 
 

Q. What if I choose a plan and I hate it? What if I move? 
A. Beneficiaries would be allowed to change plans during annual open season or at a milestone such as a 
permanent change-of-station move or retirement. 
 

Q. What happens if my sponsor is assigned overseas? 
A. Plans would be available overseas. 
 

Q. How will I figure out what plan might be best for me? 
A. The commission recommends that DoD build an education program to help troops and families understand 
the impact of all its recommendations, especially health care. "To ensure affected service members and 
beneficiaries can navigate the new insurance program with ease, DoD should institute a program of education 
and benefits counseling," the commission report states. 
 

Q. What happens to dependent children over age 21 who are using Tricare Young Adult? 
A. TYA would simply vanish. Those adult dependent children would simply be covered under their parents' 
Tricare Choice plan until age 26. In fact, unlike the current TYA program, those dependent children could 
be covered under Tricare Choice even if they are married, not living with their parents, attending school, 
financially independent or eligible to enroll in their own employer's health care plan. 
 

Reserve Components 
 

Q. How would this work for me? 
A. All reserve component members would be able to purchase a plan from Tricare Choice. The commission 
recommends making Selected Reserve members eligible for plans with a reduced cost share to encourage 
them to purchase one, ensuring continuity in care and medical readiness when they're mobilized. Other 
reserve component members would pay cost shares corresponding to their category of service. When called 
to active duty for more than 30 days, reservists and their family members would get the same level of care as 
their fulltime active-duty counterparts. 
 

Q. Who would pay for it? 
A. Reserve component members would pay premiums for a Tricare Choice plan, but when mobilized would 
get free care through the military health system. Those with families would receive the proposed Basic 
Allowance for Health Care while activated. If a reservist had not previously picked a Tricare Choice plan, 
that allowance could be used to pay the premiums and cost-shares of their civilian plans. 
 

Retirees and Their Family Members 
 

Q. How would I get health care? 
A. Retirees and their families would select from the same list of health plans offered to active-duty family 
members under Tricare Choice. A variety of plans, with a variety costs and benefits, would be available in 
all geographic areas. 
 

Q. How much would it cost? 
A. All working-age retirees and families who want health coverage would be required to pay an annual 
enrollment fee, similar to Tricare Prime fees, currently $277.92 for an individual and $555.84 for a sponsor 
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with family members. Under the new plan, premiums would rise slightly the first year, by 1 percent, and 
would rise by the same amount for 15 years, reaching roughly $1,769 by 2030. Depending on the plan 
selected, co-payments, cost-shares and deductibles also may be required. The commission believes that 
retirees with families would see their average total out-of-pocket costs increase from about $2,000 a year to 
$3,500, according to panel estimates. 
 

Q. What about retirees' dependent children over age 21 using Tricare Young Adult?  
A. Their situation would be the same as for active-duty family members using TYA. That program would go 
away, and those adult dependent children could use their parents' Tricare Choice plan until age 26, regardless 
of their life circumstances. 
 

Q. Would anything change for "gray area" retirees? 
A. Not really. The current Tricare Retired Reserve program that serves reserve component retirees under age 
60 would disappear and be replaced by Tricare Choice. As with the current TRR program, the government 
would not subsidize their health care costs. 
 

Q. What happens to Tricare for Life beneficiaries? 
A. Nothing. For retirees over 65, TFL would remain in place and operate as before, normally with Medicare 
as first payer and TFL acting as second payer if necessary. A third-party administrator contracted by the 
Defense Department would pay and coordinate patient claims with Medicare as necessary. Overseas, where 
Medicare does not operate, TFL would remain the primary payer, and DoD would have authority to contract 
with a third-party administrator to handle claims. 
 

Q. Why is all this happening now? Is it related in any way to the Affordable Care Act? 
A. No. Congress created the commission in 2013 to respond to growing concerns that military personnel 
costs — especially for retirement and health care — are escalating at a rate that threatens military training, 
readiness and operations. While the commission was not tasked specifically with finding cost-savings in their 
proposals, the panel sought to adapt the current health benefit to preserve the medical readiness of the force 
and propose what they believe would be improvements to the military health care benefit that would continue 
to attract and retain quality recruits. 
 

[Source:   Military Times | Patricia Kime | March 16, 2015] 
 

******************************** 
 

Tricare Choice Update 04  ►   No Consensus in HASC Hearing Testimony 
 

Military and veterans' advocacy groups are split over a congressional commission's radical proposal to 
privatize Tricare for military family members and retirees. Advocates for some of the most powerful groups 
— the American Legion, Veterans of Foreign Wars, the Military Officers Association of America and more 
— offered strong opinions to the House Armed Services Committee's military personnel panel 25 MAR, each 
based on the unique interests of their membership. And there was no consensus. Coming out strongly in favor 
of the proposal is the National Military Family Association, which represents the interests of mainly active-
duty families. Karen Ruedisueli, the organization's deputy director for government relations, said the military 
medical system needs reform because yearly cuts and planned fee increases erode the benefit. 
 

     Ruedisueli said the proposal from the congressionally chartered Military Compensation and Retirement 
Modernization Commission would improve both access to and quality of care and "merits further study and 
serious consideration." Reserve component associations say the ability to choose a commercial plan that 
would work for their families regardless of their drilling status would appeal to their membership. Also 
supporting the plan are groups that represent National Guard and Reserve members, who often transfer 
between civilian and military health plans when they are called to active duty. "Tricare often limits access to 
care by confining beneficiaries to a lengthy and frustrating process for obtaining specialty care and to weak 
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networks of civilian health care providers," said Scott Bousum, legislative director for the Enlisted 
Association of the National Guard of the United States. "The adverse effect of weak provider networks is 
even more profound for beneficiaries living in remote locations, including reserve component members," 
Bousum said. 
 

     Some veterans' groups — mainly those representing troops who served one or two enlistments and were 
not medically retired — don't really have a dog in this fight. But they noted that problems with Tricare and 
the military health system do affect their members, especially during the transition period between the 
military health system and Veterans Affairs Department care. "Tricare is in a death spiral," VFW senior 
legislative associate Brendon Gehrke said. The Military Officers Association of America remains one of the 
strongest opponents of the proposal, known as Tricare Choice. Arguing that Defense Department personnel 
costs have leveled out over the past few years, MOAA is pressing to reform Tricare under a unified health 
command, which MOAA argues would save money without negatively impacting troops and families. 
"Service members stationed around the world should not have to worry about whether they have selected the 
appropriate retirement fund or appropriate health care plan for their families," said MOAA Government 
Relations Director Mike Hayden. 
 

     In its report, the compensation commission estimates that its proposed changes could save the Pentagon 
$26.5 billion from fiscal 2016 to fiscal 2020, and $6.7 billion a year by 2033. The Pentagon is expected to 
provide its response to the commission proposals by 1 APR. Lawmakers are taking the proposals seriously. 
Earlier this month in the Senate, Sens. Lindsay Graham (R-SC) and Kristen Gillibrand (D-NY), who both sit 
on the Senate Armed Services Committee, questioned commissioners closely and expressed support for some 
of the proposal's benefits. Rep. Tom MacArthur (R-NJ) also expressed interest. "There are things I like about 
it — access to a larger panel of doctors, increased choice, the ability to adjust the plans without an act of 
Congress," MacArthur said. He raised the idea of a pilot program. "I come out of the business world and 
would never do something that would affect thousands of people without piloting or testing it and this affects 
millions," MacArthur said. 
 

     In her testimony, the NMFA's Ruedisueli said that while her group favors the plan, it stops short of full 
endorsement. She said more analysis is needed in order to determine the impact on military hospitals and 
clinics and out-of-pocked costs to beneficiaries.  [Source:  MilitaryTimes | Patricia Kime | March 25, 2015 
++]  
 

********************************* 
 

TRICARE Pharmacy Policy Update 21  ►   Some Pain Killers Dropped 
  

Tricare officials are rolling out a new prescription drug clearance system that will block from coverage some 
ingredients used in compounded medications like pain killers, officials announced 13 MAR.  The changes, 
which will go into effect 1 MAY, are designed to cut the health insurer's pharmacy costs by no longer paying 
for compounds they considers unsafe or ineffective, Tricare officials said. They will most heavily impact 
prescription pain killers, which make up the majority of compounded medication filled by Tricare, they said. 
A compounded medication is a drug mixed with one or more non-FDA approved ingredients designed to 
alter the drug to fit the need of the person taking it. For example, children often take compounded medications 
to alter the drug's dosage to their weight, remove dyes to which they are allergic or turn a pill medication into 
a liquid. 
 

     For pain management, compounds are often used to turn pain medications into creams or sprays to target 
specific areas. Specialized compounding can also adjust the dosage to the size or pain tolerance of the patient. 
But a top Tricare official said in a Military.com interview that the effectiveness of those specialized pain 
medications are not always "supported by evidence." At least one Military Treatment Facility (MTF) has 
complained recently about a marketing agent for a pain medication compounding pharmacy soliciting 
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potential customers in the MTF's pharmacy waiting room, he said. "We've seen several examples where 
compounding pharmacies are trying to go out and do direct marketing to patients," Dr. George Jones, 
Tricare's pharmacy chief said. "Unfortunately there are some bad actors out there that have tried to exploit 
this opportunity of interest in pain management with claims that may not quite by supported with the 
evidence." 
 

     Compounding agents cost Tricare more than $514 million in 2014 and are on track to exceed $2 billion 
for 2015, officials said. Yet those agents make up only 0.5 percent of the total number of prescriptions 
provided by Tricare. Tricare currently fills compounded medication for about 40,000 users a month, Jones 
said. The vast majority of compounded medications will continue to be covered, Jones said. Although he 
declined to give an example of pain medication compounds that will no longer be included, he said popular 
compounding agents such as gabapentin and ketamine will still be covered. He was also not able to provide 
a percentage the compounding agents that will still be covered. 
 

     Right now, Tricare chooses which compounded medications to cover based on the screening of a single 
ingredient submitted by a pharmacy. But the new system operated by Tricare's pharmacy subcontractor, 
Express Scripts, will allow officials to screen every ingredient included in any given compound medication. 
If all ingredients do not match the accept list, coverage will be denied, they said. Tricare officials decided 
which compounding ingredients will be on the list based on FDA standards for compounding agents released 
in July 2014, Jones said. Ingredient screening will be instantaneous though the online Express Scripts system. 
When an ingredient is denied, the pharmacist will be notified about which one and given the option to call 
Express Scripts to explore alternatives. 
 

      Tricare users who wish to can file a "prior authorization" form and appeal to Express Scripts after a denial. 
The appeal will be processed in no more than five days, Jones said. To avoid a disruption in service while 
Tricare processes drug appeals, officials will pay for some no longer covered compounds on a case-by-case 
basis, Jones said. Tricare users who have had a compounded medication filled in the last 30 days will soon 
receive a letter by mail notifying them of the change.  [Source:  Military.com | Amy Bushatz  | Mar 16, 2015 
++] 
 

******************************** 
 

Sinusitis Update 02  ►   Treating Acute Sinusitis 
 

Sinusitis treatments include nasal steroid sprays, decongestant nasal sprays and sometimes antibiotics. The 
fall is the most common time for it to start: More and more of your coworkers call in sick, in bed with a stuffy 
nose and fever. For some people, a common cold can turn into sinusitis. Acute sinusitis may be over in a few 
days, but it can also last a few weeks. If you have acute sinusitis you will likely feel weak and ill and, in 
addition to the cold symptoms you may have very bad aches and pains in the forehead that sometimes spread 
to the jaw. There are a number of ways to treat sinusitis. 
 

Steroids.  Nasal steroid sprays aim to reduce inflammation and swelling in the sinus mucous membranes. 
Studies confirm that these nasal sprays can relieve the discomfort caused by sinusitis, but they often need 
several days to take effect. They also do not work for everybody. After two to three weeks, the studies found 
the following: 

 Without nasal spray: 66 out of 100 people who used a placebo showed significant improvement. 
 With nasal spray: 73 out of 100 people who used a steroid spray showed significant improvement. 

 

     That means the steroid spray was able to relieve symptoms in 7 out of 100 people. These types of nasal 
sprays can sometimes have side effects like nosebleeds or headaches. Steroids in tablet form probably have 
no effect when used on their own, but they might help when combined with antibiotics. That kind of treatment 
is only done when the symptoms are very severe and caused by a bacterial infection, which is very rare. 
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Painkillers and decongestant nasal sprays.  There are several medications that can relieve symptoms but 
have no effect on recovery time. These include aspirin, acetaminophen (also called paracetamol) and nasal 
sprays and drops to reduce swelling (decongestants). Unlike steroid sprays, decongestants start to work right 
away. They aim to reduce swelling in the mucous membranes and make it easier to breathe through your 
nose right away. They do not have an anti-inflammatory effect, however. Overall, their use in the treatment 
of sinusitis has not been well studied.  Decongestants may also have an opposite effect: After a few hours the 
membranes in the nose can swell back up again. This is known as a rebound effect. The longer the drugs are 
taken, the stronger this effect is, so it is not recommended to take these drugs for more than a few days at a 
time. There are many different decongestant medications with different active ingredients that can also cause 
unpleasant side effects like headaches or dizziness. 
 

Saline solutions and inhalations.  In addition to medication, you can use saline solutions to reduce swelling 
in the mucous membranes and to help drain your sinuses. Saline solutions are available as pre-packaged nasal 
sprays. You can also rinse your nose with salt water, or heat up water and inhale the vapor. Some people add 
chamomile or peppermint to the water. These kinds of home remedies are often believed to be helpful, but 
there is no scientific research on their advantages and disadvantages. There are no good studies on the use of 
infrared radiation either. 
 

Antibiotics.  Antibiotics are only effective against bacteria. Sinusitis is usually caused by viruses, so 
antibiotics will not work most of the time. But even if your sinusitis is found to have been caused by bacteria, 
targeted antibiotic treatment is rarely effective. That is because sinusitis usually clears up just as quickly 
without drug treatment, as studies confirm:  

 Without antibiotics, symptoms improve on their own within two weeks in 86 out of 100 people with 
maxillary sinusitis.   

 In people who take antibiotics, this number increases to 91 out of 100, meaning that about an extra 
5 out of 100 people get better sooner. 

 

     So if you would like to avoid taking antibiotics, you can wait one or two weeks to see if your symptoms 
get better on their own. If symptoms do not go away, you can still talk to your doctor about whether antibiotics 
might help. Antibiotics can have side effects, including stomach and bowel problems and fungal infections. 
Overusing antibiotics can lead to an increase in bacteria that are resistant to antibiotics. Antibiotics should 
therefore generally not be used to treat less serious illnesses. But it is essential that antibiotics are used quickly 
in severe cases to prevent serious complications such as meningitis. Signs of more severe sinusitis include 
high fever, swelling around the eyes, red and inflamed skin, severe facial pain, sensitivity to light and a stiff 
neck. 
 

[Source:  http://www.informedhealthonline.org/treating-acute-sinusitis.2403.en.html?part=behandlung-5c 
Mar 201 ++] 
 
 

* Finances * 
 

 
 

 

http://www.informedhealthonline.org/treating-acute-sinusitis.2403.en.html?part=behandlung-5c
http://offthebase.files.wordpress.com/2013/12/va_check1.jpg
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Bank Fees Update 02  ►   Tired of Paying, Switch  
 

Banking fees are not only getting steeper, they are getting harder to avoid. The only type of fee that 
decreased recently, overdraft fees, dropped by a whopping 1 cent. They now average $32.47 per overdraft 
occurrence. Those are some of the findings of the latest MoneyRates.com Bank Fees Survey. Fortunately, 
the findings also suggest it is still possible to avoid checking account and ATM fees, even if the options for 
doing so are fewer.  But first, the depressing details of the survey, which MoneyRates conducts 
semiannually. The latest results are for the second half of 2014 and include: 

 Maintenance fees increased: The average of $12.87 per month is up by 18 cents compared to the 
first half of 2014. That’s $155.44 per year. 

 Maintenance fees were more common: Now, 74 percent of checking accounts are charged 
maintenance fees, which is up by 2 percent compared to the prior six months. 

 Minimum account balances increased: For a checking account to qualify for a maintenance fee 
waiver, the required minimum account balance now averages $5,708.76 — which is up by 
$268.76. 

 ATM fees increased: For customers who use an out-of-network ATM, the fee averages $1.61, up 
by 9 cents. For non-customers using an ATM, it’s $2.65, up by 14 cents. 

 

 
 

So what is a customer to do? Here are some options: 
 

1.   Switch to an Online Bank.  This could eliminate bank fees, as the study found that 63 percent of 
online checking accounts have no monthly fees, versus 24 percent of traditional accounts. Even if online 
banking doesn’t eliminate bank fees for you, the fees typically are less than those of a traditional bank. The 
study found that online banks generally have lower overdraft fees (averaging $30.18 versus $32.73 for 
traditional banks) and lower ATM fees (averaging 22 cents versus $1.75 for customers who use out-of-
network ATMs, and $2 versus $2.67 for non-customers who use ATMs). To learn more, check out:  

 http://www.moneytalksnews.com/can-an-online-only-bank-meet-all-of-your-banking-
needs/   

 http://www.moneytalksnews.com/5-reasons-to-move-to-a-web-only-bank-%E2%80%93-
and-3-reasons-you-might-not-want-to/ 

 http://www.moneytalksnews.com/5-reasons-to-move-to-a-web-only-bank-%E2%80%93-
and-3-reasons-you-might-not-want-to/ 

 

http://www.moneytalksnews.com/can-an-online-only-bank-meet-all-of-your-banking-needs/
http://www.moneytalksnews.com/can-an-online-only-bank-meet-all-of-your-banking-needs/
http://www.moneytalksnews.com/5-reasons-to-move-to-a-web-only-bank-%E2%80%93-and-3-reasons-you-might-not-want-to/
http://www.moneytalksnews.com/5-reasons-to-move-to-a-web-only-bank-%E2%80%93-and-3-reasons-you-might-not-want-to/
http://www.moneytalksnews.com/5-reasons-to-move-to-a-web-only-bank-%E2%80%93-and-3-reasons-you-might-not-want-to/
http://www.moneytalksnews.com/5-reasons-to-move-to-a-web-only-bank-%E2%80%93-and-3-reasons-you-might-not-want-to/
https://www.moneytalksnews.com/article/121301?utm_source=newsletter&utm_campaign=email-2015-03-17-pm&utm_medium=email
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2.  Switch to a Credit Union.  If you decide against an online bank, consider switching to a credit union 
instead. Navy Federal Credit Union and Pentagon Federal Credit Union are available to most former 
service members and their families.  Both offer online banking and low to no fees.  As with big banks all 
accounts are insured up to $250.000 by the FDIC.   Here are 9 Reasons To Love Credit Unions (And Not 
Big Banks): http://www.moneytalksnews.com/9-reasons-why-credit-union-better-than-big-bank. 
 

3.  Avoid Big Banks.  Online banks can afford to offer lower fees — not to mention higher interest rates — 
because of their low overhead. Big banks are essentially the opposite. “In general, the banks that have 
attracted the most deposits have the most expensive checking accounts,” MoneyRates states. “Large banks 
are much less likely to offer free checking than small and medium-sized banks, and among those that do 
charge monthly maintenance fees, these fees are significantly more expensive at large banks.”  According 
to the National Information Center, the largest banks by assets in decreasing amounts are: 

 JPMorgan Chase 
 Bank of America 
 CitiGroup 
 Wells Fargo 
 Goldman Sachs 
 Morgan Stanley 
 General Electric Capital Corp. 
 U.S. Bankcorp 
 Bank of New York Mellon 
 PNC Financial Services Group 

[Source:  MoneyTalksNews | Karla Bowsher | March 17, 2015 ++] 
 

********************************* 
 

Premera Blue Cross Data Breach ►   11 Million Americans Exposed 
 

The financial and medical records of more than 11 million Americans have been exposed in a massive 
cyberattack on health insurer Premera Blue Cross. “Attackers gained unauthorized access to our IT systems 
and may have accessed the personal information of our members, employees and other people we do business 
with,” Premera said.  Premera announced the data breach just one month after Anthem, the second-largest 
insurer in the United States, disclosed that the personal information of more than 80 million of its customers 
had been hacked.  Here’s what you should know about the latest health insurer cyberattack: 

 Who is affected? The breach affected Premera Blue Cross, Premera Blue Cross Blue Shield of 
Alaska, and Premera’s affiliate brands, Vivacity and Connexion Insurance Solutions, Inc. 
“Individuals who do business with us and provided us with their email address, personal bank 
account number or Social Security number are also affected,” Premera said. In addition, people 
covered by other Blue Cross Blue Shield plans who sought treatment in Washington or Alaska may 
also be victims of the attack. Premera is sending letters to those affected. 

 What information was accessed? Premera said hackers may have gained access to customers’ 
personal and medical information including names, date of birth, address, telephone number, Social 
Security number, email address, member identification number, bank account information, and 
medical claims information (including clinical information), going as far back as 2002. 

 Who is behind the attack? There is no official determination, but there are theories. “Although 
Premera isn’t saying so just yet, there are indicators that this intrusion is once again the work of 
state-sponsored espionage groups based in China,” Krebs on Security said. Premera is working with 
the FBI and security firm Mandian, which specializes in tracking and blocking cyberattacks from 
state-sponsored hackers, to investigate the attack. 
 

http://www.moneytalksnews.com/9-reasons-why-credit-union-better-than-big-bank
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     Premera said the breach was discovered Jan. 29, 2015, nearly eight months after the initial attack. As of 
now, there is no evidence that any of its customers’ information has been used illegally. Premera’s vice 
president of corporate communications told King 5 that the company could not go public with the news until 
now.  “[We had to] make sure the IT systems are secured and protected before an announcement is made,” 
said Eric Earling. “We were advised that these type of cyberattackers will engage in even more malicious 
activity if you make an announcement before you secure IT systems.” Premera is offering two years of free 
credit monitoring and identity theft protection to people impacted by the cyberattack. Visit 
http://www.premeraupdate.com for more information.  [Source:  MoneyTalksNews | Krystal Steinmetz | 
March 18, 2015 ++] 
 

******************************** 
 

Bureau of Defaulters Scam  ►   How it Works 
 

Some Americans are receiving emails from the “Bureau of Defaulters Agency – FTC” that threaten legal 
action for alleged debt and claim to put their Social Security number “on hold” until the issue is resolved. 
Here’s the thing: the Bureau of Defaulters is a phony agency made up by scammers. The Federal Trade 
Commission, which the fraudsters claim to be affiliated with, is the federal agency charged with protecting 
U.S. consumers against scams. As the FTC points out in its alert about this scam, “the FTC doesn’t send 
emails like this to people.” Here’s one variation of the phony message, which the recipient posted on the web 
site Complaints Board: 
 

This is to inform you, that you are going to be legally prosecuted in the Court House within a couple of days. 
… It seems apparent that you have chosen to ignore all our efforts to contact you in order to resolve your 
debt with the Bureau of Defaulters Agency. At this point you have made your intentions clear and have left 
us no choice but to protect our interest in this matter. … 
 

Now, FTC is pressing charges against you regarding 3 serious allegations: 
 

1. Violation of federal banking regulation act 1983(C) 
2. Collateral check fraud 
3. Theft by deception (ACC ACT 21A) 
 If we do not hear from you within 48 hours of the date on this letter, we will be compelled to seek legal 
representation from our company Attorney. 
 

     If you do receive an email like this, the FTC says to follow these steps: 
 Pass it along. Forward the email to spam@uce.gov. 
 Delete it. Don’t click on attachments or links, the FTC warns. If you do, malware may infect 

your computer. 
 Already clicked on something (like an attachment)? The FTC said you can follow these steps to 

get rid of malware. 
1.  Stop shopping, banking, and doing other online activities that involve user names, 

passwords, or other sensitive information. 
2.  Update your security software, and then run it to scan your computer for viruses and 

spyware. Delete anything it identifies as a problem. You may have to restart your computer 
for the changes to take effect. 

3. If your computer is covered by a warranty that offers free tech support, contact the 
manufacturer. Before you call, write down the model and serial number of your computer, 
the name of any software you've installed, and a short description of the problem. 

4. Many companies – including some affiliated with retail stores – offer tech support on the 
phone, online, at their store, and in your home. Decide which is most convenient for you. 

http://www.premeraupdate.com/
mailto:spam@uce.gov
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Telephone and online help generally are the least expensive, but you may have to do some 
of the work yourself. Taking your computer to a store usually is less expensive than hiring 
a repair person to come into your home. 

5. Once your computer is back up and running, think about how malware could have been 
downloaded to your machine, and what you could do differently to avoid it in the future. 

 If you think your computer has malware, the Federal Trade Commission wants to know. File a 
complaint at http://www.ftc.gov/complaint. 

  

    As the FTC points out, Government Imposter Scams are pretty common and take a variety of forms, so it 
may help consumers to keep in mind a general principle: Federal government agencies and federal employees 
don’t ask people to send money for prizes or unpaid loans. Nor are they permitted to ask you to wire money 
or add money to a prepaid debit card to pay for anything.” [Source:  MoneyTalksNews | Krystal Steinmetz | 
Mar. 11, 2015 ++] 
 

********************************* 
 

Malicious Tagging Scam  ►   How it Works 
 

If you use Facebook, watch out for suspicious posts tagged with dozens of names. This new scam is called 
"malicious tagging," and its tricking victims into downloading malware.  
 

 How the Scam Works: 
 You get a Facebook notification that a friend tagged you in a post. It appears to be a link to an 

"adult" video, and a dozen other friends are also tagged. Your friend would never knowingly post 
spam, so you figure the link must be safe. But when you click it, a pop up window appears. It says 
that you need to download a Flash player update before you can watch the video.  

 Don't do it! The file you are prompted to download isn't really an update, it's malware. In addition 
to opening you up to ID theft by scanning for personal and banking information, the malware also 
perpetuates the scam. It takes over your Facebook account, creates another fake video post and 
automatically tags a bunch of your friends.  

Take the following steps to protect yourself and others from scam links shared through Facebook, Twitter 
and other social media:  

 Don't take the bait. Stay away from promotions of "exclusive," "shocking" or "sensational" 
footage. If it sounds too outlandish to be true, it is probably a scam. 

 Be careful of shortened links. Scammers use link-shortening services to disguise malicious links. 
Don't fall for it. If you don't recognize the link destination, don't click.  

 Don't trust your friends' taste online. It might not actually be them "liking" or sharing scam links 
to photos. Their account may have been hacked or compromised by malware.  

 On Facebook, report scam posts and other suspicious activity by following these instructions.  
 On Twitter, if another user is sending you links to malware or other spam, report it to Twitter by 

following these instructions. 
      To find out more about other scams, check out BBB Scam Stopper http://www.bbb.org/scam-stopper.   
[Feb. 21, 2015] 

 
 

******************************** 
 

http://www.ftc.gov/complaint
http://www.bbb.org/scam-stopper.
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Tax Burden for Rhode Island Retired Vets  ►   As of  Mar 2015     
 

Many people planning to retire use the presence or absence of a state income tax as a litmus test for a 
retirement destination.  This is a serious miscalculation since higher sales and property taxes can more than 
offset the lack of a state income tax. The lack of a state income tax doesn’t necessarily ensure a low total tax 
burden. States raise revenue in many ways including sales taxes, excise taxes, license taxes, income taxes, 
intangible taxes, property taxes, estate taxes and inheritance taxes. Depending on where you live, you may 
end up paying all of them or just a few.  Following are the taxes you can expect to pay if you retire in Rhode 
Island. 
 

Sales Taxes 
State Sales Tax: 7% (food, some clothing, precious metal bullion, some burial-related items, prescription 
and non-prescription drugs are exempt). The tax on clothing applies to each sale of clothing and footwear 
with a sales price of more than $250.  Tax on meals and beverages is 8%.  Click here to see taxes on other 
items. 
Gasoline Tax: 51.4 cents/gallon (Includes all taxes) 
Diesel Fuel Tax: 57.4 cents/gallon (Includes all taxes) 
Cigarette Tax: $3.50/pack of 20 
 

Personal Income Taxes  
Tax Rate Range: Low – 3.75%, High – 9.9%. 
Income Brackets: Three. (Single) Lowest – $59,600, Highest – $135,500 
Personal Exemptions: Federal exemptions multiplied by $3,800. 
Standard Deduction: Federal amount or if age 65 or older, $8,000 (single), $16,000 (married filing 
jointly). 
Medical/Dental Deduction: Federal amount 
Federal Income Tax Deduction:  None 
Retirement Income Taxes: Railroad Retirement benefits are exempt.  Out-of-state government pensions 
are fully taxed.  Social Security is taxed to the extent it is federally taxed. 
Retired Military Pay: Follows federal tax rules. 
Military Disability Retired Pay: Retirees who entered the military before Sept. 24, 1975, and members 
receiving disability retirements based on combat injuries or who could receive disability payments from the 
VA are covered by laws giving disability broad exemption from federal income tax. Most military retired 
pay based on service-related disabilities also is free from federal income tax, but there is no guarantee of 
total protection. 
VA Disability Dependency and Indemnity Compensation: VA benefits are not taxable because they 
generally are for disabilities and are not subject to federal or state taxes. 
Military SBP/SSBP/RCSBP/RSFPP: Generally subject to state taxes for those states with income tax. 
Check with state department of revenue office. 
 

Property Taxes 
State property taxes are not imposed directly by the state, but a portion of the city and town taxes are set 
aside for state purpose. Taxes are assessed and collected by the local jurisdiction.  Fire district taxes are 
collected in some rural communities. Homeowners 65 and older who earn $30,000 or less can get a 
property tax relief credit of up to $300. Call 401-222-2280 for details. 
 

Inheritance and Estate Taxes 
There is no inheritance tax.  Rhode Island imposes a tax on the transfer of the net value of the assets of 
every resident decedent and the value of real and personal property of nonresident decedents located within 
this state.  The tax is apportioned in accordance with the location of the assets with actual situs (both real 
and persona property) in another state.  The fraction is Rhode Island assets over total estate assets. 

http://www.tax.state.ri.us/help/grocery.php
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The Rhode Island estate tax is designed to absorb the federal estate tax credit for state death taxes.  
However, the state has decoupled from current federal estate tax laws and adopts the version of the Internal 
Revenue Code in effect on January 1, 2001.  The estate tax exemption is $892,650. Estates of decedents 
who are declared missing in action by the armed forces of the United States are not subject to the state’s 
estate tax. 
 

For further information, visit the Rhode Island Division of Taxation site http://www.tax.state.ri.us or call 
401-222-1111.  [Source:  http://www.retirementliving.com  Mar 2015 ++] 
 

****************************** 
 

Tax Burden for Washington DC Residents  ►   As of  Mar 2015    
 

Personal income tax 
 Washington, D.C., levies income taxes from District residents utilizing four tax brackets. 

 4 percent on the first $10,000 of taxable income. 
 6 percent on taxable income between $10,001 and $40,000. 
 8.5 percent on taxable income between $40,001 and $350,000. 
 8.95 percent on taxable income of $350,001 and above. 

 

 Income from Social Security and up to $3,000 of military retired pay, pension income or annuity 
income from D.C. or the federal government is excluded.\ 

 District of Columbia residents must file their tax returns by April 15, or the next business day if 
that date falls on a weekend or holiday. 

 Renters and homeowners who have taxable income of $20,000 or less may be eligible for a tax 
credit by filing Schedule H, included in the D-40 material. If you are not required to file a District 
of Columbia tax return, send in Schedule H alone to claim the credit. 

 

Sales taxes 
 The general consumer sales tax in the District of Columbia is 5.75 percent. However, Washington, 

D.C., actually levies a sales tax with five different rates. This rate structure is utilized, in part, to 
take advantage of the district's special status as a tourist center and to increase the contribution of 
nonresidents working in the city. The current sales tax rates are: 

 5.75 percent for tangible personal property. 
 10 percent for alcohol sold for off-premises consumption. 
 10 percent for restaurant meals, takeout food, rental cars and telephone calling cards. 
 18 percent for commercial parking. 
 14.5 percent for hotel and motel rooms. 

 

 Items exempt from the District of Columbia sales tax include groceries, prescription and 
nonprescription medicines, and residential utility services 

 

Personal and real property taxes 
 Property assessments are conducted by the Assessment Division, Real Property Tax 

Administration, Office of Tax and Revenue. 
 There are four classes of real property in the District of Columbia. Class 1 is residential real 

property including multifamily. Class 2 is commercial and industrial real property including hotels 
and motels. Class 3 is vacant real property. Class 4 is blighted real property. Owner-occupied 
residential property, known as Class 1 property, is taxed at a lower rate than property in other 
classes. 

http://www.tax.state.ri.us/
http://www.retirementliving.com/
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 The tax rate is the amount of tax on each $100 of the assessed value of the property. Rates differ 
for each class of property. The rates are established by the Council of the District of Columbia and 
may change from year to year. Check current rates at the Office of Tax and Revenue website. 

 Property tax bills are mailed twice per year. The first half of your bill is mailed in February, and 
the tax payment is due by March 31. The second half of your bill is mailed in August, and the tax 
payment is due Sept. 15. Penalties and interest are charged for late payments. 

 The District of Columbia offers several property tax relief programs to assist property owners. 
Popular property tax relief efforts include a homestead deduction, tax credits for historic 
properties, senior citizen tax relief, and property tax exemptions and deferrals. Check the link 
above for more details and eligibility requirements to claim these tax credits. 

 The real property tax accounts for $1.9 billion, or 31 percent, of the District's 2014 fiscal year 
budget. That's a close second to the $2.1 billion (32.9 percent of the budget) expected from income 
tax collection in the nation's capital this fiscal year 

 

Inheritance and estate taxes 
 Every beneficiary of assets with a taxable situs in D.C. and with a value in excess of $1,000 must 

file an Inheritance Tax Return (Form FR-19). 
 The district's estate tax is decoupled from the federal estate tax laws and therefore still imposes its 

own estate tax. A D.C. Estate Tax Return (Form D-76 or D-76 EZ) must be filed if the gross estate 
is $1 million or more. 

 
Other Connecticut tax facts 

 The District of Columbia's Ballpark Omnibus Financing Revenue Act of 2004 was enacted to help 
repay the bonds issued to build the city's Major League Baseball ballpark. The tax is assessed on 
entities with annual District gross receipts of $5 million or more. 

 The D.C. earned income tax credit has been expanded to noncustodial parents who meet certain 
conditions. 

 You can report vacant property to the Department of Consumer and Regulatory Affairs by calling 
(202) 442-4332. 

[Source:  http://www.bankrate.com/finance/taxes/state-taxes-washington-d-c.aspx  Mar 2015 ++] 
 

****************************** 
 

Thrift Savings Plan 2015  ►   Share Prices + YTD Gain or Loss 
 

TSP Share Prices as of March 30, 201515 
  Close YTD 

 

G Fund $14.6837 +0.46% 

 

F Fund $17.0574 +1.52% 

 

C Fund $27.6684 +1.85% 

 

S Fund $38.4062 +5.81% 

 

I Fund $25.8994 +6.94% 

 

L 2050 $15.5141 +3.71% 

 

L 2040 $27.2533 +3.31% 

 

L 2030 $25.5300 +2.92% 

 

L 2020 $23.4375 +2.35% 
  

 
L Income $17.6595 +1.20% 

 

 

  

 

http://www.bankrate.com/finance/taxes/state-taxes-washington-d-c.aspx
http://tspcenter.com/summary.php?u=413
http://tspcenter.com/summary.php?u=414
http://tspcenter.com/summary.php?u=415
http://tspcenter.com/summary.php?u=416
http://tspcenter.com/summary.php?u=417
http://tspcenter.com/summary.php?u=3465
http://tspcenter.com/summary.php?u=418
http://tspcenter.com/summary.php?u=419
http://tspcenter.com/summary.php?u=420
http://tspcenter.com/summary.php?u=422
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Thrift Savings Plan Returns as of March 03, 2015 

 

 

[Source: www.myfederalretirement.com/public/237.cfm & http://tspcenter.com/tspReturns.php?view=year   
30 Mar 2014 ++] 
 
 

* General Interest * 
 

 
 
 

Notes of Interest  ►   16 thru 31 Mar 2015 
 White House.  The White House is removing a federal regulation that subjects its Office of 

Administration to the Freedom of Information Act (FOIA), making official a policy under Presidents 
Bush and Obama to reject requests for records to that office.   

 Space Station.  Go to http://www.youtube.com/embed/doN4t5NKW-k for a 25 minute tour inside 
the Space Station. 

 Medicare Fraud.  A joint-agency pursuit of phony Medicare claims by the Justice and Health and 
Human Services departments returned $3.3 billion to the U.S. Treasury and to victims, an inspector 

http://www.myfederalretirement.com/public/237.cfm
http://tspcenter.com/tspReturns.php?view=year
http://www.youtube.com/embed/doN4t5NKW-k
http://images.search.yahoo.com/images/view;_ylt=A2KJkIYGutxRCFAA54OJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http://images.search.yahoo.com/search/images?p=theatre+logo+design&_adv_prop=image&va=theatre+logo+design&fr=yfp-t-900&tab=organic&ri=121&w=8600&h=5101&imgurl=sweetclipart.com/multisite/sweetclipart/files/theater_masks_silhouette.png&rurl=http://sweetclipart.com/theater-masks-silhouette-908&size=363.6KB&name=Theater+Masks+Silhouette+-+Free+Clip+Art&p=theatre+logo+design&oid=8a4143c8666584c3263fd23a086fd1de&fr2=&fr=yfp-t-900&tt=Theater+Masks+Silhouette+-+Free+Clip+Art&b=121&ni=128&no=121&ts=&tab=organic&sigr=11k6oem4n&sigb=149n4jin5&sigi=12aehlgcv&.crumb=NadrktDNE0j&fr=yfp-t-900


111 
 

general found. Since the anti-fraud program began in 1997, it has returned $27.8 billion to the 
Medicare Trust Funds. 

 VAMC Tomah WI.  Mario DeSanctis, the director of the troubled Veterans Administration Medical 
Center in Tomah has been reassigned to the Great Lakes Health Care System network office.  He 
will be replaced by Mr. John Rohrer, currently the Madison VAMC associate director. 

 VA Choice Program. Check out The Daily Show’s Jon Stewart take on the VA’s handling of 
veterans at http://thedailyshow.cc.com/full-episodes/aoti6l/march-23--2015---ayaan-hirsi-ali.    

 Sgt. Bowe Bergdahl.  Charged under UCMJ Article 32: Desertion and misbehavior before the 
enemy. Alleged KIAs associated with the search for Bergdahl included Pfc. Matthew Michael 
Martinek, Staff Sgt. Kurt Robert Curtiss, Staff Sgt. Clayton Bowen, Pfc. Morris Walker, Staff Sgt. 
Michael Chance Murphrey and Second Lt. Darryn Andrews. 
 

 
 

 Louisiana Vets.  WBRZ-2 reports that more than 23,000 Louisiana veterans are in danger of losing 
access to private doctors because the U.S. Department of Veterans Affairs isn't reimbursing 
physicians for their services. Health care analysts say the reason for billing problems is because the 
V.A. uses outdated and inefficient data technology.  

 COLA.  The February Consumer Price Index of 229.421 increased 0.4 percent compared to last 
month. It remains 2.1 percent below the FY 2014 COLA baseline. The Consumer Price Index for 
March 2015 is scheduled to be released on April 17, 2015. 

 Colorado HCS.  Congress should cancel all VA employee bonuses and use the money to finish the 
budget-busting Denver veterans hospital, Colorado Rep. Mike Coffman said 26 MAR. 

 Vet Home.  The U.S. Department of Veterans Affairs has approved the transfer of 30 acres of land 
to Arkansas to build a new veterans nursing home in North Little Rock. 

 VA Life Insurance.  This year, VA will pay $117.4 million in annual dividends to approximately 
505,000 Veterans who served before 1956 and hold qualifying life insurance policies. 

 Adaptive Sports. VA is issuing a Notice of Funding Availability for up to $8 million in grants for 
fiscal year 2015 to provide adaptive sports opportunities for disabled Veterans and disabled 
members of the Armed Forces throughout fiscal year 2016. Applications for the adaptive sports 
grant program may be found at http://www.grants.gov/view-opportunity.html?oppId=275304. 

 WWII Vet.  The nation's oldest woman veteran, Lucy Coffey, died 19 MAR in San Antonio. She 
was 108. 
 

 
Lucy Coffey at the age of 108, does a little dance at the Women's Memorial in Virginia on July 26, 

2014. 
 

http://thedailyshow.cc.com/full-episodes/aoti6l/march-23--2015---ayaan-hirsi-ali
http://www.grants.gov/view-opportunity.html?oppId=275304.
http://www.stripes.com/polopoly_fs/1.295398.1406408122!/image/image.jpg_gen/derivatives/landscape_804/image.jpg


112 
 

******************************** 
 

Terror Attacks  ►   Pack A New Emergency Bag 
 

Many of those so-called “go bags,” medicine kits and boxes of canned food and water that Americans 
stockpiled after the 9/11 attacks have been lost, expired or gone bad.  Rep. Robert Pittenger (R-NC) says it’s 
time to pack a new emergency bag and draft updated evacuation plans in preparation for another terrorist 
attack. He’s put together a “how to” handbook to help constituents and other members of the public plan 
what to do. “I was a Boy Scout, and the motto of the Boy Scouts was to be prepared,” Pittenger said.  The 
chairman of the Congressional Task Force on Terrorism and Unconventional Warfare said his handbook 
“Terror Attacks” was inspired by growing concerns about terrorism and the Islamic State group 
(http://pittenger.house.gov/sites/pittenger.house.gov/files/Terrorism%20Preparedness%20Manual.pdf). 
 

 
Congressman Robert Pittenger 

 

     U.S. intelligence officials say that more than 100 people from the United States have traveled to Syria to 
fight there. Authorities fear those people might return radicalized and trained to carry out their own attacks. 
Americans can alleviate anxieties by learning as much as they can about how to survive an attack, Pittenger 
said. But some who study terrorism threats see his manual, and its graphic pictures of mushroom clouds, as 
backhanded fear-mongering.  “The basic idea being to prepare for an emergency, that’s a perfectly reasonable 
thing to do, and people are not very good at that,” said John Mueller, an Ohio State University political 
science professor who studies terrorism threats. “But to heighten all this terrorism seems pretty irresponsible 
to me.”  
 

     Pittenger’s handbook has chapters on terrorist hazards, explosions and nuclear blasts. His home state of 
North Carolina experiences tornadoes, weather-related power outages and the annual threat of hurricanes. 
While he says the book is also intended to assist citizens with natural disasters, there are no chapters dedicated 
to them.  It’s more likely that an American would be killed in a car accident or drown in a bathtub than die 
in a terrorist attack. The annual risk of being killed in a terrorism attack here in the United States is about 1 
in 4 million, according to decades of data from the Global Terrorism Database analyzed by Mueller, author 
of “Overblown: How Politicians and the Terrorism Industry Inflate National Security Threats, and Why We 
Believe Them.” Americans were understandably rattled after the Sept. 11, 2001, attacks and subsequent 
threat-level warnings about possible terrorism. At the time, government officials suggested people buy duct 
tape and plastic sheeting to protect themselves from chemical or biological weapons.  
 

     In October 2001, 46 percent of Americans saw terrorism as the most important problem facing the U.S., 
according to Gallup polls. The numbers fell as years passed with no significant attacks. By 2011, only 1 
percent named terrorism as the top problem, Gallup found. Fears are on the rise again, however. In February, 
after a rash of beheading videos from the Islamic State and a January attack on a French newspaper’s offices, 
8 percent of Americans named terrorism as the most important problem facing the United States, according 
to Gallup. And more people report dissatisfaction with security from terrorism.  Pictures of mushroom clouds 
don’t faze Jack Tomarchio, former deputy undersecretary for intelligence and analysis operations at the 
Department of Homeland Security. It’s important for officials to share good data with the citizenry, he said, 

http://pittenger.house.gov/sites/pittenger.house.gov/files/Terrorism%20Preparedness%20Manual.pdf
http://www.opb.org/images/fetch/c_limit,g_center,h_480,q_90,w_620/http:/media.wbur.org/wordpress/11/files/2015/03/0311_robert-pittenger.jpg?s=12
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which he thinks could offset fear, innuendo and rumor.  “The more good information that people can digest 
easily and quickly without getting into jargon is a good thing,” he said.  
 

     Pittenger’s handbook includes a common-sense list of items that would be useful in various emergencies 
and natural disasters.  They include first aid supplies, a flashlight, duct tape, a battery-powered radio with 
extra batteries, and special items such as medicine and baby formula. Much of the list is compiled from the 
Federal Emergency Management Agency’s www.ready.gov website on emergency preparedness. But the 22-
page handbook also includes graphic photos of mushroom clouds and the damaged Pentagon after the 9/11 
attacks. Pittenger said people could find much worse on television.  Former FEMA Director R. David 
Paulison said he’d likely have taken a softer approach with the language and layout, but that most people 
could benefit from an emergency plan. “It doesn’t matter whether it’s a terrorist event or not. It could be a 
gas explosion,” said Paulison, who served under President George W. Bush. “What do you do with a 
hurricane coming in? How do you prepare for an earthquake? How do you prepare if something catastrophic 
happens to your building? Where are you going to go?”  
 

 
Screengrab of the cover of Rep. Robert Pittenger's Terror Attacks 

 

     In North Carolina, Pittenger keeps his emergency kit – a metal box – in the basement near his tools, he 
said. The box includes water, canned food and a radio. Americans can no longer feel protected by the 
surrounding oceans, Pittenger said. He called them a “false sense of security.” “Let’s just think smart,” he 
said. “Let’s don’t think after the fact.” [Source:  McClatchy Washington Bureau | Franco Ordoñez | March 
16, 2015 ++] 
 

******************************** 
 

Radio Shack  ►   Attempting to Sell Customer Data to Highest Bidder 
 

If you’re like tens of millions of Americans, you’ve handed over your name, email address and phone number 
to RadioShack when making a purchase or completing a product return. Now that information, no matter 
how old, is on the auction block. That’s right, as part of its bankruptcy auction, RadioShack is taking bids on 
its customers’ personal data, Bloomberg Business reports. “A website maintained by Hilco Streambank, 
which is serving as an intermediary for RadioShack, says that more than 13 million e-mail addresses and 65 
million customer names and physical address files are for sale,” Bloomberg said. 
 

     Hedge fund Standard General, one of RadioShack’s creditors, won the auction, Bloomberg News noted. 
A bankruptcy court still needs to approve the deal. Plus, RadioShack is also faced with two legal challenges 
to its attempt to sell customer data. The Texas State Attorney General’s office and AT&T have filed 
objections to the sale of customers’ personal data, Forbes reports. The Texas AG office said it breaches 
RadioShack’s company statement that it prides itself on “not selling our private mailing list.” AT&T 
maintains that because RadioShack was merely acting as a selling agent for them, their customer information 
on the mobile phone side isn’t theirs to sell, it’s AT&T’s.  [Source:  MoneyTalksNews | Krystal Steinmetz | 
March 25, 2015 ++] 

http://www.ready.gov/
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A store-closing sale at a RadioShack location in Manhattan's Port Authority Bus Terminal 

 
******************************** 

 

Powdered Alcohol  ►   Sale of Palcohol Approved by TTD 
 

A powdered form of alcohol called Palcohol is now approved for sale in the United States, but how safe is 
this product? Some health experts say they are concerned that powered alcohol could be abused by minors, 
or could be more easily more easily hidden and consumed in places where people are not allowed to have 
alcohol. But others argue that there is no reason the drug would be more hazardous than liquid alcohol. On 
17 MAR, the U.S. Alcohol and Tobacco Tax and Trade Bureau approved Palcohol, a powdered alcohol that 
people can drink by mixing the product with water, according to the company. So far, the company has 
approval to sell four flavors: vodka, rum, cosmopolitan and Powderita (a margarita flavor), according to the 
Associated Press. When a packet of Palcohol is mixed with 6 ounces of water, the resulting drink has the 
same alcohol content as a standard mixed drink, the company says. Palcohol's maker expects to begin selling 
the product this summer.  
 

 
 

     However, a number of states are taking steps to ban the product, including Colorado, New York and Rhode 
Island. It is already banned in South Carolina, Louisiana and Vermont, according to the Wall Street Journal. 
And powered alcohol cannot be sold in Massachusetts, because the state defines an alcoholic beverage as a 
liquid, according to the Commonwealth of Massachusetts Alcohol Beverages Control Commission. 
Lawmakers are expressing concern that Palcohol could be more easily transported than liquid alcohol, and 
thus sneaked into places where alcohol is not allowed. "There are very serious concerns about the illegal use 
of powdered alcohol by young people, possibly even bringing it into schools or other events and locations 
that prohibit alcohol consumption," New York State Senator Joseph Griffo, said in a statement last year. 
There are also concerns about the health risks of people snorting the powered alcohol, Griffo said. 
 

     But a packet of Palcohol is much harder to conceal" than liquid alcohol, the company making Palcohol 
says on its website. A packet of the substance measures 4 inches by 6 inches (which is five times bigger than 
a 50-milliliter bottle of liquid alcohol. "Alcohol in any format is subject to abuse if someone is determined 
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to do so," the website says. In addition, people would likely not want to snort the powder because it would 
burn, and it would take about an hour to snort enough of the powder to be equivalent to one shot of vodka, 
the website says. And Palcohol will be subject to the same rules as liquid alcohol, so people will need to be 
age 21 or older to buy it, the company says. 
 

     However, experts remain concerned about the potential for teens to misuse the product. "Youths are going 
to be very vulnerable to this," said Dr. Scott Krakower, assistant unit chief of psychiatry at Zucker Hillside 
Hospital in New York. The flavored powders may appeal to young people, Krakower said.   And because the 
product is a powder that people can mix into a drink themselves, teens may ingest higher amounts of the 
powered alcohol, or they may mix it with other powered drugs, which could be hazardous, Krakower told 
Live Science. And because Palcohol is a powder, "people will snort it," even if the company argues that there 
are downsides to doing so, Krakower said. 
 

     Henry Spiller, director of the Central Ohio Poison Center at Nationwide Children's Hospital, said he is 
concerned that parents might not lock up the packets as they would bottles of alcohol. "We see a million 
children poisoned a year just from stuff around the house," Spiller told Live Science. "We're afraid these 
packages may be on the kitchen counter, somewhere available like that." If a young child got a hold of a 
packet of powered alcohol, he or she might consume as much as a shot of alcohol, Spiller said. However, the 
child would likely not consume more than that, because the experience would not be pleasant. The powder 
would create a burning sensation, and would form a gel-like substance when it came in contact with the 
moisture of the mouth. "It gets gummy and nasty pretty quickly, and the child will be very unhappy, but they 
would have already ingested the alcohol while all this is happening," Spiller said. 
 

     Brandon Korman, chief of neuropsychology at Miami Children's Hospital, said that at this point, there is 
not enough evidence to say that powered alcohol is any more of a concern than liquid alcohol. "Alcohol by 
itself definitely has its own share of traps and hazards," Korman said. But "I don't see this yet as any more or 
less dangerous" than liquid alcohol, Korman said. He added that it is the responsibility of parents to keep 
powered alcohol, "like any other dangerous substance, out of the reach and away and access of children." 
Although there might be some people who abuse the product, this does not mean it should be banned, Korman 
argued. "People are going to find ways to abuse pretty much anything," Korman said.  [Source:  Scientific 
American | Rachael Rettner and LiveScience | March 18, 2015 ++| 
 

******************************** 
 

FOIA  ►   What it Is 
 

The Freedom of Information Act (FOIA), 5 U.S.C. § 552, is a federal freedom of information law that allows 
for the full or partial disclosure of previously unreleased information and documents controlled by the United 
States government. The Act defines agency records subject to disclosure, outlines mandatory disclosure 
procedures and grants nine exemptions to the statute. It was originally signed into law by President Lyndon 
B. Johnson, despite his misgivings, on July 4, 1966, and went into effect the following year. The Federal 
Government's Freedom of Information Act should not be confused with the different and varying Freedom 
of Information Acts passed by the individual states. Many of those state acts may be similar but not identical 
to the federal act. 
 

     The act explicitly applies only to executive branch government agencies. These agencies are under several 
mandates to comply with public solicitation of information. Along with making public and accessible all 
bureaucratic and technical procedures for applying for documents from that agency, agencies are also subject 
to penalties for hindering the process of a petition for information. If “agency personnel acted arbitrarily or 
capriciously with respect to the withholding, a Special Counsel shall promptly initiate a proceeding to 
determine whether disciplinary action is warranted against the officer or employee who was primarily 
responsible for the withholding.” In this way, there is recourse for one seeking information to go to a federal 
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court if suspicion of illegal tampering or delayed sending of records exists. However, there are nine 
exemptions, ranging from a withholding “specifically authorized under criteria established by an Executive 
order to be kept secret in the interest of national defense or foreign policy” and “trade secrets” to “clearly 
unwarranted invasion of personal privacy.”  
 

     The nine current exemptions to the FOIA address issues of sensitivity and personal rights. They are (as 
listed in Title 5 of the United States Code, section 552): 

1) Specifically authorized under criteria established by an Executive order to be kept secret in the 
interest of national defense or foreign policy and (B) are in fact properly classified pursuant to such 
Executive order; 

2) Related solely to the internal personnel rules and practices of an agency; 
3) Specifically exempted from disclosure by statute (other than section 552b of this title), provided 

that such statute  requires that the matters be withheld from the public in such a manner as to leave 
no discretion on the issue, or establishes particular criteria for withholding or refers to particular 
types of matters to be withheld; 

4) Trade secrets and commercial or financial information obtained from a person and privileged or 
confidential; 

5) Inter-agency or intra-agency memoranda or letters which would not be available by law to a party 
other than an agency in litigation with the agency; 

6) Personnel and medical files and similar files the disclosure of which would constitute a clearly 
unwarranted invasion of personal privacy; 

7) Records or information compiled for law enforcement purposes, but only to the extent that the 
production of such law enforcement records or information: 

i) Could reasonably be expected to interfere with enforcement proceedings,  
ii) Would deprive a person of a right to a fair trial or an impartial adjudication,  
iii) Could reasonably be expected to constitute an unwarranted invasion of personal privacy, 
iv)  Could reasonably be expected to disclose the identity of a confidential source, including a 

State, local, or foreign agency or authority or any private institution which furnished 
information on a confidential basis, and, in the case of a record or information compiled by a 
criminal law enforcement authority in the course of a criminal investigation or by an agency 
conducting a lawful national security intelligence investigation, information furnished by a 
confidential source,  

v) Would disclose techniques and procedures for law enforcement investigations or prosecutions, 
or would disclose guidelines for law enforcement investigations or prosecutions if such 
disclosure could reasonably be expected to risk circumvention of the law, or  

vi)  
vii)  
viii) Could reasonably be expected to endanger the life or physical safety of any individual. 

 

8) Contained in or related to examination, operating, or condition reports prepared by, on behalf of, or 
for the use of an agency responsible for the regulation or supervision of financial institutions;] or 

9) Geological and geophysical information and data, including maps, concerning wells. 
     To get information under the FOIA, typically you must make a “FOIA request.” This is a written request 
in which you describe the information you want, and the format you want it in, in as much detail as possible. 
You should be aware that the FOIA does not require agencies to do research for you, analyze data, answer 
written questions, or create records in response to your request. Finally, you should know that the FOIA 
requires that federal agencies release certain information automatically, without the need for you to make a 
request. So, before you send in that FOIA request, it’s a good idea to look at an agency’s website first to see 
what’s already available.  
 




